VOLUME 59 e 


OSHA 


THE NEWSLETTER OF CANADIAN AUTOWORKERS LOCAL 222 


\ AF ou will read in more detail the 

© highlights of our upcoming 54th 

Annual Local 222 picnic. We 

anticipate this year’s picnic to be 

the largest and most successful 

one yet. A lot of the anticipation and excite- 

ment surrounds our new partnership with 
the Folk Arts Council. 

The Oshawa Folk Arts Council, with 

their multicultural theme, also bring great 

organizational skills, strong resources and 


Unit Chairpersons 
Skilled Trades 


have been good friends to this community. 
We look forward to working with them, as 
we feel we possess those same qualities. 
With our combined resources, we are not 
only able to bring the regular carnival 
atmosphere, we are also able to bring in 
some impressive, talented Canadian artists. 
David Wilcox will kick off the Saturday 
night entertainment and he will be followed 
on stage by April Wine. We felt the time was 
overdue to bring a facelift to our annual 
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picnic. The past several years have seen 
nearly half our membership scheduled to 
see ANNUAL = page 2 


Pensions/Retirees 
Sports 
Classifieds 


Annual Local 222 Picnic Gets A Facelift - 


continued from page 1 


work on the Saturday of our picnic, not 
allowing them to participate in the festivities, 
as our picnic ran from 8 a.m. to 4 p.m. This 
year not only returns us to Lakeview Park 
with some welcome shade, we have 
also expanded the hours from 11 


a.m. until midnight. This will alow As a proud member of the CAW 
i'm pleased to belong to 


everyone the opportunity to partici- 
pate. Much of the hard work in 
making this new format a reality 
rests with the diligent efforts of our 
Financial Secretary, Terry Spence. It 
is our intention to return the picnic 
to a fun, family day, and not an 
exercise watching individuals haul 
away huge bags full of chips and 
cheesies. I'm looking forward to 
seeing you there. 


SEIU Assault On The CAW 
I'm sure by now that most of you have 
read the totally misleading ads the SEIU 
International have placed in the newspapers 
against the CAW. I want to start by thanking 
the membership of Local 222 for your unwa- 
vering support throughout this attack. First 
and foremost, the CAW has not attempted to 
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raid the 30,000 members who are attempting 
to leave the International SEIU. We are sup- 
porting our brothers and sisters who have 
shown total dissatisfaction with their U.S.- 


an organization 


that believes workers 
do have the right and ability 
not only to belong to a Union, 
but to decide what type of 
Union they will belong to. 


dominated Union. We have watched as they 
have tried to convince their U.S. leadership 
they need made-in-Canada solutions for their 
Canadian problems. Before | wrap myself 
totally in the Canadian flag, I want to go on 
record saying that I can see international 
Unions succeeding if the Canadian sections 
are given the right to self-determination. As a 
Union, we fought for it and won in 1985 and 


we see no reason why our Canadian brothers 
and sisters in the SEIU shouldn't be given the 
same right. 

I believe the ads are nothing more than an 
avenue to take some cheap 
shots at the CAW across the 
country. Even the SEIU 
International must realize 
they are not going to mislead 
the CAW membership. Most 
of our membership in Local 
222 have fought the fight of 
self-determination first-hand 
and will not see the solidarity 
of our Union split as the 
result of misleading Ameri- 
can propaganda. 

The one good thing that 
has resulted from this attack on our Union by 
SEIU International (and some sympathetic 
hypocrites in the labour movement) is the 
discussion it has stirred on the issue of 
democracy. We have always argued as a 
labour movement that workers should have 
the democratic right to vote and join a Union. 
We become hypocrites once people join a 
Union. We no longer seem to think workers 
are capable of making democratic choices. 
As a proud member of the CAW I’m pleased 
to belong to an organization that believes 
workers do have the right and ability not only 
to belong to a Union, but to decide what type 
of Union they will belong to. It is apparent to 
me as I write this article that our Canadian 
brothers and sisters at SEIU have the ability 
to decide what kind of Union they want to 
belong to. The latest results show that nearly 
98 percent of their members want to join the 
CAW. If the International office of the SEIU 
continues their attack on our Union, we may 
finally expose the real issue at stake — the 
right of workers to decide what kind of 
Union and which Union they wish to belong 
to. 

This is about workers deciding their own 
future in a democratic vote. It’s about 
Canadian leadership, Canadian workers mak- 
ing a decision they believe is in the best inter- 
ests of their membership, and that must be 
respected by the entire labour movement. 


Abe Doing Well 

Just recently, our good friend Abe Taylor 
gave us a scare when he was hospitalized with 
some health problems. We received a tremen- 
dous amount of phone calls concerning his 
health status. I’m please to report that Abe is 
resting comfortably at home. This member- 
ship certainly hasn't forgotten the contribu- 
tions Abe Taylor has made to this Union. 


CAW 
Child Care 
Services 


* Licensed Facilities 
* Qualified Staff 
* Early Childhood Educators 
* Parental Involvement 
* Extended Hours 
* High Quality Program 
* Nutritious Meals 


Available To CAW Families 
of General Motors 
and Peregrine, 
Local 222 


(including grandchildren of 
active members) 


438-1771 


1440 Ritson Road South, 
Oshawa 


CAWTCA 
LOCAL 222 


PEREGRINE PLANT 
CHAIRPERSON AND 
FIRST VICE-PRESIDENT’S 
REPORT 


Company 
Still Quiet 
On Sale 


here are many times when it is said “no news is good 
news.” But in our particular case, for all the people in 
the Peregrine operation, you wouldn’t have anyone agree 
that this is the case. Any information on the sale of the 
operation has been kept exceptionally quiet. We under- 
stand their agreement to confidentiality with any potential buy- 
ers, but normally we are made aware of progress, certainly not 
in any detail, but at least to the extent to know there are discus- 
sions taking place and that there is an interest in the plant. 

We definitely need a break. Some type of good news on the 
sale and very important, new replacement work for the days to 
come. 

The commitment from the people in all areas of the plant to 
the work group process is very positive, with a number of 
already very positive results. The process will continue to be 
effective when the people have a say in what goes on in their 
work areas, and who knows their work areas better than they 
do. Don’t hesitate to have your say, and that goes for the quality 
issues as well. 

Our second SPA week period begins July through to 
December. You must have one year of seniority as of March 13, 
2000 and have worked in some period in the previous 25 weeks 
to be eligible. This covers off almost everybody working in the 
plant today. Selections will continue by seniority, as before. 

The designated vacation period has been scheduled for July 
3 to July 16, 2000. New forms have been issued for anyone want- 
ing additional vacation time. Anyone having any problems with 
additional vacation time need to make us aware of your con- 
cerns in order to correct them. 

Hopefully all the identified requests for additional vacation 
will not only return our members from layoff, but will also 
require the summer student program. We emphasize heavily to 
the Company to confirm vacation requests as soon as possible so 
you can make your intended plans. 

Our next Peregrine unit meeting is scheduled for May 24, 
2000, at 7:00 p.m. at our Local 222 Union Hall. 

As always on any issues or concerns, I can be reached at 433- 
3343, or pager 439-3343, 
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2000 Sierra Truck! 


Official Picnic 


Trip To Las Vegas! 


Concerts by David Wilcox & April Wine! 


Many Attendance Prizes! 


hese are just a few of the headliners at the year 2000 CAW Local 

222 Annual Picnic. We are having our 54th picnic in conjunc- 

tion with Oshawa’s Waterfront Festival on Saturday, June 10, 

2000 at Lakeview Park. It starts around 11:00 a.m. to approxi- 

mately midnight, when the two live bands finish their perform- 
ances. 

We can assure our members that we will have our own area roped 
off for our Local's special events, but by joining with the Festival we can 
also offer our members and their families a special Children’s Village, 
which includes over $30,000 worth of entertainment. This includes 
performances by popular TV show characters and a Nintendo area. The 
bands scheduled for the night are David Wilcox and April Wine, start- 
ing at 9 pm. The CAW wristbands will be a different colour, ensuring 
security for our Local’s specific picnic area, where you'll be able to 
also get a hot dog or hamburger and a drink included in admission 
from 2 to 6 pm. 

Purchasing your CAW tickets for the draw prizes also gives you 
admission to the Waterfront Festival, which separately would be worth 
$10 per person. It also gives you the chance to win the many atten- 
dance prizes being offered. 

I’m pleased to announce we'll be keeping the CAW Local 222 ticket 
prices at $5 each. 

To repeat, one $5 ticket will give you and your family: 

@ the Waterfront Festival with its Children’s Village 
@ the special CAW Local 222 area all day 
@ CAW-only barbecue from 2:00 to 6:00 p.m.. 
@ attendance prizes drawn throughout the day in the CAW area 
@ main draws at 5 pm in the CAW area 
® the David Wilcox and April Wine concerts 
Tickets will be on sale from Monday, June 5, 2000, until Friday, June 


CAWSTCA 
LOCAL 222 


is an amalgamated Local made 
up of the following units: 
General Motors 
Peregrine 
Mackie Automotive Systems 
Lear Corporation Second Vice President 
A.G. Simpson Jim Hoy 
PPG Recording Secretary 
Woodbridge Foam Dean Lindsay 
Columbus McKinnon 
Oshawa Transit 


President 
Mike Shields 
Financial Secretary 
Terry Spence 
Eirct Vico Drasidant 


Ve Beer ob wresseeere 


Wayne Murphy 


Guide (A.G. Simpson) 
Mike McPhee 


Retirees’ Representative 
John Sinclair 


9, 2000, at the Union Hall, from 8:00 a.m. to 8:00 p.m.. This year, there 
is no limit to the number of tickets you can purchase for the main 
prizes. 

The Retirees’ Picnic is being held on Tuesday, June 20, also at 
Lakeview Park. Registration will be at the park at 9:00 a.m..% 


Sisters Jackie Finn and Lynn Rak presenting Brother Terry 
Spence with a cheque in the amount of $7,000 for Local 222 on 
behalf of CAW Family Auxiliary #27. 


CAW LOCAL 222 EXECUTIVE BOARD 


Sergeant-At-Arms 
Al O'Neill 


Trustees 
Charlie Peel PPG) 
Paul Goggan ; one 
Chris Buckley (Léa? Vorporasan, 


Board Member 
At Large 
(Balance of Local) 
Tim Thompson 


Editor 
Joe Sarnovsky 


Editoria! Board 
Mike Shields 
Terry Spence 
Dean Lindsay 


Board Members 
At Large 
Ken Hamer 


Shane Luxton 
Bane Pnemnen 


Russ Martin 


Female Board Member 
At Large 
Diane Cunningham 


To the readers: The views and opinions expressed by various writers are their own and not necessarily those of the Editor nor of the 
Administration of Local 222. Unsigned material will not be printed. The Oshaworker reserves the right to edit material submitted. 


Blue Circle Cement 
Center Manufacturing 
AVPEX International 
Whitby Transit 
Cliff Mills Motors 
Ontario Guard Services (Durham) 
Kerr Industries 


The Oshaworker is published by Local 222 of the National Automobile, Aerospace, Transportation and General Workers Union of 
Canada, 1425 Phillip Murray Avenue, Oshawa, Ontario. L1J 8L4 


(905) 723-1187 1-800-465-5458 — Fax (905) 436-9515. cee aes 
Local 222's e-mail address Is: local222@ldirect.com  LUMASMAPSL CALM gO oSSSete* Production by 
tania : pe eS CTE Thistle Printing Ltd. 
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CAW Local 222 Financial Report 
Covering the Month of March, 2000 


Total Receipts 


Total Expense ............... 
Surplus (Deficit) .......... 


CAW Local 222: Balance Sheet 
As At March 31, 2000 


ASSETS 
CURRENT ASSETS 
CaS cssisdecstesssiheciadten tain duties ahha ates 17,710.59 
Banihese: ecsrvct dae nx tice tsceassnseteaninadee duaceeteraeet 678,726.09 
i (1 Fel (| cee eae en een a nee Pe ee tem ne Oe Sek REED Ia 678,726.09 
Deposit — AW GU ssi c.ticciecs cedectssesceatencseecsteteaters sverccrscnseescotarnentuecseayin 37,640.17 
Due from Dental Centre .........c.cccccsscssscssssssssssscsssensesseeeessesrseseessneees 91,144.25 
Mortgage Receivable..............cssssscsscsssssssseersneeesceseseseessaeseasssseasearsesees 101,258.33 
Dominion of Canada Bonds ...........cc:cccccscsssesseescsssesesecsnscssesssseseeseatans 12,000.00 
Short Term INnvestMents .........cccccsssssssescssscssssssseesseceessevssesesassssesssceasens 22,185.48 
TOTAL CURRENT ASSETS ...........cccccccccccccsesscssseesecsseosssecseessnssecsarens 960,664.91 
Fixed Assets 

Paki t Naso Site A tectnN sees tecad Maven ry seus Praaugses tise aenUaT Kot ER 615,195.00 
Buildinigs yes ties so eke ech ie aehidad a Bahia ton Seiaeesbneeh ca teae ad, 2,829,533.00 
EQUIP INCH acts msec icene nent untds ma eaaenshy: 92,627.61 
Total: Fixed ASS€tS .....cccccccscsscccsscsssscsssssssstsscsssssssesessasesssseseens 3,537,355.61 
TOTAL:ASSETS s3ctsnraeSisdiag ineiin we eiieaicaaaaaiau 4,498,020.52 
LIABILITIES 
CURRENT LIABILITIES 
Accrued Liabilities 20.0.0... ecccccscsecccecccecssveceesevesscsceseevsvevecsescsnecacsnsess 2,106,569.92 
UT Payabléiisceicctiiiad an duncnngereavnces: 1,061.32 
UI Payable — Lost Time... cesses esseerenenees 570.79 
GPP Payablesscss sess iisvssesssisecessatessseveatescanistancavenitentss 1,429.96 
CPP Payable — Lost Time ........cssssssesseesessesseeseerees 595.86 
Income Tax Payable..ssccssseccsissessssacsssenscenttivestessvensss 5,688.13 
Income Tax Payable — Lost Time ...............ccee 2,522.43 
Receiver General Payable .........ccssssesssesssssteseeessstesssseressessaeesseseeesseees 11,868.49 
EHT ‘Payable vic inhet inci cncetdnbneatatianduvubinhacaketed 16,146.29 
Union Dues Payable oo... essceseceeecessssesseeeseseatescsssnseneessnesneaeessaees 1,931.48 
AW Ul Re tthe tact canner ee let ate ol tae ele ciaaly Tete =1,783.72 
Charitable Deductions......ccccscccsscssscssssssscesssscsssssssssssssesevecssssessssees 2,692.31 
WOB Payable vss csccsissedrers ceticiasscecedite diedanatiasendantucadanaies 21,408.80 
Loan from CAW National (Strike) ....0....ccccessecsseccsssessssssseescsesserees 940,000.00 
Due Re:Duplate Council PUnd 0.0... cee ceeescsssecessenresetsnsenecsereeneneaenes 500.00 
Retired Members Fund .......:cccsscsserssceressesesseeceseecesssesreessessensessareraters 11,812.21 
TOTAL CURRENT LIABILITIES .000............ccccccccccccesscseesssesseeeestssanees 3,111,145.78 
TOTAL, LIABILITIES 305 siciscscccccsirccasisvevesssvetiesteivtvecadesetssatsennchbucsavts 3,111,145.78 
EQUITY 
NET ASSETS 
N@LASSUS fccss tse bicttl stestaaeth a vet cates stress ails eiaveouietniaea aadeenaad 1,324,169.83 
SUCpIUS ares Geta hair ritcdassea hatuansnceranuttcnohnerraiiethias 62,704.91 
TOTAL NET ASSETS: sii duisicnediniiiiai sens tiiviaisias beside in 1,386,874.74 
TOTAL EQUITY 1,386,874.74 
LIABILITIES AND EQUITY 4,498,020.52 


S 818,380.87 
$12,878.75 


S$ 5,502.12 


CAW Local 222: Income Statement 
March 1-31, 2000 


REVENUE 

INCOME 

Meribership: Dues'sic.cccscccscvcisicictvtialenat ceva cect a daeactvaisusieleddecrseresscaies 778,802.52 
[mith thON Soo. ecved ces evecsex nescence edad os case ccaveaedte cess sacdeimenneeseneaneetelaveedes 80.00 
Oshawa Area Skilled Trades.......cccccssssssssessseeseresessseriseescieassesceesees 3,619.76 
SUB. Receipts az cisesiticzclinseericcavispuctecestastas Gate csevesiavistensteroscsetonsass 15,258.21 
Greenshield RECOVEIICS.........:..::cccccssesssssscesssessesascsessssssenssssssecesnsensens 1,552.11 
Hall Maintenance ...........cccccccscccssessssscsceseesceessessssccesecscseenesserssteseseeneaes 2,533.25 
Staff Wage ReCOVeries .0.......escscsssessssecesneeneceesseesseeasseesccesaneneetsreseesenens 1,649.40 
Miscellaneous Collections .........cccccccccssscsssesscesscsssescesesesssecsssreneeseess 665.00 
OsSHaWOrKER: sre\isiiverahiasiswhadtncisttied a vicieo ae umuniit ears 6,883.75 
Rents: 32cc68:scsteivin cardualeaisctntn triacetin toetesats 6,063.44 
Soft Drinks and Vending sed 279.25 
Telephone. INCOME xs:.scc. tonics Gaiandenmacuamuatianaan 1,014.18 
TOTAL: REVENUE 33) 3s. honticcdieiididdedin hina aiintiicee 818,380.87 
TOTAL: REVENUE: (600.330. i0ncsnidsdarenatiainendanadenanan __ 818,380.87 
EXPENSE 

OFFICE AND BUILDING 

Employee Salaries. cssiscvsssuscevivrcesrssivaciaesrevccseeevaveasanvnsrsesieaaervsceanvevesss 66,177.52 
UVEXDENSE 2.5854 seid Lilla en Aaa 2,902.43 

CPP EXP@nS@ 003 i:saisecgcbsiposijjestareddotead ssovetsateasasanadanss 3,109.19 

WOB EXPENSE sass ssiccrds cisacscsasseansss chan ictecsssoeeenetencters 1,164.43 

ET EXPONsS@'.2.5:-fccfsetisccstelactasiecwesitatareteerereys 1,773.38 

Other Benefits 0.0... ccsssccsssesssssscseseersesecsssenees 22,202.01 

Employee Benefits and InSUrance............s:cccsscsssescsssrsscnsssevessanarensnesenes 31,151.44 
Hall Expenses. :i..¢.fccsiins oven idertaihs sateedieasns abiiesunanest. act aot 878.27 
Miscellaneous purchases ......:.c.cscsssssssssesscsestsssesesseesesseneessesecseereneaseeees 11,802.69 
Building Maintenance .......cc cscs sseeessessessecessetsssssreeseesoenenseesevees 8,019.90 
Soft drinks and vending ... 538.90 
Telephone .........cccecceseecessesseseeeeeeessees A 6,640.82 
Office Supplies and General Expense ............ecsecsececcesssneeesseneseeeeteaees 9,276.97 
Officers EXpense's...0siccsisiaicpauieidentaananadiamianeineagie 3,391.64 
Payroll service and bank charges.......csssscssssssseesesssseseeseessssenens 290.80 
Professional ........cccsscccscssecscssssersesrsecesseensecssarevanessacssssavessesavensesessscaces 7,560.72 
Total Office and Building 0.0.0.0... ce cseeeesesseeseeeeateseestenes 145,729.67 
ORGANIZATIONAL 

Per Capita — A G Simpson Council... 89.70 

Per Capita — Ont. Fed. of Labour... eee 7,292.27 

Per Capita — Durham Labour Council.................... 2,063.85 

Per Capita — GM Intra Corp Council ........... 1,587.40 

Per Capita ~~ CAW ASS@SSMENL..........2..0:cceeeeeeeeeees 452,637.61 

Per Capita — CAW Council... teccseeteceeeenes 7,940.40 

Total Per Capitars. teaiitc.t0.0i.ttasisichcsiitieactiactarastneeadaria Gods 471,611.23 
Lost Time: Wages and Benefits ..........c.cssescssessssssssssessstesssessstecesseensseeens 26,954.94 
Lost Time Expenses M&E&H 00... ec ceesecetenenseeennes 30,771.32 

Lost Time Expenses — Hotels 0.0.0... seeseseeeeeees 27,185.94 

Lost Time Expenses. ccicseiackvelidreiahuia i sinideininielany 57,957.26 
Misc. Election Costs .........sccsscssssssssssessrsscsesseseesscssssssensceseesssacseseaeesess 179.40 
Equcatity.3cccsiiecuvseneies ativiass Se asavatgecstastwsisssacvssnasueaaeeeavtewesen 3,171.24 
Investors Grp Trust-Staff Pensions ..............sssssesssceseeeesecrereenesesseeserees 14,900.57 
Oshaworker — Printing.............cccsesscseeseescseaeeees 23,985.14 

Oshaworker — Postage ....ccssssessssessessersseeeeseeers 8,645.60 

Total Oshaworker ...c.cccccccssccsscssesssssvscsescssscsssrsssesssseescecssssscsssssaenresses 32,630.74 
PUCHUIG 25.33: vhs 20a ss ccscadeteucs tas aagda tainted eaat¥easituscaisdicivesssusaaasgiesatdevas avec 5,000.00 
PUbliCity 2.5 Vashii win ecudanin ian aahnluenish Geasaunied aioe —1,922.14 
RECLOALGH cceiek ici docs haesaseescischvuetosss Ue cuau vita oseacdavendo vbeivedbdesseaccanealelany 9,737.08 
R18 111 (0 ESS pe 35,159.00 
Welfare and donations ..........c.cccccccsescsescsscsesssssesascsesesenesesees " 8,150.00 
SHillech Trades: ssuscsccusssccsolsovias vce secsovectss det veasvenosssaxbstetoenxteces - 3,619.76 
Total Organizational 667,149.08 
TOTAL EXPENSE 3.208050. cnc ieee eect eterno daicls 812,878.75 
NET INGOME .2c.0iiic.sctedessvctehecsuctarebecoteiaates ticteahea lative ate dicanaecenk 5,502.12 
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Lindsay At 


s reported in the last issue of The 

Oshaworker, the recent decision 

by the Human Resources Develop- 

ment Canada office to allocate the 

GM signing bonus to the week of rat- 
ification, regardless of whether the member 
was at work or not, has caused a great many of 
our members hardship due to “overpay- 
ments.” 

It was explained fully in the last Osha- 
worker and in an orange leaflet, that your 
Union would pursue every option to have this 
decision reversed. 

On April 11, myself, Mike McPhee, Dave 
Murphy, Doug Crough and Doug Sanders met 
with Representatives of HRDC from both the 
Oshawa and Belleville offices. We presented 
the language that was negotiated in the 
Collective Agreement and explained why we 
believe their decision is not correct. 

We made many good arguments on behalf 
of the workers affected and presented a pre- 
vious supporting decision that mirrors this 
situation. 

The HRDC Representatives explained the 
process on how the decision was reached by 
their office and said they had made their 
decision based on the EI regulations and that 
it could not be changed. 

I told them very clearly that this decision, 
if unchanged, would severely impact the rela- 
tionship we have with the Local EI and the 
head office in Belleville. We also told them 
that we would be initiating appeals for every 
claim affected by this arbitrary decision. 

That process is taking place now and sev- 
eral letters have been sent to appeal the deci- 
sions. 

Important note to all affected: If you 
have received a letter advising you of an over- 
payment we need you to bring it to the Union 
Hall. 


The Hall 


If you have received a report card because 
EI has extended your claim, you need to bring 
the card to the Hall also. 

We will send the card to EI and they will 
send you a cheque which can be in turn 
returned to the EI office to cancel the over- 
payment. 

For people who were on full SUB we are 
reviewing your situation also and will report 
in future articles. 

This appeal process can take several 
months but in the meantime the overpay- 
ments will be established and must be paid 
back. 

The SUB office has started deductions of 
$20 out of SUB payments, $50 out of regular 
payroll and $100 out of IMP benefits. 

It is your responsibility to contact us so that 
we can add you to the appeal. We are going to 
have a sign-up day at the Hall for everyone 
affected on May 17, 2000. Reps will be avail- 
able to include you in this important appeal. 

I want to thank the people who have con- 
tacted their MPs and expressed their dissatis- 
faction regarding this decision. We need 
everyone to do this to put pressure on the 
Government to change these regulations that 
negatively impact workers in Canada. 

We need to start to have these issues at the 
forefront in the next election which is possi- 
bly going to be in 15 months. 

In the words of the great Walter Reuther, 
UAW President 1946 to 1970: “There’s a 
direct relationship between the bread box 
and the ballot box and what the Union fight 
for and wins at the bargaining table can be 
taken away in the legislative halls.” 

We need to stand up to ensure our hard- 
fought gains are not taken away. 


Bus Trip Rocked 


In keeping with the social aspects of our 


RECORDING SECRETARY, 
EXECUTIVE BOARD, AND 


SERVICE REPRESENTATIVE’S 
REPORT 


BY 
Dean 
Lindsay 


Union, I want to report that the Bus Run to 
the Toronto Rock lacrosse game on April 8 
was a great success. We watched an excellent 
game, and coach Les Bartley (a CAW mem- 
ber) arranged for our group to go down to 
the dressing room for autographs. By the time 
this article is printed, the Toronto Rock 
should again by the NLL champions. 


CAW Local 222 Annual Picnic 

This year being the first year of the new 
millennium, your Executive Board has been 
discussing the Annual CAW Local 222 picnic 
and how we could make it bigger and better 
so that each and every one of our members 
would want to be a part of the day. 

There were many ideas discussed and 
when a proposal was presented to combine 
our day with the successful Oshawa Water- 
front Festival, that idea seemed to present the 
most opportunities for creating a great day 
for our members and their families. 

They have professional rides and midway 
and special section for toddlers, many attrac- 
tions and in the evening there will be David 
Wilcox and April Wine in concert. We'll have 
our own wristbands and special roped-off 
Local 222 area (see Terry Spence’s article for 
full details). 

This year’s picnic is going to be the best 
ever! 

As always, I can be reached at the Union Hall 
or through e-mail at deancaw@idirect.com.# 


Your Human Rights/Employment Equity And Female Advocates 


Truck And Battery 


Plants 


Harvey can be contacted 


at 644-1411 
or pager *97-8685. 


font pl Roe 


- Diane Ban) be contacted 
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Car Piant, South Stamping 
And Tri-Link 
Chris can be contacted 


at 644-1114 


or pager *97-1114. 
Tina an be contacte dq 


4330 


LETTERS TO THE EDITOR 


Sarnovsky 


Oshaworker Editor 


The opinions expressed in this 
paper are not necessarily the 
opinions and views of the 
Editor or the Editorial Board or 
Local 222 CAW. 

Every month the Oshaworker 
receives many interesting 


letters which we'd like to print 
— but can't. Please sign your 
letters to the Editor and 
include your printed name, 
address and phone number. 


Apology 


In the April issue of The Osha- 
worker, the Paint Shop article 
incorrectly identified the wife of 
Charlie Kearns. We deeply apolo- 
gize to Sharon Kearns for the 
inadvertent error. 


Thank You 


Brothers and Sisters 


n April 7, a co-worker of mine 
passed away. His name was 
Jacques Parent, and he was an 
MR in the sideframe area of the 
Body Shop. I enjoyed working 
with him as he always had an interesting 
story to tell. It was usually something that 
had him all fired up. He also had a laugh 
you could hear clear across the plant. 

Jacques constantly challenged manage- 
ment and fought for what he believed in. 
He was an inspiration to those of us who 
worked with him. 

Last summer my family and I met 
Jacques and his granddaughter at 


Thanks From PACE 


To CAW Local 222 

On behalf of PACE (Positive Action for 
Conductive Education) in Ontario, Durham 
Region Chapter, I would like to thank you for 
your assistance in making our Spring Dance 
on April 1, 2000, a huge success. All pro- 


I would like to take this opportunity to thank each one of you who voted for me 
during the recent election for the Board of Directors of the Autoworkers Community 
Credit Union. I am very pleased to have been successful and would once again like to 
thank each one of you who showed me your support in this campaign. 


John Wade 


F 
I 
. 
A 


Effective Date 


Name 
Street No. 

City 

©) Active Member 


WE’RE GETTING YouR Mart! 


Your 2000 Membership Cards and Oshaworkers are being returned to the Union Hall because of 
incomplete addresses, many due to incorrect postal codes or because we don't bave your 
apartment number. Please call the Union Hall at 723-1187 or 1-800-465-5458, 
or mail in the notice below and ensure you get next month’s issue. 


Oe ee i i i eee | 


CHANGE OF ADDRESS 


Fill in and return to Local 222, CAW, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Plant 


In Memory Of 
Jacques Parent 


*Y Joe Sarnovsky 


Oshaworker Editor 


Lakeview Park. He was playing with her on 
the swings. He told me that he loves the 
time he got to spend with her and would 
take her down to the lake whenever he 
could. I know she’ll cherish those memo- 
ries. 

When someone close to you dies it 
reminds us how precious life is, and how 
we must all live life to the fullest, not let- 
ting some of the “little” things get in the 
way. 

Rest in peace, Jacques. 


ceeds raised will be used for running our 
Conductive Education Summer Camp July 23 
to August 18, 2000. The Camp will provide 
intensive therapy for 13 special needs chil- 
dren from the Durham Region. 

A very special thanks goes out to the 
Family Auxiliary #27, especially Barb and Ted 
Smith. The buffet prepared by the ladies was 
welcomed by our guests at the end of the 
evening. Ted and Tony provided excellent 
bartending services, and Paul assisted 
throughout the night. 

Our new friends, “The Cellar Dwellers” 
performance was great, keeping a capacity 
crowd entertained with their original music. 
A big thanks to Mark Elston, Gerry Goulding, 
Dave MacLean and Dave Dalziel. 

Stephen Goodmurphy* 


Serial No. 


Apt. No. 


Postal Code 


1 Retired Member 


Oj Surviving Spouse 
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PPG Open House May 27 


here have been some ongoing difficul- 
ties in insurance benefits concerning 
out-of-province medical coverage and 
S&A benefits due to the change from 
Aetna to Maritime Life. Anyone still 
having problems should call me at ext. 296. 

On another note, in April there was an all- 
employee plant meeting where we were 
informed of an Open House taking place on 
May 27, from 9:00 a.m to 3:00 p.m. for all 
active and retired employees and their fami- 
lies. Hope to see you there. 

One issue that management failed to men- 
tion at this meeting was the installation of a 
security system (candid camera) beginning 
with the perimeter of the plant, and possibly 
in some key areas of the plant. Hopefully this 
will not be in effect before you receive this 
issue. There will be some discussions about 
employee rights and privacy, since the Union 
feels the camera(s) will have a negative effect 
on employees. Failure to mention that at the 
plant meeting shows a lack of consideration 
on management’s part in dealing with 
employees. Management feels this action is 
necessary to safeguard company property 
(what’s next?). 

Until next time. 


Ron Pavlisko - 


Zone 1 Committeeperson 

The last couple of months have been hec- 
tic. The overtime in the plant has been unbe- 
lievable on the cold ends. Almost every week- 
end the company is scrambling to find people 
to work either Saturday or Sunday. Good 
thing the weather has been cold or we would 
be in a bigger problem finding the coverage. 
There have been a couple of instances where 
our cold end operators have worked 16 con- 
secutive hours. This is a no-no by company 
standards. This was negotiated in the 1996 
contract agreement. The company strictly 
said there would be no doubles in the plant. 
This was not something the Union initiated. 
We would be quite happy bringing back dou- 
ble shifts. This would make all committeeper- 
sons’ jobs easier. I know for sure the opera- 
tors on the cutting lines would be ecstatic. 

Well, that’s enough said about the over- 
time, we could go on forever. 

Since the start of the new year I believe we 
are at around 30 or so grievances. With the 
appointment of a new human resources man- 
ager, the understanding with her was that we 
were going to put a end to meaningless griev- 
ances and communicate on a regular basis, 
by following the contract language according- 
ly. This has not happened. We are already at 
30 grievances and we are sure to reach close 
to 100 by the end of the year. The communi- 
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cation in this plant has to improve quickly. 
The company has to realize that we are not 
out to screw them. Most of the grievances we 
file shouldn’t be necessary. In my last article I 
talked about the unnecessary grievances as 
well. So you see some things never change. 

One of the bigger problems that has 
occurred in the plant recently is the replace- 
ment of a employee out for sickness, person- 
al reasons, or death in the family. The com- 
pany has said to us that if it seems necessary 
to replace this employee then they will do it. 
This is all fine and dandy but the problem lies 
that the job is still there. The company says 
the job can be left undone for however long 
they want. This is going to be a problem in the 
plant. The job has to be done on a regular 
basis. The job is still there, it suddenly does- 
n't get up and walk away. The company takes 
it upon itself to make the call but it does not 
seem fair. But most things in life do not seem 
fair. Till the next issue. 


Tony Moffat — 


Zone 2 Committeeperson 

Hopefully spring will be here by the time 
this article is published and we will be getting 
the warm weather we want. 

There has been some talk lately about 
Ford extending the order we have right now. 
If the order gets extended until August there 
is a possibility of some work on the cold ends 
for the first week of shutdown. 

The loading on the DBO’s is now at a point 
where we have only about 75 of 120 (approx- 
imately) shifts per month of work scheduled. 
This means that one of either seven or nine 
will be down three weeks of each month. 
Hopefully we can gain some new business to 
help our workload. 

Well our vacation year is coming to a close 
(May 31, 2000). Most people are aware that 
our vacations are mandatory up to and 
including four weeks. This year again we had 
many people having their vacations scheduled 
for them instead of booking them before the 
deadline. Hopefully one of these years people 
will understand that to get the holidays they 
want ihey will have to book them well in 
advance and save the headaches at the end of 
the year. 

It seems like every time I sit down to write 
an article for The Oshaworker overtime 
issues pop up and it’s time to refresh every- 


Please see the 
Skilled Trades section 


on page 16 for more news 
from the PPG-Duplate plant. 


PPG-DUPLATE PLANT 
CHAIRPERSON’S REPORT 


one on some of these same issues again. 

When you are getting laid off from one 
group to another you will be entering a new 
overtime sharing group. It is your responsi- 
bility to make sure your name is on the list at 
average hours. If it is not then inform your 
supervisor and it is his job to make sure it is 
correct. If this has been done and an over- 
time opportunity is missed you will be eligible 
for payment. Again I stress it is the supervi- 
sor’s job to maintain and update overtime 
hours! 

Please also remember when you are mak- 
ing shift trades you are obligated to write that 
information in the shift trade log located in 
the general supervisor’s office. Failure to do 
this could constitute cancelling of your trade 
and having to return to your originally sched- 
uled shift. When making a one-day trade be 
sure that both supervisors involved are aware 
of the trade. 

And last but not least the company has 
decided to clamp down on safety issues. Be 
sure to follow lockout procedures and wear 
all your proper PPE (personal protective 
equipment). Don’t take any shortcuts when it 
comes to safety. You and your family deserve 
that. 

Until next time... 


Deb Weatherby - 


Zone 3 Committeeperson 

Well, I think spring has finally sprung and 
with any luck we've seen the last of that white 
stuff for a few months anyways. 

As you should have seen with all the 
notices put up around the plant, we held a 
unit meeting last week. According to the num- 
ber in attendance from our zone (bonding, 
lace, terminals, and wareliousing, A/S G/L), 
there are no concerns or issues. Everyone is 
a happy camper, but we all know that’s not 
rightly so. Next month’s unit meeting should 
be of some interest to everyone. On the agen- 
da will be the movement of the July 3 statuto- 
ry holiday. It will be voted on at and decided 
by those in attendance (May 9, 7:00 p.m.) as 
to where it will be observed (August 1 or 
Labour Day, or finish up for shutdown on 
June 28). If you want a say in the outcome, 
I'd advise that you plan to attend. 

see PPG - page 9 


Welcome To New Transit Members! 


n March 17, 2000, I had the privi- 
lege to act as a bartender at the 
Local 222 retirees’ dance, held at 
the Union Hall. These dances must 
be the best-kept secret in our 
Union. They are held most months through- 
out the winter, and are open to all Local 222 
retirees. The approximately 160 people 
attending the March 17 dance ranged in age, 
from those in their 50s to some who were 
considerably older. 

At $5 per ticket for the dance, which 
includes a light buffet, beverages at $1 each, 
and a disc jockey who plays a variety of 
appropriate music, it is easy to have a very 
enjoyable, inexpensive evening out. 

I imagine that most of those who attended 
were GM retirees, although retirees from all 
units are welcome. I would certainly recom- 
mend it to retirees from the Oshawa Transit 
Unit. 

The last of the current series of dances 
will have been held by the time you will read 
this article, however they will start again in 
October. Anybody who is interested in attend- 
ing can call the Hall for information; Bill 


Stacey is the person who organizes these 
functions. 

A number of Oshawa Transit members 
have approached me recently, regarding get- 
ting an update on the number of sick leave 
days they have in their bank. The collective 
agreement states that they will receive notifi- 
cation twice a year. This has not been done. I 
have spoken to the General Manager who told 
me that this is being worked on, but that due 
to the changeover of the administration of 
Human Resources from the OPUC to the City 
of Oshawa, there is a lot of work required to 
collate the information and enter it on our 
computer system. After this has been done it 
should be easy to print updates on a regular 
basis. 

This is the third month in a row I have had 
the pleasure of wishing a member a happy 
retirement. Jim Hale who has been a Coach 
Operator with Oshawa Transit for 28 years, 
one month finished his last shift at 2:15 p.m. 
on March 31, 2000. On behalf of the elected 
representatives and the members, I would 
like to wish Jim and his wife a long and happy 
retirement. 


OSHAWA TRANSIT UNIT 
CHAIRPERSON’S REPORT 


The recent retirements which we have had 
due to the OMERS 80 factor plan, has caused 
a number of new employees to be hired. To 
all of them I would like to wish them wel- 
come, and hope that they have a long and 
happy association with Oshawa Transit and 
with Local 222 in particular. 

In closing, I would like to wish retiring 
Oshawa Transit general manager E.N. 
Tweedle a happy retirement. Norm, we 
haven’t always seen eye-to-eye on issues, 
however you have treated the Union with 
respect, and for that we are grateful. Don’t 
wear out the golf course. 


PPG Plant Report - continued trom page 8 


Starting on the May 24 long weekend, 
there is going to be some construction going 
on in the bonding area. All this is to make 
room for the new lace tables coming in. Four 
tables will be established for the Onstar glob- 
al positioning hardware installation. These 
four tables are supposed to be up and run- 
ning and ready for shipment to GM for June 
19, 2000. The remaining six tables are for 
Buick lace application and will be installed 
during the shutdown. These are to be up and 
running and ready for shipment upon return- 
ing to work after holidays. 

The idle threat of terminals being down a 
week and bumped plant wide has come to 
pass. This will be happening on an ongoing 
basis. Once people are laid off out of their 
regular job and O/T sharing group, they are 
to be added to the glass fab O/T sharing list- 
ing at average hours. Even when your regular 
line is scheduled again you are to be main- 
tained on the fab list of O/T hours for 90 days. 
During the 90-day window when any O/T is 
available, if you are not in the sharing group, 
you are to be charged and bypassed. When 
the foremen doing O/T on shift is made aware 
of this, things can still get screwed up. 
Because of screw-ups in not asking the prop- 
er people in line of hours and in the group, 
some folks have been in receipt of some free 


O/T money. The company has quoted that 
$5,000 has been paid out so far this year to 
“armchair” money. I have little sympathy. 
Obviously mistakes have been made, (and 
continue to be made), by their foremen and 
until they get it right — they get to pay. Make 
sure you check the list that you’re on it. If 
you're not and should be, see your foremen 
and to be safe double-check that the addition 
has been made. 

There have been postings put up in the 
lunch areas etc. informing you of an ongoing 
chocolate covered almonds sales campaign. 
This initiative is being put on by the Women's 
Committee of the Local Union. All profits from 
these sales will be going to send children 
from our community to a two-week summer 
camp. Underprivileged, visually-impaired 
special needs children are the ones who will 
reap the rewards. Here at PPG we have just 
been given an added bonus to those who par- 
ticipate in the chocolate sales. The company 
has agreed to a day off with pay in a draw at 
the end of the campaign. When you purchase 
sweets your name will go into a draw. One 
lucky person will escape for a day and be 
paid their regular wage. Not bad, not bad at 
all. There are also postings up about a coffee 
and cookie club. We are asking any and all 
employees to participate. When you do your 


weekly grocery order if you can pick up a 
pack of cookies or a tin of coffee we will 
donate it to the newly established drop-in 
center for the homeless. This centre is called 
“Our House” and is located at the corner of 
Simcoe St. §. and Ash St. They are open from 
noon till 5:00 p.m. Monday to Friday. This 
centre allows people to drop in and have a 
coffee, do their laundry, have a shower, get 
access to social programs etc. This facility is 
limited to coffee, tea and cookies as to not 
infringe on the St. Vincent’s Kitchen. 

They are in continual need of things like 
shampoo, soap, laundry detergent, coffee, 
tea, juice, pop, coffee cream, Styrofoam cups, 
stir sticks, cookies, and sweets, etc. Anything 
donated will be delivered the same day. I must 
give a thank-you to the company for donating 
the proceeds from the recent silent auction to 
this centre. The money was well spent on a 
number of items that the centre needed to get 
up and running. I know it was greatly appre- 
ciated. 

More thank yous go out to Cinnette 
Ricketts for her help with the postings and 
use of her computer knowledge, and to 
Debbie Bull, Kathy Grant, Lorrie Smith and 
Heather Popadyn for their help with the 
chocolate sales. Thanks for the help. 

Until next issue. 
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Changes In Chairperson’s Role 


olding elected office since 1989, I 
have seen this membership grow 
and our wages and benefits become 
some of, if not the best in the auto 
parts industry. While our responsi- 
bilities have changed with families and mort- 
gages, three of the membership’s and Union’s 
goals have remained constant. 
1. Job security, and ensuring future work 
with no layoffs; 
2. Great wages to support our families: 
3. The promise of an early and enjoyable 
retirement. 

What has changed is the role of the chair- 
person. 

While negotiating industry-leading con- 
tracts is always the exclamation point on a 
“chair’s” term, it is obvious that all the wages 
and benefits are meaningless without future 
business. Over the past three years I have 
spoken with Greg Deveson (Oshawa Car Plant 
Manager) numerous times at the GM to dis- 
cuss many of his concerns about production, 
labour and quality in Whitby. A chair’s job is 
no longer just to argue with local manage- 
ment but also to promote our membership's 
quality and work ethics. Three weeks ago all 
the chairpersons in North America met. It is 
obvious that the chairs who are best able to 
clearly articulate their membership's desire 
for more business have both the customer's 
and the corporation's ear. It is no secret that 
Windsor's chair and I are both pushing for 
the Grand Prix work. We cannot rely on local 
management to promote our labour. We build 
more seats and at a better quality than most 
any Lear plant competition. Not only should 


NOTICE 


HOSPITALIZED 
OR SICK? 


For visiting purposes at 
Lakeridge Health Oshawa 
oniy please come in person 


or call: 
Phone 723-1187 (CAW Hall). 


This applies to 
both active and retired 
members of Local 222. 


Local 222 CAW 
Retired Workers Centre. 
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we be proud of this, but also it is my job to 
convince GM and the corporation of the great 
work we do in Whitby. The one fact that came 
out loud and clear with our customers is, the 
price of the supplier is no longer the selling 
factor, it is quality and stability, Both corpo- 
rate and GM may not necessarily agree with 
me but they understand my pursuit of future 
business and a change in leadership only 
leads to more instability. 

During the election there were many 
ridiculous rumours, allegations and slander- 
ous accusations toward myself, which only 
divides us further as members. As always my 
campaign was clean. I ran on the belief that 
the membership is mature enough to realize 
that we make great wages and benefits not 
because this corporation is a charity organi- 
zation but because of the leadership of the 
Union. 

As chairperson I will not only fight local 
management on internal issues but I will con- 
tinue to promote this membership to any and 
all customers to ensure we retire as Lear 
workers. 

I look forward to your support and the 
challenges that lay ahead. 


in Appreciation 

I would like to thank all those who sup- 
ported my re-election this week as well as 
those who have supported me over the years. 

With the full day committee being 
returned to office it sends a number of mes- 
sages. First and foremost it sends a message 
to management that this committee has a 
strong mandate to express the membership’s 


LEAR UNIT 
CHAIRPERSON’S REPORT 


desires and concerns. It sends a clear mes- 
sage that through all the turmoil of a three- 
year term, this is not only a good place for 
members to pick up a paycheque, but with 
the present committee, I believe it can only 
get better. Lastly, it sends a message to reps 
that the membership appreciates the work 
that went into the last contract. As was asked 
last Wednesday, “Why fix what isn't broken?” 

We will continue to support All members 
to the best of our ability and again continue 
our effort to secure future business. It has 
been an honour and a privilege representing 
the members since 1989 and the next three 
years will be no different. Once again J thank 
you for your support. 

In retrospect, there can never be too 
much information. Over the next three years I 
will strive to place frequent memos through- 
out the plant with more updates as a testimo- 
nial to the fact the membership voted over- 
whelmingly in favour of my re-election. Those 
who discard my updates to prevent the truth 
from getting out; a sealed information board 
will be placed in the plant for Union updates. 
The truth will always come out as the 
rumours, accusations and nay-sayers will 
continue to dwindle. 


Membership United As 
Negotiations Under Way 


MACKIE AUTOMOTIVE SYSTEMS 
BARGAINING COMMITTEE REPORT 


s of writing, we are now into full- 
fledged negotiations with the com- 
pany. Our hopes and expectations 


ra*: high, yet we feel they are very 
reasonable. 


Our proposal meeting was held at the CAW 
Local 222 Hall on Sunday, April 9, 2000. A good 
turnout produced some very interesting and live- 
ly dialogue by the brothers and sisters. While 
there were some very diverse opinions 
exchanged, the bottom line is we are basically on 
the same page and the proposals were carried by 
99 percent of the membership in attendance. 

Also, at this time we are in the midst of a 
lot of rumours regarding the bumper line at 
our South Blair facility. We try to answer these 


RV BY... Me _B_. 

~ ACH Parks 

as best we can, but it is difficult until the 
whole situation plays itself out. Probably, as of 
this printing of The Oshaworker we will all 
know a little more in this regard. 

We would also like to take this opportunity 
to wish all of our Mackie Retirees good luck 
and best wishes. Also, to Robert Andrews, 
thank you for making Mackies a little better 
place to work in. Your cordiality and good 
nature made it a better place to work. We wish 
you happy retirement. Happy guitar pickin’! 


Fight Back Together 
For A Positive Future 


e had a meeting in March with 
the company, and present at this 
meeting was national staff rep 
Marilynne Lesperance. I felt that 
with the many roadblocks I’ve 
been running into with the company that defi- 
nitely a couple of outstanding grievances 
would be enough of an issue that they would 
end up in arbitration, but surprisingly they 
were resolved. 

It is no secret that in the past there has 
been a lot of animosity between the manager 
and I, and this makes progress very unpro- 
ductive. The respect for each other has been 
next to nil, and this bridge has to be built if 
there is to be any success in resolving griev- 
ance issues at the first or second step. There 
will always be differences but respect for each 
other's positions must always be present. I’m 
hoping things will get better! 

In the March meeting I got a commitment 
from the manager that he would look at the 
hours of work in the sign-up schedule, and 
work with the Union to look at ways to pro- 
mote more full time shifts if possible. 


Mike Harris has finally done something I 
feel is in the right direction when he publicly 
stated he was going to set up a sex offender 
registry. This will now protect our children 
more efficiently when it comes to community 
hiring practice for schools, sport coaches and 
instructors, and for companies who must hire 
individuals who will have close contact with 
our children. There will probably be flaws like 
anything else, but it’s better than the process 
we have in place now. Only time will tell. 

On the subject of Harris, he’s definitely not 
one of my most favourite people but person- 
ally, I like the idea of having the parents held 
liable for the damage their children cause. 
After all, it was the parents who put pressure 
on the government to take discipline out of 
the schools, and out of the home. I realize 
child abuse was a problem and still is 
whether discipline is in the home or not, 
common sense is the only remedy. The reason 
I agree with this is a personal one. The dam- 
age that occurs because of vandalism on the 
town of Whitby Transit buses is horrendous. 
Seats are torn, even stolen, on a daily basis. 


TRENTWAY 
WAGAR-WHITBY TRANSIT 


UNIT CHAIRPERSON’S REPORT 
BY 


Tim 
Thompson 


This costs you and me in taxes and fare 
increases. It costs the unit and I dearly when 
we go to the bargaining table and the money 
isn't there because the town has just spent 
$1,200 per bus for a fleet of 20-plus buses to 
cut down on the vandalism costs, by having to 
install surveillance cameras which itself is a 
sore subject with the bus operators. 

Some way, somehow we as a society have 
to get back in touch with our children in a 
positive way, because right now we have 
teenagers living in a culture of darkness, 
together alone, and I see it everyday on the 
transit system. Because of a handful of special 
interests groups lobbying the governments, 
society has lost control of the youth today. If 
we want to get control of the situation, and 
put direction in these young people’s lives, we 
must increase programs in the schools, 
through the government. Now together it’s 
time we all started fighting back! s# 


The Treatment Of Heel Pain And Plantar Fasciitis 


lantar fasciitis is a common biomechanical condition associ- 
ated with heel pain. The plantar fascia is a tendon-like band 
of tissue that travels along the sole of the foot. The plantar fas- 
cia arises from the “ball” of the forefoot and inserts into the 
heel bone. This tissue can become inflamed, most often as a 
result of irritation from occupational, structural, traumatic causes, or 
chronic over-stretching. The term “fasciitis” implies such an inflam- 
mation of this tissue. Poor foot mechanics give rise to over-stretching 
of this plantar tissue either where it inserts into the heel bone, the bot- 
tom of the heel or the inside of the heel. Common complaints of plan- 
tar fasciitis include pain, tenderness, and swelling of varying degrees. 
Usually the foot pain is worse upon awakening in the morning, or after 
periods of prolonged inactivity. Without treatment this condition may 
progress to a point where everyday activities, such as walking or stand- 
ing, can be tremendously painful. A “heel spur,” a bony protrusion on 
the heel bone, can also result from chronic Plantar Fasciitis. 
Beneficial treatment of this condition involves the use of custom- 
made orthotic devices which decrease the pressure on the tendon and 
thus allow the feet to function more efficiently and with less pain. These 
orthotics control the heel positioning and create a more rigid, stable 
foot from heel to toes. Custom-made orthotics are effective as a conser- 
vative treatment for many foot problems. They have been proven to be 
beneficial in treating conditions such as bunions, calluses, hammer toes 
and back pain as well as soreness in ankles, shins, knees and arches. 
Other treatment modalities for plantar fasciitis can include anti-inflam- 
matory medication, cortisone injection into the heel region and surgery. 
Helpful heeling tips for this condition include icing the area, resting 
your feet and stretching. Specific stretches would include rolling a ten- 
nis ball under your arch, or softly flexing your foot over the edge of a 


step. Heel pads are an option which may provide some comfort but will 
not correct the problem. Custom-made orthotics remain the normal 
course of treatment for painful heels. These orthotics are available from 
the rehab clinic at the CAW, which is conveniently located at the CAW 
Union Hall on 1425 Phillip Murray Avenue in Oshawa. The clinic pro- 
vides individualized biomechanical and gait analysis. Direct billing for 
General Motors’ employees with Green Shield coverage is provided. 
New patients are welcome. For more information or to set up an 
appointment, feel free to call the clinic at (905) 723-1336.% 


ELECTION NOTICE 
CAW Local 222 delegates to the 
6th Constitutional Convention 
“New Century, Same Struggle” 


June General Membership Meeting 
Thursday, June 1, 2000 7:30 p.m. 


Nomination Cards must be filled out 


Nominations open Monday, May 15, 2000 at 8:00 a.m. 
Close Tuesday, May 23, 2000 at 10:00 a.m. 


Voting following the regular business meeting at the Union Hall 
Notices to be Posted 


Constitution Convention to be held August 21-25, 2000 
Sheraton Centre Toronto 


Note: This election is for all units within Local 222 
Executive Board, CAW Local 222 
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Invest In Our Future 


t the time of writing, things are 
starting to pick up in the con- 
struction department. As has 
been reported, the South Stamp- 
ing expansion is well underway, 
and has a very tight schedule between now 
and completion. It won’t be long before our 
forces can get into this job. The Experi- 
mental Building has been awarded, and the 
digging of the footings, etc., are now being 
held up by the fact the Teamsters union, 
who drive the concrete trucks, are on 
strike. Hopefully by the time of print these 
brothers will have resolved their issues and 
we can move ahead with this project also. 


Long-Term Outlook 


As I have reported before, we have a 


fast-approaching need to replace retiring 
welders. So far we have used WCB certified 
supplemental welders, but I am determined 
to have a solution to this, and that this solu- 
tion includes securing a job for our laid-off 
trades! 


Skilled Trades Shortfall 
Most of the articles have been reporting 
that GM are slowly changing their attitude 
towards the Union and their workers! I am 
reserving my opinion on this until I see this 
corporation open their eyes and realize that 
all government agencies, private agencies, 
and our competition are predicting a mas- 
sive shortfall of skilled workers in this 
province, this country, and in the auto 
industry in particular. GM always tells the 


SKILLED TRADES 
AREA CHAIRPERSON’'S REPORT 


BY 
John 
Scanlan 


Union that our workers (trades and non- 
trades} must compete with the competition 
in Canada, the U.S. and Europe when it 
comes to quality, cost and efficiency. 
However, when it comes to the trades, 
apprenticeship, or keeping our highly 
trained workforce working, it’s a different 

see INVEST = page 13 


14th Successful Skillec 


SKILLED TRADES HOCKEY TOURNAMENT REPORT 


BY 


Carroll 


dressing rooms in the afternoon. 


ewcastle Village arena was once again the forum to host our annual skilled trades tour- 
nament April Ist. The hockey filled the day and odour of liniment was thick in the 


Craig Kent's crew preveailed in the Open Division to take the honours; his goal- 
tender, Craig Elliott, earned MVP by letting nothing past him all day. 


Wayne Brines’ team won the Gribben Division, with Barney Kerr hustling to earn MVP hon- 


” MEMORIAL SKILLED 


Above: 

Open Division MVP 
Craig Elliott 

(with supporters). 
Right, 

Open Division | 
Champions, 

Team Kent. 
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HGCKEY TOURNAM 


ours. We raised $3,000 to be donated to Denise House, Bowmanville Hospital, Oshawa Hospital, 
St. Vincent’s Kitchen and the Durham College bursary. 


Thanks to CAW Local 222, CAW Canada, 
Oshawa Area Skilled Trades Council, Molson 
Itd., J.J. McGuire Ltd., Aramark Ltd., Eileen 
Corbet, Lloyd Barchuk, Wayne Brine, Mike 
Dodds, Rick Mattes, Craig Keni, Gary Allin, 
Tom O'Donnell, Doug Murray, and everyone 
who pitched in to help the perennial success of 
this event! 

Laurie Scattergood is the winner of our 
Grand Prize Trip to Las Vegas. The 28 supple- 
mental prize winners are listed below: 


@ Honeywell digital thermostat Lonny Kalijundic 

® Guillevin Lid. denim shirt Denis Paquette 

@ J.J. McGuire ski fleece Ronald Robertson 

© Frontier Refrigeration Bruce Barnes 
digital thermostat 

® Frontier Refrigeration Murray Hennessey 
spring jacket 


OSI ee 
OSHAORNER eT 


invest In Our Future - 


continued from page 12 


story! It seems to me that the obvious short- 
sightedness of GM Canada will come 
around, and severely damage our ability to 
compete down the road. I hope they get the 
message before it is too late! We recently 
toured Magna International’s Apprentice 
Training Centre. This company has invested 
$14 million in a new centre, and is even 
looking far enough ahead to certify their 
graduating journeypeople to work in their 
plants in Europe. We have a good business 
base in Oshawa to return our recently 
reduced electrical apprenticeship and find 
a modified method to fix our welder issue. 


Car Plant 
There is some talk on the Car Plant shop 


floor that 40-odd Tool & Die or 40 skilled 
trades total will be brought back from lay- 
off. The facts as they relate to the Union are 
that we requested a meeting with Car Plant 
management to discuss Car Plant manpow- 
er issues, tooling and maintenance. The 
results of Scanlan, Blackwood and Gibb 
meeting with the Company is 12 fulltime 
requisitions for electricians in car, and the 
bubble up of Tool & Die for training, fol- 
low-up and pilot for the Grand Prix project. 
These predicted numbers are not firm and 
are contingent on the announcement of this 
car project. 


IMM Training 


This training is going well and we are 


due for another meeting of all the plants 
and us to review any problems in the train- 
ing end or the labour relations. Myself, Pat 
and John are more than willing to discuss 
any concerns raised with this new process, 
and will answer any questions you bring to 
us. 
I would like to remind you that Jack 
McEachern is our designate and is oversee- 
ing this training on the Union’s behalf. 
Don't hesitate to call Jack and give him 
feedback on course content, delivery, etc. 
Jack is in regular contact with us, and you 
can reach him at pager *97-3976. 

Don’t forget, if in doubt — call your 
committeeperson. 


lrades Hockey Tournament 


@ seco Safety first aid kid 
@ Mount Kirby Ski Shop 


Jeff Thompson 
Gus MacLennan 


ski wear 

@ Truck Plan Rec Centre Andrew Perry 
spring coat 

@ CCS Industrial tool pack Dean Murray 

@ SPO GM Parts battery charger Kevin Weatherdon 

@ AC Delco GM Parts Glen Van Schagen 
car care kit 

® Schindler Elevator Mike Jessop 
Blue Jays tickets 

@ Millwork Blue Jays tickets Bev Woods 

@ Millwork Blue Jays tickets Peter Lohmann 


@ Kelly Adantic gift certificate Jacques Jacquier 


1. 
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Above, from left to right Bruce Snowden, Mike Shields, Al McPhee, 
Jobn Scanlan, Larry Carroll, Terry Spence and Lloyd Barchuk at 


the Tournament’s official opening. 


Top right, the Gribben Division MVP award, donated by the 
Skilled Trades Council, was presented to Barney Kerr by Council 
Financial Secretary Brian Hodges. Bottom right, Gribben Division Champions Team Brine. 


® Osso Electric gift certificate | Myron Wijtowych 

® Osso Electric gift certificate Jerry Zahn 

© BDI Kenscott gift certificate Tim Jozkoski 

@ Delphi Tri-Link gift certificate Mike Gittens 

@ Delphi Tri Link gift certificate Graham Boughton 

© Renown Electric Martin Adamson 
gift certificate 

® Renown Electric Bob Ellis 
pift certificate 

® Dr. Larry Down gift certificate Glynn Bayliss 

@ BDI Kenscott gift certificate Ken Jacques 

@ GM Parts golf shirt Dan Miller 

@ Lars Enterprises sports bag Adrian Koets 


\ 
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® J.J. McGuire golf shirt 
@ Al Madden sweatshirt 


Terry Stafford 
Randy Jones 


Special thanks to all the businesses and 
individuals for their continued support of this 
annual fundraising event. 
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Working Together Pays 
Dividends To Our Members! 


or months, we have been writing that 
things will be getting better, once the 
South Stamping Plant expansion 
begins, and the Regional Engineering 
Centre gets built. 


Things Are Finally 
Happening! 

We are finally seeing things happen, and 
the 88,000 sq. ft. expansion to the South 
Stamping facility is well underway. Once the 
building is up, it means a great deal of work 
for our GM/CAW construction trades, as we 
picked up close to 40,000 hours of work. 

The Regional, Engineering Centre is also 
scheduled to begin mid-April, where our 
forces again picked up another 26,000 hours 
of work. The projects run simultaneously 
from April until the end of the year. It’s this 
type of boost our Construction Department 
required to bring the laid-off workers back, 
and to get back into business, “building for 
the future!” 


Vacation Replacements 

In the Car Plant, we continue to hold our 
monthly communication meetings with top 
management. These meetings have worked 
out well so far, and everyone is having a bet- 
ter understanding of the issues, and issues 
are being addressed! 

The Car Plant has agreed to hire 12 elec- 
tricians as vacation replacements, so the 12 
top seniority electricians who were 
either here temporary or laid off have 
filled those 12 requisitions. We are still 
awaiting the announcement of the 


Grievance Payments 

The payments have been made fairly 
smoothly, and the Flint Strike layoff griev- 
ances have now been paid. Once we explain 
to people the process we went through in 
establishing who would get paid, it is under- 
stood how the payments were made. The 
most important criteria was, you had to have 
signed the grievance. People who never 
signed the grievance could not be paid. Some 
people could not recall if they signed a par- 
ticular grievance, but prior to payment, we 
double-checked all grievances. 


Grievance Procedure 
Now Working 


I have been around this Union for a long 
time, and one area that has been a major 
problem was a log jammed grievance proce- 
dure! This is no longer the case, and it is a 
great feeling to see this procedure working 
properly, where it is now possible to meet 
the timeframes, and move the grievances 
expediently through the procedure. 
Grievances with no merit, or no clear viola- 
tion of the Master or Local Agreement will 
no longer be moved to the third step to sit 
and gather dust. 

It is important that “both parties” admin- 
ister the grievance procedure properly. This 
is our members’ dispute mechanism, and fil- 
ing frivolous grievances only weakens the 
procedure. 


District 10 Grievance Tracking 
(as of April 17, 2000) 
Year To Date 


DISTRICT #10 REPORT 
b> | BY 


Pat 
Blackwood 


Skilled Trades 

District #10 Committeeperson 
money. If you look at the Skilled Trades griev- 
ance load compared to any other year, they 
can see “there is money to be saved by keep- 
ing employees happy”! 


Appendix “R” Update 

Sign-up sheets for Line Repair to supple- 
ment Construction by Plant should be avail- 
able to sign each week. If management are 
not making it available please see your super- 
visor first, and then call your committeeper- 
son. There should be no reason why they 
aren’t available! 


SPA By Seniority 

Although we had some major discussions 
prior to the implementation, we did manage 
to sort most of the problems out. John 
Scanlan, myself and John Gibb did have to 
request the support of the Shop Committee on 
the SPA issue! Thanks to the solid support of 
the production districts, area chairpersons 
and Plant Chairperson Tom Hoar, we prevent- 
ed the Company from trying to do things dif- 
ferently in Skilled Trades, than what we his- 

torically do! 


It Pays To Have Unity 


It’s not only at the Shop Committee 


Grand Prix coming to Oshawa, but when Current May — Appealto Grievances Grievances level that it pays to have unity, in the 
it comes, it also will help secure the eee rane au ae oe * oa skilled trades we have seen a dramatic 


long-term employment of the electri- 
cians who have been laid off for the past 
few months. The construction work previous- 
ly announced should look after our laid-off 


pipefitters equally. 
Shortage Of Trades 


We are planning to sit down with GM man- 
agement to discuss the future requirements 
for tradespeople based on attrition rates, and 
the aging skilled trades workforce. It’s time 
the Company seriously looks at retraining our 
laid-off tooling trades, and begin apprentic- 
ing other trades that will be required in the 
future! 
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First Step Resoives 

The best place to resolve a grievance is at 
the initial stage, which is the first step. 
Management have the first opportunity to 
correct the problem or resolve the issue. It 
has been General Motors’ position in the past 
to entice the employee to “just file a griev- 
ance”. Hopefully, the message from negotia- 
tions and GM vice-president Al Green gets 
down to frontline supervisors, that we are 
going to try to fix problems before they 
become grievances. 

The Company's always looking at saving 


change in the health & safety concerns 
being positively addressed under Larry 
Carroii and Ai McPhee, Skilled Trades Safety 
Reps. Again, this would not happen without 
the support of the Production Health & 
Safety Reps in the Truck Plant and the Car 
Plants. 
“The membership benefits when everyone 
works together.” 


in Closing 

If you have a problem, first give the supervi- 
sor the chance to fix it, then call your com- 
mitteeperson. If you still require assistance, I 
can be reached by calling 644-3780. % 
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Trades News 


SPA And Vacation 

here were some issues that came up 
due to this being the first time we 
selected our SPA week, but there were 
not the problems that we had anticipat- 
ed. By now vacations should have been 
done also. We will do our best to work through 
any conflicts as we have done in the past. 


IntraCorp Council 

Pat Blackwood, John Scanlan, and myself 
were out much of April attending different 
meetings that go with our respective offices. 
The Intracorporation Council is made up of all 
the shop committees from within General 
Motors. This is the way we keep in touch with 
the rest of the Union reps and identify any 
problems that are happening at other GM 
Plants throughout Canada. As issues come up 
we can discuss them and plan a course of 
action as a collective group. It is also a chance 
to talk specifically about trades issues with our 
counterparts in the other plants. 


Auto Council 

This body is made up from the Big Three 
automakers: General Motors, Ford and 
DaimlerChrysler. This group also is very 
important, as it is here that the foundations are 
laid for the next round of bargaining and forms 
the direction we, as autoworkers within the 
CAW, want our Union to go. As at Intracorp we 
get an opportunity to find out what is going on 
in trades at the other two automakers. This has 
been very helpful in getting some of our laid- 
off trades into these plants for sometimes tem- 
porary work but also some permanent jobs. 


Master Committee 

The master committee is an elected body from 
each of the Big Three plants from within their 
respective shop committees. Individual sub- 
committees are elected such as the master 
skilled trades committee, of which John, Pat 
and I are on. This was, for me, a very good 
learning opportunity as John and Pat have an 
enormous amount of knowledge and history 
through past negotiations. 


Credit Where Credit Is Due 
As you can see we are sometimes spread 
very thin in the plant. Speaking for myself, 1 
answer all my pages in or out of the plant. I 
always have one of the committeepeople in as 
my replacement and am in contact daily. With 
all the other in-plant meetings we can’t spend 
as much time on the shop floor as we would 


like, and if we did we would not be doing our 
jobs. In my district your committeepeople are 
doing a great job. The gains we have made in 
the last contract and even with the shop floor 
issues are due in great measure to the unity that 
nearly all skilled trades reps have shown. As a 
committeeperson for many years I have never 
seen this company do the things that it is doing 
today. Whether it is the Appendix “R” issue or 
one of the many other issues that come up 
daily, there seems to be a genuine change of 
direction and a willingness to work with the 
Union. This change is not due to a kind heart, 
it is due to a strong united Union and to those 
committeepeople who have and rightly so put 
their differences aside for the benefit of the 
membership. While we will always have differ- 
ences of opinion and heated debate, this is 
what keeps us moving forward as a Union and 
is very healthy in any democracy. The commit- 
teepeople in my district are, in my opinion, the 
most dedicated, hard-working reps it has been 
my privilege to work with, they are the front 
line troops who every day enforce the contract 
and police the company on your behalf, with 
very little thanks or notice. So to them I say 
thank you. It is your support and hard work 
that has made us strong and successful. 


Around The Plant 

As many of you are aware, the stamping 
expansion is well under way. This 88,000 sq. ft. 
job will create lots of work for our construc- 
tion folks who have had little to no work on 
their books for some months now. If it were 
not for the weekend worker that we negotiated 
there would most certainly have been many 
more layoffs than we did have. Also the region- 
al engineering centre is due to start and may 
also be underway by now. The Grand Prix is on 
everyone's lips but at the time of writing still no 
announcement. We are still hearing that the 
decision on a new modular paint shop is also 
forthcoming. This type of paint shop is needed 
if we are to go to a three shift operation like 
the Truck Plant. 


Biz Facts 

Here are some little known deals that have 
happened since 1996 within the auto industry. 
GM have purchased 20 percent of Fuji 
(Subaru), 49 percent of Isuzu, 10 percent of 
Suzuki, 20 percent of Fiat, and the remaining 
50 percent of Saab bringing them to 100 per- 
cent ownership and probably control of 
Daewoo (Korea). Ford have purchased control 
of Mazda, Volvo car division, and Land Rover 


DISTRICT #12 REPORT 
BY 

John 
Gibb 

Skilled Trades 

District #12 Committeeperson 


(from BMW). With a Daimler-Chrysler merger, 
it now has 34 percent of Mitsubishi. 


Grievance Load 

The grievance load is low in part due to the 
new grievance language and not having the 
huge load from the last six years in the system 
helps. 


Remember The Steps 
1. Ask your supervisor to fix the problem. 
2. Ask him to call your committeeperson. 
3, Sit down with the supervisor and your 
committeeperson 
4, File a grievance. 
We only move from step to step if one step 
fails to get a resolution. 
I can be reached at 644-6614 or pager 
*97-6614. 


IN MEMORY OF 
THE WOMEN KILLED | 
IN THE MONTREAL -* 

MASSACRE 
, DECEMBER 6; 1989": 


Plaque Stolen 


On the weekend of April 15-16, 
2000, the commemorative plaque at 
the Union Hall honouring the 
women killed in the Montreal 
Massacre of December 6, 1989, was 
stolen. The stand was cemented into 
the ground and was deliberately 
removed. Anyone with any possible 
information should call the Union 
Hall, or the anonymous Crime- 
stoppers line at 436-8477.¥ 
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Skilled Trades Language Working 


ith the contract now having been 
signed for six months, most of 
the major language changes have 
been tested. Elected reps deal 
with the language every day, and 
it doesn’t take long to figure out if the language 
has any holes in it. In the case of the Appendix 
“R” work ownership, there is no doubt that 
this language is the best language that has ever 
been negotiated for skilled trades in Oshawa. 
The supplementation from Line Repair to 
Construction language has virtually eliminated 
grievances for this type of infraction. 

Although I do not represent the Car Plant, 
it was well documented what the problems 
were with Appendix “R” prior to 1999 nego- 
tiations. Today those problems seem to be a 
thing of the past. For the Union reps there is 
nothing more frustrating than dealing with 
contractual language that both parties inter- 
pret differently. John Scanlan, John Gibb and 
Pat Blackwood certainly were the driving 


he trades have been very busy 
over the last few months. Work 
has mainly consisted of shift cov- 
erage and general maintenance 
in the plant. We have had some 
12-hour shifts through the week and into 
the weekend where all trades have been 
involved. 

With the amount of work that is coming 
up over the next few months and into the 
fall the company has decided to hire two 
MRs to cover for some absentees. We have 
started a recall of the trades from people 
on the floor. These are laid-off journeymen 
who will be asked in line of their seniority. 
This recall has been a tough pill to swallow, 
as these tradespeople only have one kick at 
the cat for a recall, and the company will 
not offer any assurances over five months. 

At the time of my report I still do not 
have any information on the shutdown peri- 
od. The company is waiting to hear from 
Ford as to whether or not they will be 
extending their contract with us. If so, there 
will be some production running for possi- 
bly the first week. The installation of the 
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Trades Recalled 
At PPG-Duplate 


PPG-DUPLATE PLANT 
SKILLED TRADES ZONE 4 REPORT 


°’ Josh Haunsberger 


forces behind the change in this language. 

Currently we have some warranty issues in 
the Truck Plant and the new language is to be 
tested. All signs point to that work being com- 
pleted as per the language. 


Transfers 

The yearly April transfers went fairly 
smoothly. All tradespeople have moved to 
their new areas and most were accommodat- 
ed on the shifts they had requested. The inter- 
nal AVO requests were also honoured for the 
most part, although John Gibb had to do 
some arm-twisting in one particular area. 


SPA Weeks 

The picking of our SPA weeks for the first 
time by seniority in the supervisor’s group 
went really well. Most people got their first 
choice, and I’ve only heard of one person 
who actually ended up with their third choice. 
I can only hope vacation picks go so well. 


four and six Onstar and lace tables will 
constitute plenty of overtime in all trades 
and most likely carry us into the shutdown 
period. 

The major projects coming up over the 
next year will be the installation of auto 
unioaders at Six Hot. Removal of the bev- 
elled edgers on Five Cold, and shortening 
the line, with the installation of a new wash- 
er, this lie be semi-integrated with Six Hot. 
Bender bay calvin rods will be installed on 
Nine Furnace to replace the floor coils. As 
well the auto soldering line will be refur- 
bished. On top of all of these jobs we still 
have the installation of Nine Cold end which 
will start in the fall. This line is a medium- 
size back, window bando, and it will be sit- 
uated over the VO line and Three Cold. 

We presently have four of our brothers 
from the trades out on sick leave, I wish 
them all the best and a fast recovery. 


ZONE 40 REPORT 
BY 


Terry 
McDonald 


Skilled Trades Committeeperson, 
Zone 40 


=a me 
— , 
\ a 


. id 


1 


Truck Plant 

Having reacquired the AVO Agreement for 
moving around in one’s department at the last 
set of negotiations, if you have a desire to 
move to another area within your depart- 
ment, new AVOs should have been submitted 
after April Ist. In my last Oshaworker arti- 
cle I reported that you would have to submit 
a final remain-at-work form come April 1st. 
From the time my report was submitted to the 
time The Oshaworker was mailed, this had 
changed. The way it stands today, if you have 
a remain-at-work already on file, you do not 
have to submit another one. I do suggest you 
make sure you check with your supervisor to 
ensure yours is on file. For those who trans- 
ferred, make sure there is one on file in your 
new department. 


Battery Plant 

It looks like Delphi will manage the oper- 
ations of the Battery Plant, but will do so 
using GM people under GM (CAW-negotiated) 
contracts. At the time of writing, there was a 
plan to reduce four electricians in that 
department. With the increased construction 
workload, and the Car Plant taking 12 electri- 
cians for summer replacement, those four 
people should be picked up. 

The training for the industrial mechanic 
millwright is slated to start in July. 


South Stamping Piant 


The new expansion has started on South 
Stamping (88,000 sq. ft.) for the addition of 
imilar io ihe Bay 10 press The pos- 
sibility of adding a blanker and maybe a sec- 
ond one is also being talked about. An 
announcement was expected by the middle of 
April with regard to this work. The Plant has 
imposed a 3:36 p.m. to 12:06 a.m. start time 
for skilled trades. We had two meetings with 
the Company on this issue and were not able 
to come to any agreement on straight eight or 
to just leave the shift start times as they are. 
Until next time, I will see you on the shop 
floor. If you need me, pager *97-2636 or in- 
plant 644-2636. 


nstallation of lockable e-stops has been 
completed in the Truck Plant. The pur- 
pose of these lockable e-stops is to pro- 
vide the tradespeople with full contro! of 
the AGVY (automated guided vehicle) 
using the lockable e-stop and their personal 
safety lock. Car Plant Chassis has also com- 
pleted the installation of these safety devices. 
Meetings continue with Car Body Plant and 
Car Plant Paint Shop. 


Car Plant = 


Body & Hardware Tour 

On March 25 a safety and working condi- 
tions tour took place. In attendance were 
John Scanlan, Pat Blackwood, John Gibb and 
Paul Goggan. This tour was put together to 
deal with the numerous working conditions 
calls we receive. A critical eye was used to 
inspect robot cells, locker and change areas, 
washroom and shower units, lunch areas, 
etc. 

We also inspected maintenance crib areas 
for safety concerns. A lot of dialogue was 
exchanged on this tour with tradespersons on 
the floor. These concerns and recommenda- 
tions will be forwarded to upper management 
to be dealt with! 

Plant tours of this nature will be conduct- 
ed in all Oshawa Car & Truck facilities. 


Truck Plant - Emergency 


Hot Oven Entry Procedure 
The final aspects of the Hot Oven Entry pro- 
cedure took place April 17 with the training of 
the Oven Entry Trades Crew, in the use of SCBA 
gear (self-contained breathing apparatus). 
Medicals have been conducted to ensure that 
all Oven Entry Trade Crews meet the criteria 
needed to be part of the crew. This new proce- 
dure is light-years ahead of the old one. A safe 
work temperature has been set at 120°F Entry 
into ovens above 120°F will call for all trades 
on the entry crew to use SCBA. The use of a 
safety lock box to control and identify all 
trades who enter an oven is also in place. 


Battery Plant 

A procedure has been put together to 
ensure all tradespeople who are assigned to 
Battery Plant on a temporary basis be made 
aware of the requirements to protect them- 
selves and their families from lead oxide. 

Each CMS supervisor who assigns a tem- 
porary worker to the Battery Plant must first: 
A) Provide a copy of and review the Delphi E 

Battery Plant Temporary Service/Cons- 
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CAW Skilled Trades 

Health & Safety Representative 
truction Employee Battery Plant Lead and 
Safety Procedure. 

B) Arrange a temporary locker in both the 
clean side and dirty side of the locker 
area for each worker. 

C) Instruct all workers to leave all dirty cov- 
eralls for the Battery Plant laundry serv- 
ice. It will be the supervisor’s responsi- 
bility to return cleaned coveralls to each 
worker. 

D) Fill out and sign acknowledgement that 
you have conducted the necessary safety 
review. These forms should be kept in 


CAW and CAW Council Bursaries 


The CAW National Union and CAW Council 
annually offer a total of 12 memorial bursaries 
that are for $2,500 each. They are: 


National Union 
Jim Ashton (1) @ Cesar Chavez (2) @ Nelson Mandela (2) @ Pat McEvoy (1) 


CAW Council 
Terry Fox (4) @ Larry Bauer (1) @ Bud Jimmerfield (1) 


These bursaries are awarded to sons/daughters of CAW members in good standing entering 
their first year of post secondary education in a Canadian institution (university, 
community college, technological institute, teachers’ college, nursing school, etc.) 
This is an entrance bursary and is not renewable for students entering 
subsequent years of study. 


Submissions should include: an official application form, 
letter of recommendation from a teacher, principal or other community figure, 
an essay (1000- 1500 words) on one of the topics listed on the application form. 
Application forms are available at the Local 222 Union Hall. 


Documents indicating definite acceptance at one of the institutions described above 
and proof of registration need to be submitted before the presentation of the bursary. 
A committee appointed by the CAW Council Executive Board and/or 
CAW National Executive Board will make the selection of candidates. 

In the case of a tie, the applicants’ need will be the deciding factor. 

The decision of the committee is final. 


Applicants should ensure that their completed application is submitted to: 
CAW National Office, 205 Placer Court, Willowdale, ON M2H 3H9 
Attention: Education Department, Rick Rose 
Postmarked no later than May 31, 2000. 


Those with disabilities, women, persons of colour and aboriginal Canadians 
are especially encouraged to apply. 


Incomplete applications will not receive consideration. 


Alternate CAW Skilled Trades 

Health & Safety Representative 
your files for further reference. We have 
contacted Battery management to come 
up with a procedure to ensure workboots 
wor by the temporary trades in Battery 
are free of any lead oxide before the 
workboots are placed back in the work- 
ers’ tool trucks for transport back to 
home plants. 

At Oshaworker deadline a preliminary 
idea to use a boot-cleaning station to clear 
the lead oxide and dust from the boots is 
underway. 

Until next time, play it safe! 
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Keep Transfers Updated As 
Movement Continues 


ummer is fast approaching and I am 

sure everyone is looking forward to 

the summer weather. Everyone who 

has applied for SVR assignments 

should be notified before the first of 
June. This is a good opportunity to experi- 
ence working in another department to see if 
you would like to transfer there at a later 
date, seniority permitting. 

SPA selection for each group in each 
department is completed for the first SPA 
period and although everyone is not com- 
pletely happy with their pick, the bottom line 
it was your pick and not that of the company’s 
and seniority was the determining factor. I am 
confident that as these selections continue we 
can overcome any issues that surfaced during 
this exercise. I would like to thank Tom Hoar 
for his success in negotiating this as well as 
eliminating the blackout periods, which 
opened up more summer weeks to choose 
from. 

We continue to see movement of our 
members from department to department 
through 62 transfers which is a direct result 
of Document 12s and 13s. It is not only great 
to see our senior members retire with this 
incentive but also to see our next block of 


senior members transferring off the assembly 
lines into more preferred areas. I anticipate 
this movement will continue for some time to 
come so I urge you to keep your transfers 
updated. Remember that they must be 
renewed April 1st each year. 

We have finally got a TPT agreement in the 
Truck Plant. Although it is a trial period on 
third shift for 30 days before it will be fully 
implemented on the other shifts, I anticipate 
we will be successful in overcoming any 
problems that come up. The language we 
have managed to negotiate in this agreement 
protects both the rights of our laid-off mem- 
bers as well as protecting our negotiated 
working condition letters. 

I would like to welcome all those mem- 
bers that are returning from layoff as SVRs 
and if I can be of any assistance to you do not 
hesitate to call. 

Although we have managed to overcome a 
lot of discrepancies in the way the overtime 
works in the newly negotiated department 
43T and how it pertains to Letter 34, we still 
have a long way to go in training this 
Robinson group and their responsibility to 
adhere to our collective agreements and 
working condition letters. Your committeep- 
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eople and myself will continue to address 
your concerns and come up with a satisfacto- 
ry resolve. 

In Department 27 we are continuing to 
work with Brother Dave Espie, our standards 
representative, to address standards prob- 
lems. With his assistance in this field we have 
been successful in making gains on some 
tight jobs and will work together at coming 
up with a resolve on others. 

In closing I would like to take this oppor- 
tunity to congratulate Earl Church and Bill 
Sutton for being acclaimed committeeper- 
sons in their respective zones as well as Rory 
Gibbs and Greg Johnston in their success in 
being elected alternate committeepersons 
respectively in these zones. 

In-plant I can be reached at *97-2480, my 
office is 644-2480. 4 


—— 
The System For Injured Workers 
Has To Change 


ave you ever heard the Company say 

that “safety is an overriding priori- 

ty?” We all have, but how many of us 

have actually seen more than a few 

managers demonstrate that safety is 
a priority to them? 

While filling in as Car Plant Chairperson, | 
chaired a Special Third Step Meeting for a 
brother from the Chassis plant who was disci- 
plined for one week. This worker has always 
used cotton gloves to do his job, which 
involves handling a metal part; finger-starting 
nuts and using a ratchet gun. Dave Robinson 
has recently moved his reign of stupidity from 
the B side of Chassis to the A side and spotted 
this worker doing his job. He ordered that the 
worker use Kevlar gloves to do his job even 
though the Kevlar gloves were too big for him 
and made it impossible for him to finger-start 
the nuts. Also, other workers in Chassis have 
been injured (including one whose finger 
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was broken) when they wore gloves that were 
too big and got caught in their tools. The 
worker told his supervisor that he couldn’t 
use the Kevlar gloves safely to do his job. 
When they continued to order him to use the 
gloves, he requested to see his Health and 
Safety Representative. One week later, this 
worker was still waiting to see his Health and 
Safety Representative and was disciplined 
because he was wearing his cotton gloves 
instead of the Kevlar ones that he believed 
were unsafe for doing the job. After receiving 
a one-week suspension, the worker was put 
back on his job (with his cotton gloves!) 
because manpower was too tight to have him 
serve the week right away. It is also interest- 
ing to note that his co-worker who does the 
same job day in and day out wears cotton 
gloves and the company has never raised this 
as a problem. 

Clearly safety is not an overriding priority 


DISTRICT #4 REPORT 
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we | District #4 Committeeperson, and 


Second Vice President 

to Dave Robinson and this worker's supervi- 
sor, since he raised a legitimate safety con- 
cern with the Kevlar gloves. Instead of trying 
to find a solution, the company used its usual 
tactic of discipline, discipline, discipline. 
Then, they put him back to work wearing the 
same gloves that they said were unsafe, all the 
while refusing to allow the worker to speak to 
his Health and Safety Representative. 

I’m sure you won't be surprised to hear 
that the Labour Relations Department did 
nothing but rubber-stamp this ridiculous 
piece of discipline at the Special Third Step 
Meeting. Because the grievance procedure at 
the Third and Fourth Steps is completely use- 

see The System — page 19 


Jobs Being Measured 


irst of all I would like to welcome 
Dean Avery as our new standards rep 
in our Plant. Dean works along with 
Randy Kirk for Plant 1 and Dave Espie 
for the Truck Plant. I have had both 
Dean and Randy in our plant over standards 
issues, but they have now been told they must 
split up. To Randy, good luck! 

As for Dean, we have about five jobs he is 
currently working on in Chassis. Dean cannot 
take any more jobs on until he has finished 
with these, because he measures every part if 
he has to with a tape measure, checks the 
work area for the right floor space of 19 feet, 
or another formula must be used to get an 
actual correct time. He goes through every 
part of the job. He must keep the jobs fresh in 
his mind to fight the Company's IE depart- 
ment for every point. Every job that we have 
looked at in Chassis has had time shaved 
(time for paces, bends, reaches, and gets no 
allowed time being worked). 

Department 69A: I have filed a griev- 
ance in regards to the televisions not being 
replaced or repaired as per what was agreed 
at negotiations. I would like to thank Rick 
Nicholls for the fast service of getting a 
microwave at A4-13. This location was in 
need of an extra one for a long time. I have 


already been told from other areas have been 
looking at it already. I will keep my eyes on 
it. 

Department 68A: The roll test area has 
had people moving to other jobs and retiring. 
I wish them all the best. 

Department 68C: This department is 
getting a new superintendent. There have 
been transfers and retirements also. I would 
like to welcome the people who have trans- 
ferred into District #6. 

Department 66: There is improvement 
with the new supervisor on Shift #2. Over on 
Shift #3 we've gone from seven people down 
to four steady employees. I tried to get it to 
steady days but the Company decided to 
change their job assignment instead. 

Department 43C: There have been 
transfers honoured and new people brought 
in. There is still a problem with overtime in 
Truck Plant. Hopefully it will be corrected 
soon. 

Department 44C: Parts is always looking 
for issues. For now J know everything is okay 
until full-time employees start returning to 
their normal jobs. 

Department 44C Chassis: The sweep- 
ers’ new assignment is always changing. It 
seems that parts of the plant were not put on 
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the assignment. Now they are being added 
regularly as people complain. 

Department 44E: The swamp has a 
retirement coming on day shift and all 
employees from night shift will be canvassed 
in seniority order. Good luck Bill. 

Department 51: There have been a few 
changes in supervisors. There have been 
many temps in this department and all your 
elected reps are working on getting the trans- 
fers honoured to replace the people as soon 
as possible. 

In closing I would like to wish all the peo- 
ple who have retired under Document 12, 
Document 13 or left on a VIEP a long and 
healthy life. I was going to write about this in 
June but I got a friendly reminder from my 
good friend Ray Emmorey so I will do it now. 
To all who are retired, keep in touch. 

Until next time I’m only a phone call away, 
644-46941% 


The System For Injured Workers - continued trom page 18 


less, thanks to Personnel Director Claude 
Denoncourt, I have taken this case directly to 
Karl Slym. At the time of writing he was active- 
ly investigating and I am confident that he will 
fix the situation. It is unfortunate that the 
other members of the Shop Committee and 
myself have to take individual cases like this 
to Karl and Greg Deveson, because the people 
who are paid to deal with these issues do not 
do their jobs. 

The company demonstrates a similar lack 
of concern for workers’ well-being in the 
placement procedure used (or not used) for 
injured workers. Recently there have been a 
record number of workers with legitimate 
injuries or medical conditions laid off by the 
company from District #4, rather than finding 
them appropriate work. 

The whole absenteeism/placement system 
is ridiculous. There used to be two Human 
Resources Managers, Steve McCullough and 
Gina Brinkman. Steve McCullough, who is a 
kinesiologist actually trained to find people 
suitable work, was jerked off his job by 
Claude Denoncourt to replace the Supervisor 
of the Health and Safety Department. The pre- 
vious Supervisor of Health and Safety, Jay 


Davis, was made the Attendance Coordinator. 
No one is sure what exactly he does, but he is 
supposedly coordinating the company’s 
efforts to harass workers at home and to stop 
their negotiated S&A claims and legislated 
right to file for WSIB. Therefore, the only per- 
son trying to find work for injured employees 
is Brinkman, who cannot keep up with the 
demand. All the Business Managers say there 
are no jobs in their areas for restricted work- 
ers and Brinkman can’t know any differently. 
She keeps placing workers on the few jobs 
that she knows of, constantly bumping people 
off the same jobs. 

To summarize, the company reduced the 
number of people trying to place injured 
workers. Therefore people who want to be 
working are kept out on the street because 
there is no one capable of or willing to find 
them a suitable job. The company made that 
reduction so they could create a position for 
someone to try to force people who are total- 
ly disabled back to work! Does this make 
sense to you, because I certainly don’t under- 
stand their thinking. 

As an example of the problems we are hav- 
ing with injured workers, a worker in District 


#4 was in a severe accident several years ago. 
The injuries sustained by the worker resulted 
in her being unable to work since that time. 
Now that she has recovered, she wants to 
return to work, and she was cleared by the 
Plant Doctor to return in November of 1999. 
The doctor said she was in better shape than 
most people currently at work. However, the 
way the placement process works, the 
Business Manager in Trim and the HRM must 
find her a job before she can return to work. 
Both of these people have done absolutely 
nothing since November to find her an appro- 
priate job, despite the fact that the doctor has 
found her fit. With every day the company is 
accruing needless liability in this case, but 
that is little comfort to a worker who is about 
to lose her house! Again, I have had to go to 
Karl Slym with this issue since no one else will 
do their job, and he has ordered that this 
unfortunate worker be returned to a job 
immediately. 

Until next month, I wish you all safety and 
good health ... after all, if you do not look out 
for your own well-being, don’t expect very 
many people in the company to do it for 
you. 
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Keep Job Security In Mind 


an you believe it is already the first 

of May? It won’t be long before our 

laid-off brothers and sisters will be 

recalled to work in various depart- 

ments as summer vacation replace- 
ments. We all welcome you back and trust 
your job security will be strengthened as time 
goes on. 

Job security for our members must be our 
number one issue going into our next set of 
negotiations. The Document 12s and 13s help 
to offset the ramifications of the cutbacks that 
we face but you do not have to be a rocket 
scientist to see that our overall plant popula- 
tion in Oshawa is dwindling. 

It is nice to see some of our senior mem- 
bers retiring off the production line in good 
health. As you know, under our new collective 
agreement any member 55 years or older 
with 10 or more years of seniority has the 
opportunity to retire with the $50,000 incen- 
tive. 

The only kicker to this is there are a limit- 
ed number available through the life of this 


collective agreement and some of those who 
are eligible may find out that you waited too 
long and will fall short as more members 
apply. In other words in the first year of the 
agreement 10 years of seniority might get you 
there with the number of members who 
applied. In the second year of the agreement 
it might take 20 or more years of seniority 
and in the third year it might take 28 years. 
That is if there are any left. 

One thing for sure is that the assembly 
lines are not getting any easier and it is more 
important to retire in good health with a 
monetary budget than in poor health and no 
way to enjoy the money you made. 

Soon after the time you read this, our new 
collective agreement books should be avail- 
able. It is frustrating that it takes so long after 
ratification to receive these but they must be 
proofread several times and all necessary 
changes made before they are sent for final 
print. As you all know, one word can change 
the intent of the entire paragraph. 

The Truck Plant has finally come up with a 


DISTRICT #11 REPORT 


TPT (Temporary Part Time) agreement. It has 
been implemented on third shift only at first 
so we can identify any problems that might 
arise. If it works on third shift it will be imple- 
mented on the other two shifts. We have nego- 
tiated language in this agreement that pro- 
tects the overtime rights of our members as 
well as protecting the rights of our laid-off 
members. 

In closing, I would like to take this oppor- 
tunity on behalf of all of the members in 
District #11, to wish all of the members who 
have just retired or are retiring in the near 
future, a long and healthy retirement. Until 
next time... 


Overtime Equalized: 
TPT Now On Trial Basis On Third 


n March 22 an election was held for 

the position of Zone 102 Alternate 

Committeeperson for Third Shift. I 

would like to congratulate Dana 

Thomas for being elected to this 
position. Dana has worked in this area for a 
number of years and has a great working 
knowledge of the area. Paul Johnston and 
myself look forward to working with Dana on 
behalf of our members. 

The Truck Plant SPA selection period 
started March 29 and ended April 7, 2000. 
With the lifting of the blackout weeks before 
and after scheduled holidays, there are more 
available weeks in this segment for our 
members to choose from. Everything went 
fairly smoothly with the selection process in 
most areas of the Plant. However, we had a 
problem in the Reject area where we have 
one Supervisor's group on each shift which 
has between 42 and 48 people. With such a 
large group on each shift, it limited the 
opportunity for choice in selecting a desired 
week, 

At the time of writing this article, discus- 
sions have been held between the parties with 
more meetings presently scheduled to seek 
solutions for future selection processes. I’m 
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confident that we will be able to work 
through the problems in this area. 

I would also like to congratulate our Plant 
Chairperson Tom Hoar for his relentless pur- 
suit of, and finally achieving, an agreement to 
have all future SPA weeks selected in seniori- 
ty order during the life of this agreement. 

The Temporary Part-time Workers (TPT) 
program started on third shift with a 30-day 
trial. The intent of the 30-day trial was to help 
uncover any unforeseen problems that may 
occur with the initiation of this new program. 
At the present time I’m pleased to report that 
the implementation process has been very 
successful with no serious issues. The 
Company has been iiving up to their commit- 
ments of equalizing overtime opportunities 
amongst the three shifts prior to going to tem- 
porary workers. 

During the week of April 3, 2000, the 
CAW/GM Intra-Corporation Council met in 
Montreal. The Council meets three times a 
year and is attended from our location by our 
Shop Committee and Benefit Representatives. 

The Council normally starts on Monday 
when the benefit committees meet to discuss 
various issues and to seek solutions to prob- 
lems identified from each GM location. The 
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regular council meets on Wednesday with a 
liaison from each of the benefit committees 
providing a report to the Council. 

At this Council, our Chairperson, and 
President of Local 222, Mike Shields 
announced a structural change which would 
bring both the Benefit and Regular councils 
together. This shift to common meeting dates 
provided an excellent opportunity to learn 
first-hand the details of both Benefit and 
Regular council issues from across the entire 
General Motors chain. 

I would like to recognize Mike Shields as 
Council Chairperson for initiating the ground- 
work to a very positive and constructive 
change to this Council. We will now be afford- 
ed the opportunity to have a broader under- 
standing of all issues affecting our members. 

Until next time... In Solidarity. 


Retirees Rally In Ottawa 


April 3, 2000 Membership Meeting 
Results — Standing Committees 
Recreation: Bill Stacey Chairperson, 
Bart MacNeil, Bob Phinney, 
Bob Bittorf, Al Mitchell 
Sick and Visiting: Pat Bell Chairperson, 
Paul Kawzenuk, 
Gerry Topham 
Environment: Roy Fleming Chairperson, 
Ray Smith, Bart MacNeill, 
Russ Rak, Paul Kawzenuk, 
Dave Broadbent 
Publicity: Bill Stacey, John Redko 
Election: Bill Clark Chairperson, 
Moe Wood, Frank Locke, 
Ken Cobb, Paul Kawzenuk, 
Bud Ellegett 
Organizing: Russ Rak Chairperson, 
Bill Stacey, Paul Kawzenuk, 
Bart MacNeill 
Resolutions: Gerry Topham Chairperson, 
Joe McCloskey, 
Paul Kawzenuk, Ken Cobb, 
Dave Broadbent 
Congratulations to the above. 


Report On Sit In And Lobbies 

The sit-in at Health Minister Rock’s office 
in Metro had our members participating on 
March 7, 2000. Following this, on March 27- 
28, eight of our members joined a busload of 
retirees from Oakville, St. Catharines, Ajax, 
USCO, Health and Seniors Coalition en route 
to Ottawa, overnight and lobby the following 
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Status 
Retired 
Retired 
Retired 
Retired 
Active 

Retired 
Retired 
Retired 
Retired 
Retired 
Active 

Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Active 

Retired 
Retired 
Retired 
Retired 


Name 

Leonardus (Len) Adegeest 
Paul M. Ferrill 
Wilfred D. Forrest 
Archie C. Gardner 
Steve J. Gaskell 
Leslie H. Hogel 
Archibald R. Joslin 
William J. Joynt 
Alvin E. Kirton 
Stanley R. McKnight 
Jacques M. Parent 
Daniel Pawlosky 
John W. Raines 
John Ralston 
Leonard Saunders 
Leonard W. Shay 
Edward L. Stewart 
Gaetan Strasbourg 
Leonard R. Strickland 
Elmore Wagg 

Eric R. Webster 
Reta I. Wilson 
Walter W. Zaniewski 


BY 
John 
Redko 


Retirees’ 
President 


day. Of course it rained and the mass rally 
was held indoors. Speakers were Shirley 
Douglas, Judy Darcy, Nancy Wiggins, 
Chairperson of Health and Seniors Coalition, 
and Buzz Hargrove. The group was left to pick 
out whichever MP was on the chart that was 
agreeable to us. I understand that the coali- 
tion had the opportunity to lobby the finance 
minister. 

Coming home, I’ve never had the experi- 
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Date 

April 1, 2000 
March 21, 2000 
April 1, 2000 
February 19, 2000 
April 4, 2000 
April 17, 2000 
March 24, 2000 
March 27, 2000 
April 10, 2000 
April 4, 2000 
April 7, 2000 
April 2, 2000 
April 6, 2000 
January 26, 2000 
February 28, 2000 
March 17, 2000 
March 1, 2000 
April 15, 2000 
April 12, 2000 
March 30, 2000 
March 29, 2000 
April 9, 2000 
March 31, 2000 


Company 
M 


A strong group of united 
retirees headed for 
Ottawa, where they were 
joined by CAW President 
Buzz Hargrove, to lobby 
for increased federal 
health care funding. 
SSS Saal 


ence of a bus suddenly deciding to take a 
breather. Suffice to say, one-and-a-half hours 
later a replacement arrived. Between getting 
wet and the bus ride home, it was quite an 
adventure. 

The aftermath on March 30 at the second 
protest at the Health Minister’s office: A meet- 
ing was amicably agreed to, that’s coming up. 

The idea behind all the rallies is to save 
our Medicare and to protest the privatization 
of our health care. J have heard that Bill C-11 
has had its second reading, under the tutelage 
of Premier Ralph Klein. Once you get your 
foot in the door, it’s hard to close it shut. 

We need your support in the Food Drive, 
which we have all year long. 

Picnic, they tell me is June 20, later than 
usual, more information will follow. 

The last Medication Awareness class was 
held April 17, classes will start again in the 
fall, unless we receive a large volume of 
names. 


Retirees’ Dance Winners 

Arnold Williams, John Graham, Bruce 
Brown, Eunice O’Brien, Marielle Moher, 
Sandra Desveaux, Anne Naish, Mary Neil, 
Phyllis Fallis and Joyce Gibson. 

Well, another dance year has come and 
gone, but the dances will resume in October. 
Euchres will continue until May 16. The 
results of the Pool Tournament are champs 
Jim Hutchinson and Al Mitchell, with run- 
ners-up Len Allison and John Redko. 
Consolation winners were Jack Vernon and 
Tony Marnar with runners-up Phil Tkazuk 
and Bill Stacey. # 
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Happy 63rd Birthday, Auxiliary! 


uxiliary #27 celebrated its 63rd 

birthday on Saturday, April 8. We had 

a very successful banquet. Invited 

guests were Brother Mike Shields, 

Brother Terry Spence and wife 
Dawn, Brother John Redko and daughter 
Janine, Brother Bill Harford and wife Brenda, 
Sister Sandy Carricato and husband Joe. Past- 
presidents in attendance were Sisters Betty 
Love, Betty Clark, Ilene Watts, Vi Pilkey and 
Phyllis Clarke. 

We enjoyed a delicious dinner provided by 
Dave Mosier. 

The 10-year pin recipient was Sister Fannie 
Estabrooks; a 20-year pin was Sister Doris 
Kehoe who celebrated her 90th birthday on 
April 26. Your membership secretary, Sister 
Jane Davis, presented these pins. Sister Phyllis 
Clarke, vice-president, presented the 25-year 
gold rings to Sisters Hazel Luke, Joyce Wilde 
and Lill McEachern. I had the honour of pre- 
senting Sister Marg Arnold with her 50-year 
plaque. Sister Phyllis Clarke made a special 
presentation to one of our sisters who has done 
a lot for our Auxiliary over the many years. 
Sister Ruth Hopson was presented with a floral 
arrangement. Ruth was very surprised, she is 
such a dear and deserves all the wonderful 
comments that Phyllis gave in Ruth’s honour. 

Sister Marilyn Smith, your recording secre- 
tary, gave the annual report and Sister Lynn 
Rak presented our donations for the past year, 
which total $22,200.85. We made a special 
presentation to Local 222 for all their cooper- 
ation they have given our Auxiliary; we really 
appreciate the rapport we continue having 
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Above, executive tables; left, Jackie 
Finn presenting 50 year plaque to Marg 
Arnold; right, Sister Phyllis Clark pre- 
a senting floral bouquet to Ruth Hopson: 
below left, Past President’s table; below 
right, Sister Phyllis Clarke presenting 
25 year pins to Sisters Lill McBachern, | 
Joyce Wilde and Hazel Luke. 


with our Local. If you’re at the Hall, have a 
look in the bar and you'll see a new ice 
machine, the old one broke down more times 
than enough. We also presented the Local with 
a cheque for $7,000 to be used where they feel 
necessary. 

I am going to take this opportunity to thank 
Brother Gary Lilley, National Rep, for the most 
generous donation of attendance prizes. 
Thanks also to Garry Davie, Garry's Janitorial 
and Cleaning Supplies, for his donation. 
Thanks to Sister Barb Smith and Brother Ted 
Smith who greeted everyone at the door and 
handed out the attendance gifts. Sister Lynn 
and Brother Russ Rak are thanked for taking 
care of the bar supplies, and Brother Bill Clark 
assisting in the VIP room. 

Last but not least, many thanks to brother 
Jim Campbell for all his help. 

Lucky prize winners were Sisters Karen 
Cannons, Noella Marshall, Barb Siemans, Lill 
McEachern, Pearl Badour, Irene Cotton, Phyllis 
Munroe, Nancy Heney, Jackie Finn, Marg Arnold, 
Vic Pilkey, Jen Carey, Jean Hoar, Alice Boneham, 
Donna Crawley, Kathy Fogal, Ruth Hopson, Marg 
Fitchett, Betty Clark, Helen Rotterman, Barb 
Smith, Leslie Hoover, Joan Canons, Edie 
McCloskey, Marion Taylor and Debbie Waller. 

Thank you, the members, so much for the 
beautiful fresh floral bouquet presented to me 
by Sister Phyllis Clarke on behalf of the mem- 
bership. 

We had a group photo done of all the 
Sisters who were in attendance. This photo will 
be included in the Time Capsule project we are 
participating in. Everyone stayed and enjoyed 
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the rest of the evening by dancing and renew- 
ing old acquaintances. 

Here’s a report on our last meeting of April 
4. Elected to the Election Committee were 
Ilene Watts, Vi Pilkey, Verna Parker and Lynn 
Gowans. We are going to have our annual 
money doll draw again this year. The money 
raised goes to the bursary awards at our many 
collegiates as well as Durham College. 

Sisters attending the Tuck Shop Appreciation 
Dinner are Barb Smith, Marian Ross, Dorothy 
McEachern, Laura McDonald, Pearl Badour, 
Alice Boneham and Phyllis Munroe. 

The 50/50 winner was Sister Bea Chapman 
Recent donations: Oshawa-District Handicap Inc 
$200; Durham Region Community Care $200. 


Upcoming Events 

We have booked Thursday, May 11, 2000 for 
your spring outing to Herongate Dinner Theatre 
to see the production of I'll Be Back Before 
Midnight by Peter Colley. Sister Joan Cannons 
volunteered to be the ticket convenor. Please 
give her a call if you want your name on the list. 

Tuesday, May 2 will be nominations for 
your 2000-2001 executive positions. Tuesday, 
May 16 will be elections for your executive. 
You will be receiving notices by mail, please 
plan to attend and consider taking a position 
on the executive. 

On Saturday, April 8 the Auto Workers 
Community Credit Union held its annual meet- 
ing at the Local 222 Union Hall. It was very well 
attended and a lot of good things came out of 
it. My congratulations to Brothers Joe Worona, 
Dave Broadbent, John Wade and Don Powless 
who were elected to the Board of Directors. 

Our mail-in ballot continues to provide the 
Membership with a greater opportunity to par- 
ticipate in the democratic process. This year 
11.6 percent of the Credit Union membership 
cast their votes. This is an increase of 748 ballots 
over last year. Congratulations to Brother Bob 
Cannons who received the Distinguished Service 
Award. Bob's been a member of the Board for 24 
years. I am excited to announce I have accepted 
the position of President of the Board of 
Directors of the Auto Workers Community Credit 
Union at a recent reorganization meeting, and I 
might add that I am the first female to hold this 
position. — want to thank everyone for your 
encouragement and support. # 


Stop Pollution, And Land A Fish 


UNION ROD & GUN CLUB 
REPORT 


Just About Anywhere 


his is the time of the year I love — lots 

of fishing. Rainbow trout, in most of 

the local streams plus Lake Ontario, 

and lots of local ponds. Pickerel fish- 

ing starting in the Bay of Quinte, then 
the lakes in the Trent System, then north of 
the French River. When I was a lad we started 
by sucker fishing in local creeks, then took 
up brook trout fishing in Toad Hollow Creek, 
mostly north of Courtice Road. When some- 
body had an old car, we went to the small 
streams in the Blackstock area (small but 
deep) that ran through the cedar swamps east 
of Pontypool near Manvers Station for excel- 
lent brook trout fishing. 

Now there’s rainbow in Oshawa Creek 
anyplace. If you do not own a vehicle, take the 
City bus. Stone Street is a great place to land 
a rainbow trout, any hole in the Oshawa 
Creek, north to the 6th Concession. The trout 
have a hard time to get over the dam at Camp 
Samac. When I was a little younger, with other 
fishermen we helped the trout to get over the 
dam and the fish swam upstream, almost to 
the 9th Concession. Bowmanville Creek can 
be very productive, as can the West Creek or 
Goodyear Creek, or fish upstream to the 10th 
Concession now that the dams have fallen 
down. The Cream of Barley stream, east side 
of Bowmanville, is not the best except south 
of the CNR tracks. The Wilmot Creek, west 
side of Newcastle, is one of the best, a gravel 
creek, fishing in places is very private, other 
places are open to anyone with parking made 
available, north to Taunton Road. The 
Leskard area is where many years ago 
Leskard Mill was the place to catch the 


biggest brook trout. The Graham Creek which 
is part of the Newcastle Harbour is where | 
caught my first rainbow trout 50 or 60 years 
ago. 
The bait used to catch a trout has changed 
from a dew worm to mostly roe bags, some 
marshmallows, or soft corn, maybe a 
grasshopper later or casting with small baits 
or flies. A good quality 12 to 16 ft rod, a light 
line and under 6 lb., probably a 4 lb test line. 
Patience is a virtue. Most fishermen find a 
hole and stay with it all day, for the fish are 
going to bite some time in the day, and not 
always early in the morning. 

I know you have a favourite place to fish. 
Rainbow trout are native to the local streams, 
so control all pollution, or these fish will be 
gone. One of the worst polluters I find is the 
neighbour who changes the oil in his car and 
dumps the old used oil down the drain in the 
street. This finds its way through the sewer 
system to the local steam and is one of the 
worst pollutants. If we do not try to keep the 
stream clean, who will? Food for trout is 
small aquatic plants, plus small fish they 
catch. Hope to see you on one of the local 
streams, 

Pickerel fishing is what we have been wait- 
ing for. It does not seem like many years ago 
there were no pickerel in Lake Scugog. We 
heard pickerel had been stock in Sturgeon 
Lake in the early 30s. How the pickerel got 
into Lake Scugog, the stories are many, but I 
never heard of the ministry stocking them. 
Some say fishermen brought live pickerel 
from Sturgeon and released them into 
Scugog. Other stories have the pickerel 


Weed Drag 


Sunday, May 28, 2000 


Hosted by the Union Rod & Gun Club 
Adults $2 + your $2 URGC membership - Kids Free 


Lake Scugog 


Check in north tip of Scugog Island 
Last weigh-in 4 p.m. 


Rain or Shine ° ° 


* Great Prizes! 


Tickets available from 


Rick Roddy 644-1290 
Tom Holly 728-6109 


Roy Fleming 728-8831 
Earl Whittaker (705) 786-2386 Jim Barnard 725-0651 


Joe Worona 728-6490 


Bob Balsdon 433-8698 


migrating to spawn in the Scugog River where 
they were caught by fishermen and carried 
over the dam at Lindsay to be released. 
Another one is that the department caught live 
pickerel in the Talbot River at Lake Simcoe 
and released the large spawning fish in 
Scugog. The result of the stories is we have 
some of the best pickerel fishing in Ontario, 
both summer and winter, at our doorstep, 
and it will be good fishing for years to come, 
unless pollution takes over. When natural 
marches are dug up for development, it does 
a lot of harm as the roots of the weed beds 
are where the pickere! spawned earlier in the 
season. 

There are a million baits used to catch 
pickerel, from the dew worm, grubs, now roe 
bags, minnows, and grasshoppers later in 
season. All fishermen have their own prefer- 
ence, and how the bait should be assembled 
or hooked onto the bait. Minnows, they say, 
should be hooked in the lower lip, so they 
can swim naturally, other fishermen say hook 
minnows through the tail and they will live 
longer. I like to hook minnows through the 
back or dorsal fin so a small strike will not 
tear the minnow off the hook and you do not 
land the fish. Most fishermen when using live 
bait prefer to still fish. The use of roe bags 
has changed the fishing with live bait; you can 
now fish closer to the bottom when the water 
warms up. To cast with live bait can cause a 
lot of lost baits, for live bait cannot take the 
pounding of artificial baits, and if you do not 
pick your own worms or trap your minnows, 
it can be a healthy expense. 

The Union Rod & Gun Club Championship 
Trap Shoot for trophies is Sunday, June 18, 
10:00 a.m. to 4:00 p.m., all trapshooters wel- 
come. Price is the same as I pay for 50 birds. 

The Weed Drag, held since 1938, is at Lake 
Scugog on Sunday, May 28, headquarters the 
tip of Scugog Island, Conservation Point. Last 
weigh-in 4:00 p.m., wonderful prizes, tickets 
are $2 adults, kids free, plus you need your 
URGC membership ($2). To pre-pay call: Rick 
Roddy 644-1290, Roy Fleming, 728-8831, Joe 
Worona 728-6490, Tom Holly 728-6109, Earl 
Whittaker (705) 786-2386, Jim Barnard, 
725-0651, Bob Balsdon, 433-8698. Watch for 
the throwaway sheet in-plant, rain or shine we 
will see you there. 
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Government CPP And OAS 


t is up to each individual to apply for the 

CPP (Canada Pension Plan) or OAS (Old 

Age Security) benefits. This can be done 

by phoning 1-800-277-9914 or by visiting 

your closest unemployment insurance 
office. When you are retired, or are about to 
retire and have reached the age of 60 (the 
earliest possible age to collect CPP) you col- 
lect $534.04 per month. 

At age 65 CPP pays $762.92 a month, and 
reduces 1/2 percent per month, for each 
month you apply earlier than age 65. Anyone 
already collecting CPP may not receive this 
much because your COLA increase did not 
keep up to what is payable now. In most cases 
people apply for CPP when they first become 
eligible. (Amounts above are based on maxi- 
mum contributions or premiums paid since 
1966, which is when CPP started.) Anyone 
paying maximum premiums since 1966 could 
retire at age 55 and still receive $534.04 a 
month at age 60, which is 70 percent of what 
is payable if you wait and collect at age 65. 
Ask the government to take tax out. If retired 
you can apply for CPP anytime after you turn 
59 years of age, or for OAS once you turn age 
64. OAS pays $419.92 per month starting the 
next month after your 65th birthday. From 
General Motors’ pension plan you lose your 


supplement and special allowance the month 
after the month in which you turn age 65. 


Hewitt 

We had a very good meeting with our 
National reps, John Graham and Sym Gill, our 
Local President Mike Shields, and benefit 
chairpersons from each of the S&A, SUB and 
Pension committees. Hewitt had three repre- 
sentatives and General Motors four. It looks 
as if changes will be implemented to improve 
our ability to make corrections, and transfer 
information you give us to Hewitt. 

We were shown graphs of the tremendous 
call volume Hewitt is receiving, of up to 750 
calls per day. They have 17-18 operators on 
duty every day, and you still have to wait any- 
where from 15 to 25 minutes to get through. 
Makes one wonder how many of these calls 
are generated because of their initial mis- 
takes. This is amazing when you consider 
when General Motors ran pension adminis- 
tration in-house, we only had one person on 
the hot line (which either made him super- 
human or a lot fewer mistakes happened). 

Be sure you have an increase in your net 
pay or the amount in your account. Compare 
the February deposit with April and May 2000 
deposits. Everyone (except those on deferred 


pensions) should be up $10 to $200 assum- 
ing 30 years service or more. The larger 
increase is for people who retired in 1979 or 
earlier. Surviving spouses receive an increase, 
while people with less service receive smaller 
increases. 

Hewitt didn’t indicate what the survivor 
option cost is, or how much your spouse 
would receive if you pass away. This benefit is 
mandatory by law once invoked at retirement, 
and can only be cancelled when your spouse 
dies or if they voluntarily sign off due to sep- 
aration/divorce, because it’s theirs by law. 

If you need me, in-plant I’m at 644-3642, 
pager *97-1277. From out of the plant call 
the pager toll free at 1-800-361-6793, my PIN 
is 1277, then enter your phone number, 
remembering to include your area code. ¥ 


Pre-Retirement Rolls Again 


he next session of pre-retirement 
courses should be in August. Before I 
get into the meat of this column I 
would like to drop a belated thank you 
to our President, Brother Mike Shields, 
Brother Tom Hoar as Shop Committee 
Chairperson and Brother Terry Spence, 
Financial Secretary, for all the work they did to 
get the Pre-Retirement Course started again. 

I would also like to say thanks to all the 
above and all the Brothers on the Shop 
Committee for the great job they did in getting 
a terrific contract settled for us retirees. 


As you know, we’re seeing a mass exodus 
of some of our senior brothers and sisters 
ready to begin a new role in life known as 
retirement. 

We had a pre-retirement course set up a 
few years ago to help our membership ease 
into this new phase of their lives. It was very 
well received and successful. 

Each shift will receive four, three-hour ses- 
sions to gain some pertinent information on 
retirement. Spouses are welcome too because 
there will be adjustments to their lifestyle also. 

As I have written before, most people 


Christine Thompson 


CAW/Peregrine 
Your Human Rights/Employment Equity 


& Women’s Advocate 
433-3349 — pager 439-3349 
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PRE-RETIREMENT REPORT 


BY 
Gord “Chief” 
Lindsay 


spend more time planning a two-week vaca- 
tion than they do planning for their retire- 
ment. 

We will have reps from our CAW legal serv- 
ices to tell us about wills, power of attorney, 
and other important tidbits that makes this 
transition smoother. Financial advice will be 
provided by experts from our own Credit 
Union. CAW pension reps Charlie Peel and Bill 
Mutimer will also be in attendance to explain 
what our income will be. 

As course instructor I'll take you through 
Changing Roles in Retirement, Leisure Times, 
offer some ideas about your home and where 
you might choose to spend your retirement 
years. 

Finally, remember that retirement is just 
retiring from a job, not life 


Age 65 Benefit Explanation 


here has been a lot of concern raised 

about our 30 & out pension, specifi- 

cally the loss of benefits at age 65. 

Prior to the 99 pension agreement, 

a person with 30 or more years would 
receive a basic pension, a supplement, and a 
special allowance if they retired before age 
60. At age 60 they lost the Special Allowance. 
Most would then draw their reduced CPP 
benefit, to make up the loss in Special 
Allowance. By drawing their reduced CPP, 
their total benefit with their CPP and GM ben- 
efits combined gave them more of a monthly 
benefit. At age 65, they lose the supplement 
benefit, which was $540, and pick up OAS 
(Old Age Security). OAS pays $419, so the 
actual loss was $120. Now that they are over 
age 65, their personal tax exemption rose, 
thus meaning the after-tax benefit was virtual- 
ly the same. Table 1 shows what it looks like 
in dollars and cents. 


combine the supplement and _ special 
allowance, and allow you to keep these bene- 
fits to age 65. Now this is a double-edged 
sword, because now at age 65 a 30 year per- 
son will be giving up $1,150 and pick up OAS 
at $420. The up side to this is that now at age 
60, nothing comes off your GM benefit. You 
stay at $2,800/month, and you can now take 
your reduced CPP benefit ($534.04) and add 
it “on top of’ your GM benefit, giving you a 
total income at age 60 of $3,334.04. So as you 
can see, now at age 60 you get a significant 
increase, where prior to this agreement, your 
gain at 60 was minimal. Table 2 shows how it 
looks in dollars and cents. 

As you can see, in the old plan, your ben- 
efits changed at 60 and 65, but the total after 
tax benefit hardly changed. Under this new 
plan, you get a substantial gain at 60, due to 
the fact you can add reduced CPP (total of 
$32,000 more), and a significant drop at 65. 

The only way to keep 


TABLE 1 your benefits the 
Prior to age 60 Age 60-65 After age 65 same throughout your 
Basic = $48.50 x 30 yrs. = $1,445.00 Basic= $1,445.00 Basic = $1,445.00 retirement is to not 
Supp. = $18.00 x 30 yrs. =$ 540.00 Supp.=$ 540.00 CPP =$ 527.65 tate your reduced 
SA = $2,500 - $1,995=$ 505.00 CPP =$ 527.65 OAS =$ 419.00 CPP. If you wait until 
Total benefit = $2,500.00 = $2,522.65 = $2,401.65 age 65 to pick up 
Tax =$ 436.89 =$ 444.70 =$ 340.01 your CPP, you get it at 
Clear Benefit = $2,063.11 = $2,077.95 = $2,061.64 499 percent or 


Under the new plan, the special allowance 
and the supplement are combined, and is 
shown as Special Allowance. This was done 
because at our new rates, if the pension 
remained the same, where you lose the spe- 
cial allowance at 60, you would have suffered 
a loss. A 30-year basic benefit is now $1,650, 
if we do, as in the old agreement, and add 
$540 for the supplement, the special 
allowance would be $650, for a total 
benefit of $2,800. Under the old plan 
you would lose the $650 special 
allowance and you would pick up 
your reduced CPP which is $534.04. 
As you can see we would take a loss at 
age 60 by $115.96, so your total ben- 
efit at 60 would have been $2,684.04. 
This is the reason we negotiated to 


Prior to age 60 


Special Allowance 
Total benefit 


Total clear 


$762.92 (year 2000 rate). Add this to your 
OAS $420 (year 2000 rate) and you would get 
$1,182.92, while you would be losing $1,150 
(special allowance) from your GM benefit. If 
you did this you would net $2,254.70 to age 
65, and then at 65 your net would be 
$2,344.53, or a gain of $89.32 per month. 
So the ball is now in your court. At age 60 


Net = $2,595.05 


Net = $2,198.03 


ERNATE 
PENSION REPRESENTATIVE’S 
REPORT 


BY 
Bill 
Mutimer 


you may opt to draw your reduced CPP, add it 
to your GM benefit, without a loss of benefits 
from GM and receive approximately $32,000 
more for the five years between 60 and 65, or, 
you can wait and draw your CPP at 100 per- 
cent and have a bit more money after age 65. 

So before, in the old plan, you had no real 
choice. If you did not take your reduced CPP at 
60 you suffered a loss, now you can remain at 
the same benefits to age 65, add CPP at 100 per 
cent then and your pension benefits remain vir- 
tually unchanged. The choice is “yours.” 

I want to close by mentioning the passing of 
my mother’s spouse, technically my step-dad. 
Dan Powlowski passed away in the Colborne 
hospital on Sunday, April 2, 2000. All the gang 
in Plant 1 Chassis on Shift 1 knew Dan to be a 
kind and caring man. He did a Jot to help oth- 
ers, and was well loved by all who knew him. If 
you knew Dan, he was quite an avid fishermen. 
Dan knew all the hot spots throughout Ontario, 
keeping some of them his secret. He did how- 
ever take my two boys out fishing on many 
occasions. As I don’t know the first thing about 
fishing, if it weren't for Dan Powlowsky, my 
boys probably would not have learned to fish. 
For this I am ever grateful! My mom asked me 
to do the eulogy, in my closing remarks I said 

that Dan can truly be at peace 
now. He is in a place where he 


TABLE 2 can catch a fish with every cast, 
) At Age 60 At Age 65 where the waters are clear and 
Basic =$55.00 x 30yrs. = $1,650.00 Basic=$1,650.00 Basic = $1,650.00 — bine and where the sun always 
= $1,150.00 SA =$1,150.00 CPP =$ 534.04 ehines, Don't think of Dan as 
= $2,800.00 CPP =§ 534.04 OAS =$ 420.00 being deceased, just believe he’s 
=$ 545.30 Total = $3,334.04 Total = $2,603.04 “gone fishing.” You will truly be 

= $2,254.70 Tax =$ 738.99 Tax =$ 405.01 


missed by all. God bless you 
Danny. 


Employee Counselling Program 


Located in the former GenAuto Building at Wentworth Street east of Park Road, 
Union Counsellors work in confidence to assist you and your family to solve 
any type of problem. This program is also available to spouses and retirees. 


John Taylor 
644-4283 


Your Union Counsellors 


Steve Bobas 
644-4282 
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GENERAL MOTORS 
RETIREES 


Our Best Wishes go out to the latest group of GM 
retirees. Good luck to each and every one of you. 


Bill 
Mutimer 


Altemate 


‘| ; 


We wish you all the best in your future endeavours. 5) Representative EY Pension Representative 
Years of Retirement Patricia A. MacDonald 85 14.1 March 2000 
Name Dept. Service Date Douglas H. Manning 49C 40.7 April 2000 
Karel J. Adriaensen 85 26.1 April 2000 James McKeever 44F 37.2 April 2000 
Christine K. Ahern 69A 24.4 May 2000 William T. McKnight 65 36.7 April 2000 
Raymond T. Allen 92 17.7 May 2000 Victor S. McPhail 93 19.8 May 2000 
Edward F. Andrews 8 40.9 May 2000 Ronald L. Meade 65 36.6 May 2000 
Rudy Badurina 53€ 28.0 May 2000 Patrick M. Mikuse 85 23.9 April 2000 
Eleanor L. Bandy 69A 21.1 March 2000 Clifford E. Miller 8 35.7 May 2000 
William B. Bates 52 31.3 April 2000 Julio Mileta 93 17.6 May 2000 
James G. Berardi 26 22.4 May 2000 John Nemeth 4B 16.9 May 2000 
Noel T. Bensley 27 25.7 May 2000 Douglas Noble 85 17.2 May 2000 
Edward L. Bradley 92 18.5 May 2000 Paul D. O’Connor 69A 15.3 Dec/99 
Jose M. Brito 44F 37.9 May 2000 Wayne D. Olmstead 83 25.4 May 2000 
George S. Bulgin 10 31.3 April 2000 Andrzej Pachucki 27 17.9 May 2000 
Thomas R. Cheesebrough 68C 23.1 May 2000 Paul D. Pelow 68C 34.0 May 2000 
James B. Cockerham 698 17.1 May 2000 William J. Penwright 65 40.7 May 2000 
Roy A. Cole 10 27.5 April 2000 George W. Phillips 25 36.4 May 2000 
Ruth A. Colvin 32 36.2 April 2000 Dennis B. Pickard 83 36.4 May 2000 
Gerald R. Cook 11 22.5 April 2000 Yes Pilon 69A 21.0 May 2000 
Holly G. Cooper 4D 26.2 March 2000 John C. Plews 69B 35.5 May 2000 
Kenneth W. Coppins 65 36.8 May 2000 Norman D. Renouf 66 36.5 May 2000 
Melford J. Daley 85 23.9 May 2000 Mario Ricciardi 61 19.8 May 2000 
Frank A. Devos 4B 21.4 Dec/99 Lascelles S. Riley 31 26.9 April 2000 
Aldoria Dignard 10 24.0 April 2000 Luka Rukavina 61 23.9 May 2000 
Frances M. Edmondson 94 16.7 March 2000 Vinko Rukavina 4D 25.7 May 2000 
Robert Fairs 90 24.3 May 2000 John R. Scott 20 38.5 May 2000 
Darcy D. Felhaber 44B 26.7 May 2000 Roger Simpkiss 69A 14.8 May 2000 
Carlos A. Felix 32 36.5 April 2000 Zbyszek S. Skora 4A 15.3 May 2000 
Michael A. Fernandes 61 25.6 May 2000 Donald J. Smith 50 40.8 May 2000 
Marlene E. Fisher 67 24.5 May 2000 Malcolm E. Smith 41 33.3 May 2000 
James R. Fleming 81 23.9 May 2000 Harold Snow 90 27.9 May 2000 
Stanley Garford 49C 23.8 May 2000 Romauld Stankiewicz 61 19.8 May 2000 
Marlen 0. Gedge 61 16.3 April 2000 Kenneth C. Stevens 49B 19.2 May 2000 
Garry W. Gibson 48 45.6 May 2000 Janet E. Stevenson 8 31.6 May 2000 
Ross §. Goodman 69B 38.1 May 2000 Stewart M. St. Pierre 94 23.6 March 2000 
Elva C. Green 85 17.9 May 2000 John I. Swartz 82 26.5 May 2000 
Joyce Greene 44B 26.3 May 2000 Atis Terauds 50 37.8 May 2000 
William A. Harris 94 15.8 April 2000 Dennis Thomas 94 16. May 2000 
Robert E. Hay 91 37.8 May 2000 Veronica M, Trowsse 61 19.1 April 2000 
Gordon H. Henry 68B 38.6 May 2000 Norman R. Turnbull 85 27.4 May 2000 
Charles 0. Hicks 44C 27.7 May 2000 Ludvig Virant 69A 10.8 May 2000 
Tauno J. Hiiback 94 19.7 April 2000 Joseph Vizzini 69A 25.7 May 2000 
Michael H. Hogan 15 35.4 April 2000 Roy J. Wagler 83 22.7 May 2000 
John FE Hubbard 85 15.2 May 2000 Michael D. Whelan 27 22.4 April 2000 
Dennis W. Jordan 4B 28.2 May 2000 Melvern V. Woodbeck 25 15.2 May 2000 
Andreas Kanaletz 31 19.0 April 2000 William E. Woodman 50 40.7 May 2000 
Suzanna M. Kedvessy 94 14.7 April 2000 John J. Wihlidal 69A 29.2 May 2000 
Hamid Khan 69A 25.2 May 2000 Arthur N. Young 43T 27.8 March 2000 
Raymond N. Kichko 50 38.7 May 2000 Newton A. Young 61 26.3 May 2000 
Dennis A. Kory 32 27.0 April 2000 
Jaromir Kovarik 69A 17.3 May 2000 We also wish to congratulate the following Oshawa Transit mem- 
Paul H. Kroes 50 36.1 May 2000 bers who retired at the first of May: Anthony Mennell with 24 years 
Raymond Lacombe 25 25.7 March 2000 and 10 months’ service and James Hale with 28 years and one month 
Robert Laird 20 38.6 May 2000 of service; and Mackie Automotive Systems member Robert Andrews 
Girard E. Legare 85 25.8 April 2000 who retired April 30th, 2000 with seven years of service. 
Mervin J. Littleton 82 21.7 May 2000 APOLOGIES: In a past issue of Ye Oshaworker, the years of 
Joseph P. Lonergan 68A 22.9 May 2000 service were incorrect for Lee Gladwin, Dept. 51A, who retired in 
Barrie G. Lyman 94 16.6 April 2000 April with 37.5 years of service. We apologize for the error. 
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Check For Correct benefit information 


gladly assist you. 


EDB For Current Recipients 


Current recipients of EDB have been guaranteed a minimum benefit 
level of $1600 per month, which includes income from the GM pension 
plan, WSIB and any CPP benefits. This is an increase of $200 per month. 


Survivor Income Benefits 


Transition and bridge benefits were increased by $50 per month 


y now every active employee should have received their 
Benefit Summary booklet. Please review this summary to 
make sure all your personal information is correct. If 
there are any problems, please call the appropriate ben- 
efit rep, i.e. insurance, SUB or pension reps and we will 


Insurance 
Representative 


recipients. 


INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


Doug 
Crough 


Service 
J Representative 


effective October 1, 1999 and by an additional $25 per month effective 
October i, 2000. These increases will also be applicable to current 


We hope everyone had a great Easter long weekend. Spending time with 
your family is truly the best thing in life. Just remember, the May long week- 


end is just around the corner. # 


Blue Books Coming 


he active employees’ benefit summary 
book is (hopefully) coming out by the 
time you receive this Oshaworker. 
There are some changes this year, 
contained on page three of the Blue 
Book. It will show your SPA, PAA and vacation 
hours in a dollar value. It is based on your 
hourly rate and what eligible hours per the 
Master Agreement you're entitled to by serv- 
ice/seniority. 

That means your dollar value would be 
different, based on what I said. 

Other issues will be your beneficiary, 
insurances, pension. If you want any changes 
you must call Hewitt & Ass and use your PIN 
to request the forms to make the changes. 
You can call 1-877-442-4625 or have your 
supervisor put in a request using fax number 
644-1112. 


S&A Car Plant 

There is going to be a new Car Plant S&A 
unit to administer the members going on WSIB 
and S&A. There is going to be an on-site phys- 
iotherapy department, a staff of concerned 
company people who will help you return to 
modified work. More details to follow when we 
get the news. It will be more work for the S&A 
reps and the service reps. As the information 
comes forward we will inform you. Your 
National Union has also been involved. 


Hewitt & Associates 

There are ongoing problems with this 
administration on all the benefits. The 
National and our Local committee will be 
bringing our issues forward. The following is 
a letter from the Dean Munger from Company, 
and accepted by the Buzz Hargrove on behalf 
of the Union: 

“During these negotiations the Union 


expressed concern regarding changes to the 
administration of the Health Care Program. 
The parties reaffirmed that the administra- 
tion of the Program was vested exclusively in 
the Company, as provided in Exhibit G, Section 
4(a). However the Company did understand 
the Union’s desire to be made aware of 
changes from which problems may arise. 
Therefore, it was agreed that the Company 


uring the last set of negotiations 
our bargaining committee was suc- 
cessful in obtaining coverage for 
speech therapy. 


Definitions: 

Speech Therapist/Pathologist: An 
individual who is prepared by education and 
training to plan, direct, and conduct pro- 
grams to improve communicative skills of 
children and adults with language and 
speech impairments arising from physiolog- 
ic disturbances, defective articulation, or 
dialect. This individual can evaluate pro- 
grams and perform research related to 
speech and language problems. 

Speech Therapy: The study, diagnosis, 
and treatment of defects and disorders of 
the voice and of spoken and written com- 
munication. 

Authorization Requirements: A 
physician’s referral is not required. 
Administrative Guidelines: Claims 


Coverage For 
Speech Therapy 


INSURANCE REPRESENTATIVE’S 
REPORT 


BY 
Dave 
Thompson 


would communicate any changes in adminis- 
tration in writing to the National Union CAW 
as soon as practicable.” 


ALTERNATE INSURANCE 
REPRESENTATIVE’S REPORT 


should be for individual therapy. It is not 
common to see speech therapy for all family 
members. The usual and customary charge 
for a treatment by a speech therapist/pathol- 
ogist, is $120 for an initial assessment and 
$100 per hour for subsequent treatments. 

Fees associated with written reports are 
not eligible. The benefits are for treatments 
only, 
The plan provides coverage up to $400 
per calendar year. 

Provincial Funding: In Ontario, 
Speech Therapy is eligible under OHIP 
schedule when the services are performed 
in hospital. 
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embers who are presently on lay- 
off will be recalled for the summer. 
With the high number of people 
retiring lately there should be room 
for some to hold on to fulltime 
positions. Let’s cross our fingers and wait and 
see, We are well aware that General Motors is 
trying hard to load up and cut jobs. They want 
to cut five percent. We just can’t see how they can achieve this amount 
when everyone is working to the max. Maybe they are going to give 
everyone roller blades to wear on the job. A computer would be nice. 


Signing Bonus ($1000) Appeal 

On April 11, 2000 we had a meeting with EI to see if we could resolve 
this situation but to no avail. EI would not change their direction at all. 
The appeal will go forward and will be done by all your CAW reps who 
hold resources in the EI field. We will pool all our knowledge together to 
fight to get back your EI and SUB entitlement. We will require your con- 
sent to represent you. Letters will be sent to you from our Union Hall. We 
suggest you sign them and return them to us right away. It is very impor- 
tant we get your permission to represent you. Please page us or call the 
Union Hall to make sure we have your signed consent. The sooner this 
part of the process is complete then we can proceed to the next level. 

Listed below is this year’s Vacation Allocation: 


June 2000 
Allocation Week 5S M TT W T F S 


Week 3 25 26 27 28 29 30 
July 2000 

Week 3 1 
Week 1 2 3 4 5 6 7 8 
Week 2 9 10 11 #12 13 «=14~«+15 
Week 4 16 17 18 19 20 21 = 22 
Week 5 23 24 25 26 27 28 = 29 
Week 6 300 31 

August 2000 
Week 6 1 2 3 4 5 
Week 7 6 7 8 9 10 dl = 12 


3 14 #15 6 17 18 19 
20 21 22 23 24 25 26 
27 28 #29 30 31 


The EI system of allocating your vacation pay has caused a lot of 
confusion over the years as to what EI and/or SUB entitlement will be 
in the event of a lay-off in July or August, or if someone is on mate- 
rnity/parental leave. 

EI will allocate all of your vacation pay at your regular weekly rate. 
This is approximately $1,020 per week for production and $1,200 per 
week for skilled trades, based on your base rate plus COLA rate and 
night shift premium. 

If you received SPA week money at vacation time it will be allocated 
by the EI Allocation Procedure: 

1. First to the designated vacation period which takes in the weeks of 

July 2 to July 15, 2000. 

2. Second, EI will allocate your remaining vacation pay and any SPA 
week to the weeks of June 25, July 16, July 23, July 30 and the par- 
tial week of August 6, 2000. 

These weeks of allocation depend on how many vacation hours you 
are entitled to. The following lists your entitled hours based on your 
seniority as of June 24, 2000. 


——] Representative 


Alternate SUB 
Representative 


Representative 


5 but less than 10 years 132 hours 3 weeks + 12 hours 
10 but less than 15 years 152hours 3 weeks + 32 hours 
15 but less than 20 years 172 hours 4 weeks + 12 hours 
20 or more years 212 hours 5 weeks + 12 hours 


Note: For every eight hours of PAA which you have used, subtract 1 
day. 

SUB entitlement has changed due to the federal government not 
allowing the payment of SUB due to the vacation pay (monies) alloca- 
tion. Your allocation would not follow this procedure if you did not 
work your full 1000 hours in the year to qualify, or if you have a vaca- 
tion period designated at a different time during the year that you 
choose through your supervisor (please make sure to keep your copy 
of the Individual Designated Vacation paperwork). Your IDV is your 
receipt in the event General Motors’ copies are lost or misplaced. 
Remember, this allocation will only affect us in the event of a materni- 
ty, parental leave or lay-off in July or August. 


SUB And El Call Sheets 

All supervisors in GM Oshawa have call sheets in their offices or on 
hand. If you want to see one of your benefit representatives just ask for 
us. If for some unforeseen reason your call has not been answered with- 
in a week, make sure you call our office or page us without undue delay. 

Mike's office number is 644-7839, inside the plant pager *97-8099; 
outside the plant 1-800-361-6793 enter PIN number 8099, then enter 
your area code and phone number using a touch your phone. Dave's 
office number is 644-1541, pager *97-8525 out of the plant PIN num- 
ber 8525. Terry’s pager number is in-plant *97-8555, outside the plant 
PIN number 8555. Until next time have a great day. 


Support Your 


Dental Centre! 


Open to the Public 
Extended Hours 
Now Accepting New Patients 
Strict Sterilization Procedures 


£ MNawds cbon i 
ases of Dentistry & Dentures 


Call 579-8730 


for your 
9:00 a.m. -. 5:00 iM. = q 
8:00 am, - 4:00 pm,  4Ppointment: 


We Accept Direct Payment From Insurance Plans! 


8 Dentists © 1 Oral Surgeon 
1 Periodontist © 1 Endodontist 


CAW Dental Centre 


p : 
Monday 
Tuesday 
Wednesday 11:00 a.m. - 7:00 p.m. 


9:00 a.m. - 5:00 p.m. 
9:00 a.m. - 5:00 p.m. 


Thursday 
Friday 


CAWSETCA 
LOCAL 222 


1 but less than 3 years 92 hours 2 weeks + 12 hours 1425 Phillip Murray Ave., Oshawa 
3 but less than 5 years 112 hours 2 weeks + 32 hours 
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Hewitt Proves Outsourcing 
Doesn’t Work 


veryone has heard about Hewitt & 
Associates and how this company has 
caused numerous problems for our 
membership with their benefits. This 
has been a nightmare for our in-plant 
benefit reps, pension reps, and our service reps 
at the Union Hall trying to correct the many 
problems. General Motors has now decided to 
outsource the SUB plan out to Hewitt. This will 
certainly cause many hardships for the employ- 
ees still on lay-off. Outsourcing is a way of doing 
business when it comes to General Motors, and 
the after-effects have an impact on all of us. 

Why should it bother you and I when 
General Motors decide on outsourcing their 
own management people? A few years back, 
General Motors announced that they would 
now have contract supervisors in the cleaning 
departments. My first thought was “good.” 
Some of these General Motor supervisors had 
no problem cutting out our jobs, now they were 
losing their jobs. 

The company that was brought in was called 
Robinson. Dealing with these supervisors has 
been a nightmare for all Committeepersons who 
represent the non-Trades. Although you do have 
the odd one that has some Union background 


and worked on a shop floor somewhere; most 
do not have any experience, and are a night- 
mare to deal with. The Robinson group is now 
so desperate; they are hiring from fast food 
chains, and from places like Blockbuster to 
supervise our cleaning departments. They are 
not trained when it comes to collective agree- 
ments. What the Robinson supervisors don't 
realize is that these are now adults that they are 
now dealing with, and not teenagers at their first 
job at a fast food chain. 

I will give you a few examples of what goes 
on in the cleaning departments under the 
Robinson Group. John Rushnell is one employ- 
ee who works in Department 44B. One day he 
was waiting for the gate to open at 7:15 a.m. 
John quits at 7:00 a.m., he waits until the gates 
open up as he feels he should not have to go 
through the turnstiles. A Robinson supervisor 
was coming in for his dayshift and saw John 
waiting there. In his wisdom, he put John on 
notice for leaving the plant Late. 

Another employee missed one day in about a 
year-and-a-half, what does a Robinson supervi- 
sor do? Of course he puts this employee on 
notice for plant rule #5 explaining that because 
he had food poisoning, it was not any reason to 


ZONE 42 REPORT 


Zone 42 Committeeperson, 
Third Shift 

be absent from work. This same employee had 
just received a letter from General Motors con- 
gratulating him for having Perfect Attendance 
for 1999. 

Another employee was put on notice for not 
completing his work assignment; this employee 
just received a $50 gift certificate for doing such 
a good job. He was the only one who received 
this in his group. Another employee in the same 
group in the paint shop was put on notice for 
not completing his job assignment, despite the 
fact he was not at work that night. 

As I had mentioned before, my zone is the 
largest in Oshawa and supervisors of this type 
just create more cails that I and our members 
do not need. 

In closing, I would just like to thank John 
Scanlan, John Gibb and Pat Blackwood for all 
the grievances that have now been resolved. I do 
not know of any other time that so many griev- 
ances have been paid. 


eee © meee | 
Why Are We Looking At More Cuts? 


Flu Shots 
’m glad to see that free, voluntary flu shots 
will be given out, starting this fall. This will 
save people from booking doctor appoint- 
ments and will save our members anywhere 
from $10 to $25 per shot. It also may 
decrease absenteeism due to flu as well. 


Suggestion Program 

I can't help but elaborate on a recent 
Company suggestion award (the program the 
Union doesn’t support) that was given to a 
member. The particular individual (1 won't 
mention names) was awarded $250 for increas- 
ing work content on another line worker. It 
must have made this employee feel warm all 
over to receive a whopping $250 to literally put 
the screws to a fellow worker. I know many 
members do put in suggestions to this program. 
We the Union are pointing out that getting work 
added to someone else’s job is a major disserv- 
ice to a fellow worker. After all, adding more 
work to other people is a simple form of job 
elimination. Remember, you may eliminate your 
own job someday. Anyhow, I hope the employee 
in question enjoys the $250 — I know one 
employee who won't. 


Job Elimination 

Virtually every department in the Car and 
Truck Plants have been ordered by Detroit to 
slash another five to six percent of hourly head 
count. 

The Department 94 management personnel 
seemed to be worried. They (management) are 
now realizing their hourly workforce is already 
stretched with the majority of the line jobs 
maxed out. To reach their reduction goals, 
management has realized they may have to 
reduce their support staff or even their own 
head count. I wonder if this is the reason they 
are suddenly all worried? 

It still makes no sense to me why the salary 
side of the business keep hiring and the hourly 
side keep reducing. I guess this justifies why the 
price of our cars never go down. 


Job Movement 

I would like to wish Bob Fairs (Department 
90 reliability) a safe and relaxing retirement. 
Also, for those new people posting or transfer- 
ring into our area, welcome. If there is any 
assistance needed, just ask your supervisor to 
put in a call for me. There is no such thing as a 
‘silly’ question. 


ZONE 62 REPORT 
BY 


Ron 
Carlyle 


Zone 62 Committeeperson 


Job Rotation 

The Company wants to punish people by 
increasing job rotation. A lot of the proposed 
job rotations seem to be initiated by either lost 
time or no lost time injury claims. This is done 
by higher departmental management who virtu- 
ally have very little feel for the jobs on the shop 
floor. It's the easy way out, by coming down and 
interviewing an injured employee, and ordering 
the shop floor supervisor to fix it by introducing 
job rotation. Instead, the higher-ups in manage- 
ment would be better served if they would fix the 
original job that an operator was injured on. If 
there is a job in a group that is hurting people 
“fix the job’! Don’t share it with others. 


Transfers 
Transfers in some areas are now starting to 
see WHY - page 30 
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Occupational Disease Fatalities 


ach year in General Motors we answer 
several calls about accidental expo- 
sure to asbestos. This part of my arti- 
cle is being written to remind everyone 
that any unprotected exposure to 
asbestos is unacceptable and can kill you. We 
now have maps of the plant that tell us where 
the asbestos is or suspected of being. If you 
discover something that you think may contain 
asbestos we can have it tested. Please remem- 
ber you cannot look at asbestos and tell if it 
really is asbestos or not, it must be tested. 
In 1999 WSIB claims were accepted for: 

© Two insulators aged 53 and 68, who worked 
in the insulating industry. They had worked 
with insulation that contained asbestos and 
pure asbestos mud. 

© Two mechanics aged 52 and 55, who were 
exposed for over 40 years to asbestos in 
brakes and clutch parts that used to be 
manufactured with asbestos. 

@ A 65-year old caretaker. He was exposed to 
asbestos during renovations to an old build- 
ing, where mechanical equipment, interior 
walls and the area above the acoustic ceiling 
contained asbestos. 

@A 74-year old acoustic ceiling installer. 
Asbestos is often found above acoustic ceil- 
ing in old buildings. 

© Four plumber-pipefitters, age 73, 70, 64 and 


43, who were exposed to asbestos blankets, 
gaskets, pipe insulation, mud and spray-on 
insulation for more than 20 years when they 
worked in their trade. 

@ A 77-year old sheet-metal worker, who was 
employed in the transportation industry for 
35 years. He was exposed to asbestos tape, 
insulation and mud used on boilers and 
steam pipes. 

@ A 75-year old bricklayer, who demolished 
and reconstructed boilers. The boiler insu- 
lation contained asbestos. 

Working safely means refusing unsafe 
work. If you’re not sure what you are working 
with, that is unsafe work. Don’t work until it is 
tested. It’s your life; it's your right. 


600 VAC Cables 

We have experienced several problems 
lately with 600 VAC (Volts Alternating Current) 
cabling. This cable is mainly used in welding, 
but we have discovered it is also used on 
power washers and cord drill machines. 

We need to know what other equipment is 
powered this way in the plant. If you know of 
any other equipment please call John Goulding 
3226, Larry Carroll 3644 or myself 3608. 

The safety concern is the 600 VAC cable 
coming in contact with lift trucks or other 
heavy equipment. If conditions in the plant 


PROBLEMS? 


Alcohol and/or Drugs - CAW-GM Substance Abuse Program 
For Help, Information, Etc. - Confidential CAW Reps 


Lorne Hurren 
Chassis/Paint/Battery/Tri-Link 
905-579-5497 
In-Plant: 644-3723 


Pager: 1-800-361-6793 PIN 3723 
Medical Centre: 905-644-6093 


Matt Ryan 
Truck Plant 
905-433-7679 
In-Plant: 644-5967 
Pager: 1-800-361-6793 PIN 5967 
Medical Centre: 905-644-7080 


be processed. However the Company is 
stalling on moving the accepted transfers 
because of so-called “manpower shortages.” 

We have finally removed two low seniority 
people out of 53A department and replaced 
them with high 62 transfers. This should have 
been done months ago but management con- 
tinues to want havoc on the shop floor by con- 
tinuing to bastardize the Collective 
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Larry Kirtley 
Car Body/Hardware 
905-579-3445 
In Plant: 644-3724 
Pager: 1-800-361-6793 PIN 3724 
Medical Centre: 905-644-6093 


Rick Mitchell 
Peregrine Inc. 
Office: 905-433-3356 
Pager: 439-3356 
Medical Centre: 905-433-3002 


Why Are We Looking At More Cuts? - continued trom page 29 


Agreements. This kind of scenario continues 
to tie up the committeepeople in each area. 
On January 3 this year low seniority peo- 
ple were reduced out of Department 94 and 
sent to the third shift in the Truck Plant. We 
were under the assumption these people 
were placed there for a period of time while 
the Truck Plant introduced and geared up 
their new 4-door model. Many people with 


BY 
Paul Goggan 
Certified H&S Rep, Car Body, Hardware & 


HEALTH & SAFETY REPORT 
South Stamping, Production & Skilled Trades 
and CAW Local 222 Executive Board Member 


* 

(Trustee) 
don’t change, sooner or later we are going to 
have a very serious accident. 

Please note that under no circumstances 
should these cables be laid across aisles or in 
any place where they are subject to physical 
damage. 

We are in the process of putting together a 
safety talk for all skilled trades, material han- 
dling, Robinson and other workers who use 
this cable or drive vehicles in the Plants. 

Since January 1, 2000 we have had two 
major near misses involving this cable, one in 
the Car Plant and the other in South Stamping. 
Someone could have been killed in both cases, 
so we are looking into this issue very seriously 
and trying to come up with a plan of action that 
allows the safe use of this cable and also pro- 
tects all workers in the plant. The first thing we 
have done is to try to get everyone to under- 


stand the danger that is associated with this 
cable. 


I 


Employee Safety Forum 

All Body Shop Employees (Production & 
Skilled Trades) will be invited to attend a one- 
hour lunch meeting with the Joint Health & 
Safety Committee. During this one hour meet- 
ing all employees will be paid and lunch pro- 
vided. The purpose of the meeting is to discuss 
your safety concerns in the Body Shop. 

It is not a meeting where the Safety Commit- 
tee does the talking, it’s a meeting where you 
the worker on the shop floor tell us what safe- 
ty concerns you have and we try to get them 
resolved for you. 

We have had three meetings so far. All con- 
cems are written down and addressed at Dan 
Hermer’s Area Manager Safety meeting. All 
safety concerns and how they have been 

see OCCUPATIONAL - page 31 


higher seniority who have transfers into the 
third shift Truck are inquiring if these moves 
were done right. Grievances have been filed, 
and we are awaiting answers. 

In closing I would like to thank pensions 
reps Bill Mutimer and Charlie Peel for doing 
great work on short notice, which helped cre- 
ate early retirement dates for a lot of mem- 
bers in departments 94, 90 and 53.9% 


CAW & Area Schools 


e Canadian Auto Workers (CAW), in 
partnership with Earth Day Canada and 
the Workers Health & Safety Centre, 
have developed an Earth Day program 
for elementary and secondary schools. 

CAW coordinators, including Local 222 
members Heather Stairs (Woodbridge Foam), 
Richard Nowak (Peregrine) and Barry 
Arseneau, Doug Wiley, Al Hoyne, Stan Nieradka 
and Colin James (General Motors), went into 
schools across Ontario and Quebec for two 
weeks beginning April 17, 2000, to discuss and 
explore with students what it means to live in a 
community environment based on the auto 
industry. 

The theme of this new program is “Making 
a World of Difference.” While further educating 
youth about the crucial role the environment 
will play in this new century, it will also empha- 


size the threat of global warming, and the need 
for cleaner, greener and more sustainable jobs. 

Over the two weeks, CAW representatives 
worked with thousands of students and their 
teachers to identify the links students need to 
build within our communities to improve our 
environment and protect our health. 

The sessions included a 15-minute video 
presentation, a specially-commissioned poster 
by Robert Bateman, environmental information 
kit and a wallet card for each student. The stu- 
dents learn about the importance of protecting 
our environment; the 3Rs (Reduce, Reuse, 
Recycle); causes of pollution and ways we can 
do our part to create a cleaner environment, 
such as walking to the store instead of driving. 

The program also looks at our ecosystem 
and the disturbing consequences of our neg- 
lect. Although the news sometimes makes the 


Making A World of Difference 


COVER STORY 
BY 


Cecil 
Mackesey 


Chairperson, Education Committee, 

: Durham Region Labour Council 
situation look bleak, if we act collectively now 
we can make a difference. It is important that 
we not fall into the mindframe of feeling it’s too 
late, so why bother. 

The CAW, as a major industrial and trans- 
portation union, looks forward to sharing and 
exchanging ideas with the young people who 
will inherit the environmental problems of 
today. The event was co-ordinated locally by 
Cec Mackesey through the National Union’s 
Health & Safety Training Fund. 


Help Available In Fighting Elder Abuse 


Ider abuse is most often defined as an 
action by a person in a position of trust 
which causes harm to an elder. 
Although elders who have mental or 
physical disabilities are at the greatest 
risk, elder abuse can happen to anyone, Both 
sexes are equally at risk, although more 
women than men live to be elders. Some older 
people are abused by their spouses, others by 
children, others by caregivers in institutions. 
As with other types of abuse, the victim is usu- 
ally kept isolated by those who abuse them. 


What Types Of Elder Abuse 

Occur? 

Physical 

© Hitting or pushing 

® Forced confinement to a room, chair or bed 

@ Over medication 

® Sexual molestation 

Emotional /Psychological 

® Treating an elder like a child 

® Humiliating, insulting, name calling or 
threatening 

Neglect 

® Leaving an elder in an unsafe location 

© Leaving an elder in an isolated place 

@ Withholding food or medical attention 

Financial 

® Stealing an elder’s money or personal pos- 
sessions 

@ Withholding an elder’s money 

® Forcing an elder to sell personal property 


@ Misusing power of attorney 
Many of these actions 
are crimes, as well as being 
abusive. Victims of physical 
and psychological abuse are 
most likely to be married or 
living with a child. Victims of 
financial abuse are more 
often widowed and living alone. 
Neglected elders are also often widowed. 
If an elder is in poor health, is socially isolat- 
ed, or has little social support, their vulnera- 
bility for all types of abuse increases. 
Abusers cannot be reliably identified, 
although family members with mental, emotion- 
al or substance abuse problems and relatives or 
caregivers emotionally or financially dependent 
on the victim may be more likely to abuse an 
elder. The stress of caring for an elder person 
can sometimes lead to neglect or abuse, espe- 
cially if other contributing factors are present. 
Also, a history of domestic violence can 


addressed are recorded on the computer, so 
at any time you can check to see how your 
concern was addressed by management. 


Telephone 
My telephone number is 905-435-0900, 
my office number is 905-644-3608 and my 


Occupational - continued from page 30 


UNION COUNSELLORS’ REPORT 
BY 
John 
Taylor 


Union Counsellor 


: Bobas 
-~ y al Union Counsellor 


result in the abuse of elderly family members. 
In some cases, elder abuse is the continua- 
tion of an ongoing pattern of spousal abuse. 
In other cases, adults who were mistreated as 
children end up abusing their aging parents. 

As stated earlier, some elder abuse is against 
the law. If you are being abused, or know some- 
one who is, contact social service agencies, 
health professionals or the police to provide 
advice or help. Public health departments or 
community legal clinics are a good place to 
Start. If you are not sure who you should call, 
contact John Taylor or Steve Bobas at 644-4283 
or 644-4282. Till next issue, take care! 


pager number is *97-3608 or 1-800-361- 
6793 pager 3608. My e-mail address is 
paul.goggan@gm.com and my fax numbers 
are 905-644-4776 or 905-435-0900. Please 
remember that if you have a safety problem, I 
cannot help you unless you tell me about it. 
Until next issue, have a safe month. 
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The Blame Game 


hile Provincial and Federal gov- 
ernments fight over who is pay- 
ing for what, our once cherished 
health care system continues to 
crumble. This blame game is 
nothing more than a diversion tactic to take 
our attention away from the real problem, 
goverments at both levels have withdrawn 
funding from health care to pay for tax cuts. 
This multi-million dollar ad campaign that 
Ontario and Ottawa are engaged in is serving 
no other purpose than to undermine the pub- 
lic’s confidence in our public health care sys- 
tem. This blame game is playing right into the 
hands of Alberta’s Ralph Klein and Ontario’s 
Mike Harris. Now Ralph Klein claims “for- 
profit” health care is the only way out of the 
mess. Canadians know he’s wrong. Canadians 
don’t want the American style for-profit health 
care system. What we want is goverments at 
both levels to stop wasting millions of dollars 


blaming each other and get on with the job of 
fixing our health care system. 

Corporate health care will spread coast to 
coast if private for-profit hospitals are allowed 
under Alberta's public health system. 
American corporations will demand the right 
to set up private for-profit hospitals across the 
country and under NAFTA, other provinces 
will have no choice but to fund them. 
Privatizing health services will lead to a mar- 
ket-driven system where improving profits not 
public health is the bottom line. For-profit 
health care won't cure our health care woes. 

Decisive action is needed by the federal 
government to outlaw for-profit hospitals in 
our public health care system. A major rein- 
vestment in our public health care system in 
acute care, long term care, mental health and 
home care is required by both the federal and 
provincial governments. The federal govern- 
ment must eliminate for-profit health care. We 


POLITICAL EDUCATION COMMITTEE 
CHAIRPERSON’S REPORT 


i. |Freeman 
bud 
must demand strong action from the federal 


government to prohibit the delivery of private 
health services under our public system. 


Union Card Worth $12,812 

Union members in the U.S. average $5,241 
more a year in pay and $7,571 more in ben- 
efits than workers who don't have a union. 
According to the U.S. Department of Labor, 
the average economic value of a union card 
was $12,812. If you translate that into 
Canadian dollars, with wages and benefits, 
being a union member gets you 4 pretty 
impressive package. 

Until next time. 


——__—)—___—__—__—_ 
Support Needed For 
Women’s Shelters 


an you imagine living every day in fear 

that the person you love will turn on 

you and beat you — senseless? 

Fortunately, we have the services of 

two Women's Abuse shelters (Denise 
House and Bethesda House), in Durham. 
Unfortunately, Bethesda House is in financial 
crisis and were forced to make their plight pub- 
lic on April 12. Bethesda House is unique since 
it is one of two shelters in the entire province 
that does not receive any provincial operating 
dollars. 

At the public meeting held on April 12, all 
those present had an opportunity to hear stories 
of abuse from the staff of Bethesda House. Every 
person in the room was touched by the stories 


(705) 932-2177 


Summer Fundraising Dance 


Friday, June 2, 2000 
CAW Local 222 Union Hall ¢ 1425 Phillip Murray Avenue 
Benefiting YWCA of Oshawa 
Adelaide House Shelter for Women & Children 
Live entertainment by Midnight Blue 


Tickets $15 each. * For more information please call: 
Kathie Fowlie, CAW Local 222 Women’s Committee 


of abuse and the unconditional love the women 
and children came to receive at Bethesda 
House. Women from all economic walks of life 
have come seeking refuge and safety; from a 
woman with a six-week-old child, to a 70 year 
old grandmother. 

Bethesda House provides shelter, support and 
advocacy services for abused women with or 
without children. As the Chair of Durham’s 
Health and Social Services Committee, I had an 
opportunity to visit this shelter and their 
Resources Centre. The Bethesda House Shelter 
has 15 beds for women, with or without children, 
fleeing abusive relationships. Bethesda House 
has been open for five years and during that time 
has housed over 800 women and their children. 


John Laracy, YWCA 
(905) 576-8880 


POLITICAL EDUCATION COMMITTEE 
REPORT 


I was also told that they have responded to over 
1,000 crisis calls during this same time period. 

Our Women’s Committee extended an invita- 
tion to participate at their Annual International 
Woman's Day breakfast on March 5, by cooking 
in the kitchen or serving the meal. This special 
day allowed them to raise and share money pre- 
viously raised, to help an organization in need 
and celebrate the successes of women in our 
community. Bethesda House was one of the 
organizations the Women’s Committee helped 
this year. 

I can’t figure out how the Ontario govern- 
ment can turn their back on these women and 
children. The Harris government must think 
ihai women’s abuse ended ihe day they iouk 
office. Why else did they cut the funding to shel- 
ters across the province right after they got 
elected? Do the MPP’s serving Durham Region 
not consider the women living in Durham out- 
side of Oshawa as deserving the same opportu- 
nity to leaving a life of abuse and to find help in 
the Bethesda House Shelter. 

I would encourage all my brothers and sis- 
ters of this local to write Minister John Baird, 
Queen’s Park, Toronto, Ontario M7A 1A8 and 
demand operating dollars for Bethesda House 
and call your MPP’s office. 
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Raise The Issue 


Matt Ryan, Larry Kirtley, 
Lorne Hurren, “ Rick Mitchell 


hen someone is having prob- 
lems with alcohol or other 
drugs, they usually don’t 
want to talk about it. 
Although it is hard to bring 
the topic up, it is important that you try. 
You may need to talk about it more than 
once. You may have to get other family 
members to support you when you talk to 
the person you are concerned about. If 
you don’t feel safe about talking to the 
person, get help from a professional. 


Things you can do: 

1) Ifyou think there is a problem in your 
family related to alcohol or other 
drugs, pick a good time to raise the 
issue. Try to include everyone in the 
family who is touched by the problem. 
Find time when people are calm and 
there are no distractions. Raising the 
issue when you are angry or when the 
person is drinking or using drugs is 
not a good time. 

2) Let the person know you care and that 


is why you are raising the issue. 
If you are unsure whether alcohol or 
drug use is causing the problem, 
cheek it out in a concerned way. 
Accusations can cause the person to 
leap to deny the problem, even if one 
exists. Ask questions that encourage 
people to talk rather than give “yes” or 
“no” answers. Focus your comments 
on the effects the use of alcohol or 
other drugs has on you, others in the 
family and the person who is using. 
Discuss the problem with someone you 
trust to get support, like a family mem- 
ber, friend, a professional counsellor, 
your doctor or a member of the clergy, 
or your GM CAW Substance Abuse 
Representatives. 

5) Learn as much as you can about alco- 


hol and other drug use and the help 
that is available in your area. Here are 
some phone numbers that you may 
want to call. 
ALCOHOLICS ANONYMOUS 
Belleville (613) 962-8700 
Bracebridge (705) 646-2491 
Huntsville (705) 789-8992 
Lindsay (705) 324-9900 
Oshawa (905) 728-1020 
Peterborough (705) 745-6111 
Toronto (416) 487-5591 
NARCOTICS ANONYMOUS 
Oshawa 
(Central Lake Ontario) (905) 433-7944 
Toronto (416) 236-8956 
COCAINE ANONYMOUS 
Toronto (416) eS 


Festivals Fight Racism 


gain this year the Ajax Multicultural Festival put on a sucess- 
ful event. This festival is one of those rare events where peo- 
ple of all ethnic backgrounds come together to celebrate 
their diversities and unite in the cause to end racism through 
education. Dancers, singers, musicians and other artists pre- 
sented the diverse sights and sounds while the aromas of the various 
cuisines filled the event. 

I was very proud to be an active participant in this event as a CAW 
Local 222 member and also as a member of the Local’s Human Rights 
Committee. Many of the people who attended the festival visited our 
table. Some were surprised to see CAW participation in an event like 


DHS 
A Health Care — J i) 


v Service 1978 eas 
Oshawa, Ontario 
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24 HOURS «7 DAYS PER WEEK 


NURSING SERVICE HOMEMAKER SERVICE 
@ Client Escort ® Light Housekeeping 
@ Staff Relief ® Meal Preparation 
®@ In Home Foot Care ® Personal Care 
@ Palliative Care ®@ Care Giver Relief 


de Lleombe 
MainStreet Messenger® 
MEDICAL ALARM EMERGENCY 
RESPONSE TELEPHONE SYSTEMS 


1-800-461-6756 
905-571-1511 


HUMAN RIGHTS COMMITTEE 
REPORT 


BY 
Christiaan 


Timmermans 


Human Rights Committee 
SJ Chairperson 


this. We explained to 
them that the CAW 
and more over, Local 
222 is committed to 
being involved in the 
human rights move- 
ment. 

Not only must we spread the word in the plants, but the message 
must be delivered into the communities we live in as well. To eliminate 
racial discrimination, we must be active in all of life’s diversities. Those 
who spoke to us applauded our involvement and no one disapproved 
of our presence. 

It’s the hope that our voice (the CAW) and the voices of others, like 
the people who organized the Multicultural Festival, can unite as one 
to fight against racism. 

As a whole, those who attended the festival had a great time, includ- 
ing your Human Rights Committee. I wish to send out a special thanks 
to brother Richard Davidson from AG Simpson. It was his hard work 
and dedication to this event that made it possible for our committee to 
be involved this year and in the future. 

[ urge all the brothers and sisters to get out and attend events such 
as these. They provide not only family fun but they educate on the rich- 
ness of differences and they celebrate diversity. 

Events like these can help promote race relations and end preju- 
dices. There is the Waterfront Festival in June as well as Fiesta Week. 
These are just two of the many cultural events taking place this sum- 
mer in our community and surrounding area. Enjoy!! 4 
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For Your Prescription Needs 
please support the two 


UNIONIZED PHARMACIES 


in Oshawa & Durham Region 


CLINIC PHARMACY 
CUPE Local 1823 
117 King Street E. 
Oshawa Clinic Building 
905-576-9090 


MEDICAL PHARMACY 
CUPE Local 1823 
300 King Street E. 
Oshawa, Ontario 
905-728-6277 


Q 
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We Honour 4 
All Drug = 
ee 


Free 
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Issues Clarified At Meeting 


n March 30, 2000 a meeting was held to discuss the intent of our 
new production standards language. Present were Labour 
Relations, engineering, CAW standards reps from both car and 
truck as well as Chairperson Tom Hoar and CAW National Rep 
John Graham. As a result, a few issues were clarified. 

Management were advised that even though they had the right to prescribe 
the method of job performance, in the case of a dispute they were to focus on 
the affected operator. All too often we've hear “the person on the other shift 
doesn’t have a problem.” Along the same lines, it was also clarified that just 
because an operator was beating their allotted times didn’t give management 
the right to reduce the operator's time assess for specific elements as a result. 

The issue of not receiving job write-ups in a timely fashion during the dis- 
pute process was raised and a commitment was made to do so in future, 
however we have yet to see this commitment implemented. 

There was some discussion on whether or not we as standards reps rep- 
resented non-direct labour (off-line jobs). It was stated that we would rep- 
resent employees on jobs where standard data was used to calculate their 
labour. This will be reviewed by the National Union and Labour Relations at 
a later date. It was made clear it would be in the best interests of both sides 
to weed out our problems as best we can prior to the third step grievance 
procedure with Labour Relations (i.e. cases without merit should not be 
pushed forward and blatant violations should be resolved prior to). 

As a result of the meeting, Randy Kirk and myself, who had been working 
in tandem plant-wide, were assigned specific areas. I will be covering Plant #2 
and Randy will be covering Plant #1. We have been given a commitment (even 
though it’s their job to reduce manpower) and we will see a change in the old 
school attitudes of the engineering department who quite frankly did as they 


Oshawa Community 
Credit Union 
OCCu 


Phone 1-905-576-4200 
214 King Street East Oshawa, Ontario L1H 1C7 


OCCU has been serving the Region of Durham 
for over 60 years. We have grown to 
keep up with your changing 
financial needs 


© Convenient location 

@ Ample parking 

@ Extended hours 

@ Friendly qualified staff 


——— 


CAR PLANT 
PRODUCTION STANDARDS 
REPRESENTATIVE’S 
pleased for years in the Car Plant. REPORT 
Countless times on job disputes the 


engineers would shave, trim, and 
reorganize the job descriptions 
during the dispute process and 
send the committeeperson packing 
with less time on the job descrip- 
tion than they started with. This was 
effective to some extend due to the fact the Union didn’t have people trained 
in the application of standard data. We have made it quite clear ‘we will not 
go away’ until the full scope of the job is captured properly within the job 
description and that we are satisfied the job is doable within the prescribed 
time. The biggest problem we are encountering (despite what the language 
says or its intent) is the length of time engineering delay the dispute process 
(particularly in trim). It is disheartening to see operators harassed by super- 
vision for throughput on jobs that are under dispute for reasons such as lay- 
out or overcycle situations. I urge that employees become more active in 
understanding exactly what's required of them, in what order they are to per- 
form it and how much time they have to do it. This will be extremely helpful 
in gauging if your job is properly assessed. It is the supervisor's responsibili- 
ty to supply this information and it should be made readily available. 

In closing I would like to ask that we as brothers and sisters refrain from 
frowning upon those individuals who do place their jobs under dispute. 
Legitimate job disputes are one of the few tools we do have to combat over- 
loaded jobs and manpower reductions. 

I can be reached at pager #7158, phone 644-7518. Randy Kirk is at 
pager #1085, phone 644-5669. 


Introducing... 
The Personal One 


Line of Credit 


® Low interest rate 

® Unsecured Line of Credit 
@ Only apply once 

@ ATM access 

® No Service Charges 


We also offer... 
@ 7-10 year mortgages 


@ “Pay Day” Loans when you have your 
pay on Direct Deposit to the Credit Union 


@ 24 Hour Loan-By-Phone 1-800-728-4514 
@ No appointments necessary 


Join us on June 29th for our Open House 
Member Appreciation BBQ 
11:00 a.m. — 2:00 p.m. 
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All Set For First Tee-Off 


n Friday April 7th, there were about 50 retirees at our golf 
league meeting and membership sign-up. We also held our 
election for the league executive for this year. Acclaimed were: 


Russ Rak President 905-576-6255 
Lloyd Dussault Treasurer 905-433-4049 
Alex Simon League Handicapper 905-579-4937 
Gary Harding League Captain 905-668-9676 


If you have any questions regarding the league, feel free to call any 
of the above brothers. Currently we have 60 paid-up members. The 
membership fee is $30, this covers the cost of tournament prizes and 
a dinner at the end of the season. There are memberships still available 


CAW CO-OPERATING LAWYERS 
in 


COBOURG and PORT HOPE 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


CAW RETIREES GOLF 
LEAGUE REPORT 


but we will be limiting the league 
membership to 80 for this year. 


Golf At 
Whispering Ridge 

Our league play-day is every 
Tuesday with a 10:00 a.m. tee-off. The green fee is $22 for 18 holes, 
golf carts are $28 for shared and $15 single rate. If you require a cart 
please phone in advance to reserve one, the phone number is 905-438- 
6321. Whispering Ridge golf course is located on Brawley Road just 
north of Brooklin. We are hoping to have a league bulletin board at the 
course clubhouse to keep you informed, and a box for scorecards. We 
request that you print your full name on the scorecards. Alex Simon 
our league handicapper needs these cards to establish a course hand- 
icap of four 18-hole scores to determine your handicap. 


President 


Tournament Dates 
® Tuesday, May 2, tee-off 10:00 a.m. 

“Opening Day Tournament” 

(The Callaway Handicap System will be used for this tournament.) 
@ Tuesday, July 11, tee-off 10:00 a.m. 

“Local 222 Annual Retirees Trophy Tournament” 
© Tuesday, September 26, tee-off 10:00 a.m. 

“League Closing Day Tournament” 

(followed by dinner and a trophy presentation) 

Looking forward to meeting you at the golf course and hoping that 
you have an enjoyable summer of golf. 


ePONTIAC*BUICK* GMC-e 


100 University Avenue West, COBOURG K9A 4L1 


@ SPECIALIZING IN G.M. EMPLOYEE 
SALES AND LEASING 


@ G.M. TRADE-INS NEEDED 


@ EARLY LEASE BUYOUTS 


@ PRICES OVER THE PHONE 
@ TOP QUALITY TRADE-INS 


FOR SALE 


1-800-267-GM GM (4646) 


ART 
McMURRAY 


MATT 
McMURRAY 


JOE 
THERIAULT 
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JIM 
MAIER 


HOWARD ED 
SMITH WINTERINK 


CAW Bowling Scores For March 


600 Club Robert Marshall 620,681 Gerry Daigle 655 Bernie Schaeffer 733,701 
Ron Murray 632 Rick Mitchell 664 Harry Langkraer 623,610 Paul Derry 763 
Ron Jones 691,631 Pat Skeldoch 672,644 Keith Hughes 641,622 Gary Henderson 778 
Adrienne Henderson 694 Rick Deshane 660 Lorraine Couvier 604 Sherry Mitchell 703,717 
Dave Schaeffer 617,633 Cheryl Ward 616 Maryann Yurchi 658 Les MacDonald 733 
Ken Couvier 618 Ted Smith 623,602 Ron McQuade 643 Joe Bartlett 786 
Greg Buller 647,640 Terri Derry 610,685 ‘Jim Meikle 641 Mike Powers 706 
Rick Deshane 666 Tim Walton 633 Gord Langley 703 
Vickie Arrigo 688,600 George Fisher 685 700 Club Robert Marshall 709,797 
Don McLean 656 Pat Stewart 613 Wayne Czarkowski = 708,718 Peter Stirpe 769 
Robert Revoy Steve Pollock 719,738 
Rick Marshall 662 Robert Revoy 703,715 
Betty Chapman 622 Rick Marshall 722 
Vito Casalino 610,646 ry cen nor Dan McLean 701 
Mark MacDonald 682,698 Rick Deshane 730 
Norm Harrison 657 al nday oc ey 
Val Henderson 664,688 This is the final reminder about 800 Club 
Rose Sinopoli 617 Sunday Morning Hockey! As of Peter Stirpe 821 
Larry Hoar 673,058 writing, we only have 25 names! Cathy Braithwaite 810 
Heather Reuter 651,603 If we don’t have enough interest Vicky Morton 808 
Frank Haw 609,663 by the end of May, Sunday Gary Henderson 875 
Bob Huff 680 Morning Hockey will cease to Congratulations to the follow- 
Mike McMartin 654 exist. You may sign up at the ing playoff tournament winners: A 
Dan Richard 668 Union Hall, or page Bill Division Champions “Topline;” B 
Rod Crouter 622,643 Mutimer at 6342! Division “One & Only,” C Division 
Phyllis Munroe 662,631 “Barb's Brats.” High Five Games to 


Gary Henderson, with a 1,237.4 


C.iirF MILLS 


Right here for you! 
Right in the heart of 


Local 222, CAW 
Territory 


GM Family Program Available 
Call Or Come In For Details 


Dianna Scattergood 671 


FOOT PAIN IS NOT NORMAL! 


Instead of suffering with your painful symptoms — find 
out the cause and get rid of it. 


Joseph Schneider has been treating G.M. 
employees for their foot ailments since 1988. 
Working on concrete and wearing safety 
boots are not what ‘Mother Nature’ intended 
for us. If you suffer from foot pain such as: 
HEEL, ARCH, KNEE, LOW BACK OR NAIL 
PROBLEMS, Joseph Schneider can explain the 
cause of your painful symptoms in detail, and 
treat you with the most sterile and painless 
Joseph Schneider, D.Ch,, BAA, methods. 


Former Council Member of the . . 
Ontario College of Chiropodists, | For your convenience our office 


Member of the Ontario Society has: 
OL Glirapodisis GREEN SHIELD DIRECT BILLING FOR 
ORTHOTICS 
and 
G.M. APPROVAL AND DIRECT BILLING FOR CUSTOM-MADE 
WORKBOOTS 


Early morning and late evening hours are available. 
Call today for an appointment. 


11 Gibb Street, 905 728-FOOT (3668) 
GLAZIER MEDICAL CENTRE 


266 King Street West, Oshawa, Ontario 
436-1500 
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+4 Oshausa Folk Anta Courgit’ ss 
welcomes the 


Canadian Autoworkers, Local 222 
Family Picnic to our Festival 


Oshawa Waterfront Festival 


June 9-10-11, 2000 


Shore Passes 
advance three day week-end $10 per person, available thru Ticketmaster 
$10 daily per person at gate, $10 per family on Sunday, 
Children under 10 yrs free with adult. 


| Featuring (Friday night t.b.a.) David Wilcox & April Wine (Saturday Night) | 
along with daytime entertainment, a midway, a children’s village, 
displays, sports, food & vendor concessions, a beer tent, 
beach activities and more! 


Oshawa Fiesta Week 


June 18 thru 24, 2000 


Passports 
$6 per adult, $3 per senior, children under 12 yrs with adult are free 
available at. all participating pavilions. 


Featuring a Downtown Parade and Festival Concert at 
Memorial Park (free) on Father’s Day, June 18 and 
over 20 Ethno-Cultural and Canadian Theme Pavilions 
opening at various locations within Oshawa, June 19-24. 


For more info call (905) 725-1624 — Fax (905) 725-4293 
E-mail oshawafolkartscouncil@on.aibn.com 


OSHANORKER  srncnnsn sree 


THE NEWSLETTER OF CANADIAN AUTOWORMERS LOCAL 222 


FOR SALE 


Demon 1991 Challenger bus, 27 ft, 
loaded with lots of extras. Call: 613-478- 
9978 


1995 Yamaha Virago 535, 1 owner, lady 
driven, 14,000 kms, new tires, mint con- 


dition, asking $4000. Call: 905-404-8723 
1971 Chevy Camaro 350, tunnel ram, 
semi tub, rebuilt transmission, center- 
lines, 456 gears, too much to list, asking 
$8500 obo. Call: 905-983-9221 


Grand Homer upright piano by Mason- 
Risch $750. Call: 905-987-3352 


Evenflo booster & car seat, also Fisher 
Price car seat. Call: 905-576-2323 


Bedroom suite, black lacquer mirrored 
headboard, dresser, 2 nightstands, good 
condition, must sell, asking $450 obo. 
Call: 905-721-1588 


Stock car trailer $500, also Makita 14” 
cut-off saw $150. Call: 905-571-6684 


1995 Geo Metro 2 dr, cassette, radio, 5 
speed, 57,000 kms, very good condition 
$6500. Call: 905-571-7534 


2 piece running boards $250, coffee & 
end tables $600, sofa & loveseat $800, 
tonneau cover $75, curio cabinet $350. 
Call: 705-754-9379 


King size bed frame, 84°x45” long win- 
dow blinds, both best offers. Call: 905- 
723-6713 


Teak dining room table with 4 chairs, buf- 
fet & corner hutch, asking $1500 obo. 
Call: 905-430-8134 


16 ft King Fisher aluminum fishing beat, 
1991 30 hp Yamaha, runs great, extras, 
fish finder, trolling motor, $28,000 firm. 
Call: 905-432-9184 


Tonneau cover for 1999-2000 GMC short 
box pick-up, reversible snaps, 3 months 
old, asking $200, also bug deflector $35. 
Call: 905-623-6202 


Kenmore fridge & stove $600 for both, 
must be seen. Call: 905-432-7396 


25 hp Johnson Tiller model, excellent 
condition, 1972 with manuals, asking 
$400, 2 hp Johnson cance motor, like 


new, asking $300. Call: 705-432-2606 
Evenflo child's car seat, 5 |b.-43 |b., new 
$100 asking $40, white crib, new $100 
asking $20, both in exceltent condition. 
Call: 905-579-6957 


Contents of house, washer, dryer, stove, 
bbq, outdoor furniture, lawn equipment, 
sofa, loveseat, chairs, armoire, end table, 


also lamps. Call: 905-623-8309 
Scanner for computer, Mujtek 600, 111 
EP Plus, used once, mint condition, ask- 
ing $60. Call: 905-728-5199 


Stihl trimmer FS 74, straight shaft has 
brush blade & string trimmer $225. Call: 
905-576-5186 


Solid steel garage door 9 ft x7 ft with 
hardware $50, sheers on sheers, light 
green wall-to-wall 142”, asking $75. Call: 
905-725-4684 

Men’s Raleigh bicycle, 6 speed, like new 
$50, ladies CCM bicycle, 5 speed $25, 
flocked double air mattress like new $25. 
Call: 905-432-7786 


1988 Jimmy 4x4, a/c, automatic, 4.3 litre 
engine, 200,000 kms, passed emission 
test in July "99, asking $1400. Call: 905- 
668-3785 


Cil furnace & tank $200, 19” colour TV 
with remote $150, microwave $100, 
antique dresser $150, cedar door $50. 
Call: 905-728-4090 


Roto tiller 3.5 hp, Sears Craftsman, 
excellent condition, asking $275 obo. 
Call: 905-576-3649 

Kitchen — cabinets/countertop/double 
sink/faucet, all items $500, 4x8 pool table 
$1200, 9.8 hp outboard $600, 500CR 
Honda $1400, Call: 905-987-3089 


The Rehab Clinic 
at the CAW Union Hall 


Chiropractic Care, Registered Massage Therapy, 
Custom-made Orthotics, Rehabilitation, 
Exercise Prescriptions, Auto and WSIB Injuries 


Louis L. Garfinkel, B.Sc., D.C. 


1425 Phillip Murray Avenue, 
Oshawa, Ontario 
L1J 814 


For appointments call 
905-723-1336 


No referrals necessary. 
Health and Insurance Plans Accepted. 


Treadmill, hardly used, motorized, all dials, 
asking $200 obo. Call: 905-839-5579 


Cockapoo & poodle puppies, good with 
children, born in May, non shedding & 
non allergenic, Hampton area. Call: 905- 
263-2967 


Kitchen table 36"x48", leaf, durable lami- 
nated top & steel black coloured legs, 4 
multi-coloured vinyt chairs, asking $135. 
Call: 905-571-2027 


Rear tine tiller Briggs & Stratton, 5 hp 
trimming mower, lawn mowers, 5 hp 
power washer, chainsaws, too! chest & 
cabinet. Call: 905-623-2484 


Bike, 1984 Honda Shadow, 50,000 kms, 
black with lots of chrome, asking $1000 
as is. Call: 705-277-1460 


1973 Pontiac Laurentian, 2 door, hard 
top, good parts car, many new parts, 
located in Oshawa. Call: 905-725-7048 


2 pair dusty rose pleated semi-sheer 
drapes, excellent condition $100 each 
set, tea wagon, pine & white $80. Call: 
905-579-3422 


OSHAWORKER Deadline 


for the June issue is 
Friday, May 12th at 4:00 p.m. 


1986 Kubota B8200 HST tractor, 4 w/d, 
diesel, turf tires, 60” mid mount, 3 blade 
mower, 3 PH blade, asking $12,250. Call: 
705-454-3225 after 6 PM 


Bauer in-line hockey skates, 9EE, mint 
$150 firm; Browning compound bow, 
mint with sights, quiver, spiders & arrows 
$350. Cail: 705-328-3599 


Flywheel treadmill, computer equipped, 
folds for storage, 3 inclines, asking $190 
obo, queen size motionless waterbed, 
pine frame, $250 obo. Call: 905-728-4783 


1967 Dodge Polara station wagon, 
needs very little body work & paint, ask- 


ing $2500 obo. Call: 905-352-3089 
Muskrat fur coat $450, long leather size 
12-14 $350, both excellent condition. 
Call: 905-728-3375 


21 cu ft freezer $125, tri-lite screen door 
34°x81", good condition, plate glass 
3/16”, single bed frame with casters $20. 
Call: 905-725-6853 


Washer $245, dryer $135, gold stove 
$175, portable dishwasher $225, all in 
excellent condition. Call: 905-728-9203 
5” Massey finishing mower, 3 pt litch 
$550, low single seats for 1988 truck 
$50. Call: 905-987-5097 


1965 6 hp Evinrude runs well, 1993 
Cavalier 4 door, air, am/fm stereo, power 
locks, many new parts 148,000 kms. 
Call: 705-328-0009 


Carpet, living room 17x11, 3 yrs old, 
beige $160, dining room carpet 10x10, 3 


yrs old $70. Call: 905-576-4133 

1995 Chevy Silverado ext. cab, well 
maintained, 102,000 kms, certified, ask- 
ing $16,500 obo, Call: 905-725-1291 or 
905-723-9486 

Blinds, 32 1/2"x70", off-white fringed, 2 
sets $12 each, men’s mountain bike, 12 
speed, 3 yrs old, minor repairs $10. Call: 
905-725-6085 


1995 V-Max 600 DX 2-up long track, 
mint, also double trailer $4500, 1991 
Cavalier, 4 dr, air, 3.1 litre certified 
$3900. Call: 905-432-5345 


Starcraft 14 ft aluminum boat, 4 seats 
$500, 9.5 hp Johnson motor $450, 305 
motor not running $100. Call: 905-983- 
9204 
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1989 Ford Aerostar van, brand new tires, 
must sel! $800. Call: 905-728-0067 


1980 Camaro 350 motor, runs good 
$1200, Sodamistic beer making machine 
plus supplies $300, American racing 
rims with tires $650. Call: 905-728-6424 


1986 Trains-AM, p/l, p/w, a/c, 150,000 
kms, good condition, good rubber, as is, 
stored winters, asking $2500. Call: 905- 
725-8317 


Boat, 21 ft Starcraft, suitable Lake 
Ontario fishing/skiing, heavy-duty Maxim 
trailer, asking $7500, fridge, frost free, 10 
yrs old $200. Call: 905-576-9386 


Lincoln Barriere oil furnace, 8 yrs old, 
changed to gas in June, reasonable. 
Call: 905-728-5497 


1990 Astro van LT, 220,000 kms, loaded, 
clean, 2 tone blue, & passenger, trailer 
hitch, certified, emissions tested, asking 
$5000 obo. Call: 905-576-2475 


Electronic keyboard, stand, bench & 
pedal, 61 keys, men’s 10 speed bicycle, 
Reese hitch, electric brakes for trailer. 
Call: 905-725-9277 


White kitchen table & chairs $125, also 5 
drawer dressers $40 each. Call: 905- 
623-0784 


“Weber” from Heintzman refinished 


upright piano $600. Call: 905-623-8648 
Almond Beaumark electric stove $225, 
kitchen table, 4 chairs & leaf $60, antique 
metal 3/4 bed $75, ironing board & iron. 
Call: 905-723-9370 


hinges, brand new, still in package, fits 
1976-96 Jeep CJ/YJ, asking $300. Call: 
705-277-3605 


Carpet 11x14, good condition $65, inline 
skates size 2, hardly used, cost $100 sell 
for $35. Call: 905-728-5705 


Women’s black leather motorcycle jacket 
& pants, “Wolf? size 32 small, new never 
worn $150, steel 1/4 panel 1981-87 
GMC, Call: 905-983-5122 


4 hp lawnmower, safety start $125, 5 hp 
roto tiller $250, 8 hp Viking riding mower 
$400, Briggs & Stratton engines. Call: 
905-576-3797 


Electric broom, Kenmore, good condition 
$20. Call: 905-728-6149 

Lawnmower 5 hp, used 3 times $225, 
Echo trimmer straight shaft $250. Call: 
905-576-5186 
Tent trailer, sleeps 6, 3-way fridge, fur- 
nace, 3 burner stove, extra cupboard, 
water storage, privacy curtains, roll-up 
awning. Call: 905-728-8109 

1982 Starcraft tent trailer, sleeps 4, good 
shape $1400. Call: 905-987-5899 

1990 Pontiac Booneville SSE, grey 
leather interior, auto, air, am/fm/cass, 
excellent condition, asking $6500 obo. 
Call: 905-987-4539 

Ladies 8 golf club set & new bag, also 
exercise bike, best offer. Call: 905-576- 
7376 


GUS BROWN 
PONTIAC BUICK LTD. 
1201 Dundas St. E, Whitby, Ont. - (905) 668-5846 
“For great friendly Parts & Service and Great Price$$ 
please come see us at Gus Brown Pontiac Buick Ltd!!! 


We have Great Hours!!! 


Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m, - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 
We Honour Your Discount$$ 


BRING IN THIS AD AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 


Goodwrench 


RICE LAKE 


Cottages © Trailer Park * Camping @ 
905-342-2078 © Fax: 905-342-2801 


Inground Heated Pool * Convenience Store 
° Bait & Tackle ¢ Fish Freezing © Fishing Licenses 
® Boats & Motors * Gas & Oil * Launching Dock 
e Recreation Hall ¢ Colour TVs & VCRs ¢ Paddle Boats 


intormation and reservations write of calk: Gail & John Andersen & Family 
5314 Tower Manor Road, Box 111, Bewdley, Ontario Canada KOL 1£0 = 


E-mail: towerman@eagle.ca 
Website: http:/Avww.kawartha.net/~rdackAower/ 
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‘GM General Motors 


e ALL VISION PLANS ACCEPTED 
e@ FOR ALL YOUR OPTICAL NEEDS 
e EYE EXAMINATIONS ARRANGED 
e SENIOR CITIZENS DISCOUNT 


579-6411 


375 BOND ST. W., OSHAWA 
(BETWEEN PARK & 
STEVENSON) 


Preston propane gas furnace easily con- 
verted to gas, 136,000 BTU, $200 obo. 
Call: 905-797-3483 


Dunlop golf clubs, men’s right hand 
including bag & cart $175, also Minn- 
Kota 36lb electric trolling motor $125, 
both firm. Call: 905-723-2072 


20 ft Golden Falcon travel trailer, sleeps 
6, fully equipped $2500 obo. Call: 905- 
728-5908 


Bonair hardtop trailer, new canvas, 
sleeps 6, ice box, spare tire, appliances, 
ready for camping, good condition, 24 
torque trolling motor. Call: 905-728-1408 
or 905-723-1956 

Two used industrial sewing machine 
#211 $3000, professional $500 obo. Call: 
905-725-1332 

1976 Chevy bumpers, taillights, airtight 
wood insert, exercise equipment, Tilley 
men's pants size 44, ladies 15 spd bicy- 
cle, 1975 Oldsmobile. Call: 905-728-4481 
Kenmore 24” stove $120, Whirlpool dryer 
$100, Viking ringer washer $75, Nikon 
professional camera with zoom lens & 
accessories $650. Call: 905-723-9920 
1985 Camaro right door $125, coffee table 
with end tables $100, Kenmore dryer $80, 
TV stand $20. Call: 905-655-7261 

1990 GMC extended cab 350 new tires & 
exhaust, no rust, 165,000 kms, excellent 
condition $8500. Call: 905-436-3606 

4 bolt tires & rims, fit 5 litre Mustang 
$150, coffee table with smoked glass top 
$20, York rowing exerciser $30. Call: 905- 
569-9167 

Hurley stretch rack for martial art $90, 
Tacx roller track for bicycle $80, Weslo 


cardio glide $60. Call: 905-723-8901 


Wedding gown size 8, white silk, off the 
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Window a/c 6000 & 8000 BTU's $175 & 
$200, 20 pt dehumidifier $100, karate 
sparring equipment with x-large ghee. 
Call: 905-579-7347 

Woodstove 23"w x 17"d x 39"h, good 
heater $65, 2 electric motors 3hp & 1 
1/2hp, excellent condition $100 each. 
Call: 905-668-6328 


3 matching dressers, 1 with mirror $75, 
antique double bed with headboard, foot- 
board & side rails $75, colonial oval car- 


pet. Call: 905-655-5554 
Coffee table, end tables, sofa chair, wick- 
er chair, TV, python boots, pictures, cell 


phone, office chair. Call: 905-432-1684 
Maple table & chairs, excellent condition, 
must see to appreciate. Call: 905-725- 
6608 


Handmade solid pine rocking horses 
$95, 30" vanity with china top $175, white 
Crane toilet with insulated tank like new 
$75, Call: 905-725-2544 


1993 Cavalier, 5 spd, 2 door, good con- 
dition, cap for full size GMC 1/2 ton, 
Lowrance Graphs X75 new and a Z9000. 
Call: 905-576-6536 


12 ft aluminum boat well used, 1976 35hp 
Evinrude motor electric start $1200, 1970 
Malibu Chevelle original, push lawnmow- 
er $80. Call: 905-728-6317 

7 ft harvest pine table with 2 antique 


church benches $700, antique buffet 
$250. Call: 905-721-8156 


shoulder with cap sleeve, full skirt, floor, 
headpiece & veil included $250. Call: 
905-728-3273 


8 hp snowblower, 24” Snow Flight Briggs 


& Stratton motor, used only a few times 
$500 obo. Call: 905-576-2640 

1994 50hp+ Waverunner, seats 3, trailer, 
excellent condition, low hours, slalom 
water ski, reciprocating saw in the box. 
Call: 905-728-1502 

Lowry Teeny organ with bench & all 
beginners music $149, sofa bed $75, 
Titanium golf club driver like new $75, 
portable space heater new. Call: 905- 
433-4268 


Jet water pump, also 8000 BTU air con- 
ditioner. Call: 905-725-5405 


Pair t-bar rooftops, fits 5 litre Mustang 
1984-89 $180 obo, moon roof for 1989 & 


up $125 obo factory. Call: 905-434-4594 
Computer, AMO75MHZ 361 MB hard 
drive, 8 MB RAM, CD Rom, modem key- 
board, 14” SVGA monitor, HP 600 printer 
$450. Call: 905-666-8202 


Tent trailer 1999 Rockwood, awning, 
auxiliary battery, spare, used 2 weeks 
$4500, screen tent with flaps $75, swivel 
barstool $25. Call: 705-340-5324 


Dehumidifier, dryer, electric stove & elec- 
tric lawnmower. Call: 905-725-1937 


10” Craftsman radial arm saw on 6 ft 
bench $350. Call: 905-725-3851 


CROWN MAINTENANCE INC, 
OUTDOOR POWER EQUIPMENT © SALES & SERVICE 


Factory Authorized Service Centre 


DeVilbiss) nonpA <a> beep piglaes 
BPA 2l nausreip 


MURRAY 


SiKARCHER 


LAWN-BOY 


a €opimKk ED Powemats WHOS 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1J 7A5 (905) 723-6057 


Universal gym set, 180 Ibs plus tele- 


scope. Call: 905-623-6815 

1998 GMC Sierra 4x4 pickup with navy 
interior, model SL, auto, Vortec V8, elec- 
tronic tilt, box liner, $23,795 lease $460 
month. Call: 905-434-5284 or 519-623- 
4144 ext. 24 


2 new replacement vinyl windows, white, 
single side slider or uprights, 30x20 $200 
each, 2 10 spd bikes, interior doors. Call: 
905-433-8871 


Boy’s Nat Elm bedroom furniture, cap- 
tains bed, dresser, mirror, desk, hutch, 
night table, asking $500 or $75 for bed. 
Call: 905-668-9010 


Paragon fine bone china, 8 place set- 
tings with cream & sugar $700, Blue 
Knight bowling ball, 12 lb. $75 obo. Call: 
905-432-1032 


1978 Evinrude motor $695. Call: 905- 
983-9043 


Mans right hand golf clubs, Graphite 
irons, Tayler made driver, 3 copy, 7 copy 
$350, ladies right hand clubs $125, slab 
doors, inside doors. Call: 905-623-7730 


4.3 litre engine, transmission & transfer 
case, 305 throttle body with 4 sped trans- 
mission, rear end for newer full size 350 


Chevy small block. Call: 905-986-5498 
Tea wagon, chesterfield & chair, end 
table, bbq, 10 spd bicycle, microwave, all 
in good condition. Call: 905-725-3152 
Shufile board 12 ft x 24 ft & rocks, Viking 
17 cu ft white freezer, electric air hockey 
table $400 obo, bumper pool table $75. 
Call: 905-728-2197 


16 ft cedar strip canoe, excellent condi- 


tion about 75 yrs old. Call: 613-967-0552 


BOWMANVILLE 
HEARING CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Memorial Hospital 
47 Liberty Street South, Suite 202 
Bowmanville LiC 2N4 
Phone: (905) 623-6500 


Complete Hearing Aid Service 
Micro Canal Hearing Aids 
All Brand Name Aids Available 
Earmolds 
Musician Plugs 
Swimming Plugs 


Noise Attenuators 
House Calls 
Cleaning and Servicing 
Tube Changes 
FM Audio Systems 


A.H.IL.P., A.D.P., D.V.A. 
Blue Cross, Green Shield, Metlife 


FOOT ORTHOTICS ADVISORY 


Are you being told that you need orthotics when you complain of foot 
pain? 
Consider: You may not need orthotics at all! 


Ask: Just how qualified, medically, is the person wanting to treat your 
feet? 


Caution: There are retailers and many others in the health field 
attempting foot care as a sideline, Why? Many want to sell you 
orthotics. Some say theirs “are the best.” 


Helpful: Think about trying other treatment modalities that can give 
you the relief you seek. Podiatrists wil! often alleviate foot pain without 
orthotics if possible. 


Recommended: Get a diagnosis by a Doctor of Podiatric Medicine 
(D.P.M.) and ask what (other than orthotics) can be done for your feet. 
see if you can get some on the spot relief. 


Hf orthotics are needed: There are many types of orthotics and many 
ways to make them. Some succeed, others fail. 


Reason: Adhering to strict biomechanical principles when making 
orthotics is the key to treating imbalances such as flat feet, bunions, 
heel and arch pain & callouses. Your Podiatrist understands this fully. 
In many cases, others with less foot training take shortcuts, “hoping 
for the best.” 


You should know which treatment will work best for you before getting 
orthotics. To learn more about this, or how you can better take care of 
your feet for the miles ahead, call our office for a brochure about 
Podiatry & all about orthotics. 


Phone 905-725-3649 -— Fax 905-725-5621 
Courtesy of Robert Chelin D.P.M_ and Associates (Podiatrists) 


Oshawa Family Footcare Centre 
21 Gladstone #203, Oshawa, L1J 4E3 
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PICTURE PERFECT IN PORT HOPE 


THE EMPIRE 
$159,900 
ON A 42 FT. LOT 
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LARGE LOTS 


Se ee 900 ALL BUNGALOW 
§ 9 COMMUNITY 
ON A 


42 FT: LOT 
SALES OFFICE HOURS 
Weekends & Holidays 
11:00 a.m. to 6:00 p.m. 
Monday to Thursday 
1:00 p.m. to 7:00 p.m. 
Friday - Closed 
1-877-585-9918 


COME VISIT OUR 
FURNISHED 


GERANIUM HOMES 


Building Southern Ontario 
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16 ft steel boat, 25 ho Johnson commer- 
cial motor, trailer, heavy duty & stable, 
great for fishing & hunting, excellent 
shape. Call: 905-723-0824 


Stack up apt size washer & dryer, har- 
vest gold $200, 6 litre white flush toilet 
$35. Call: 905-623-6103 


Sears Craftsman electric lawnmower, 
mulches, discharges, bags, excellent 
condition, 4 yrs old, asking $100. Call: 
905-728-1977 


Left hand golf clubs, 1& 5 wood, 3-9 
irons & wedge, bag also included $150. 
Call: 905-725-8488 


1990 Western snow blade, 3 way, fits 
1988-98 Chevy $750 obo, 1992 340cc 
Polaris Indy Lite, excellent shape $1700 
obo. Call: 905-986-9850 


Frost free fridge & stove, almond colour, 
excellent condition, asking $850 obo. 
Call: 905-728-7877 


Baby swing, jolly jumper, infant car seat, 
comforter & bumper pads many more 
items. Call: 905-725-3637 or 905-723- 
1268 after 6 PM 


Sears 10” mitre saw $150, twin brass 
headboard, excellent condition $50, 
wooden wagon with removable rails $40, 
all best offers. Call: 905-430-0014 


Ford 14x6 mag rims, set of 4, chrome 
rings, inserts $65, Olds Cierra hood, 
fenders, GM rear drive clean rims $5 ea. 
Call: 905-579-3272 


Mans 6 spd bike, ladies 6 spd Classic 
Cruiser new summer 1999, never used, 


asking $175 ea obo. Call: 905-576-6762 
41995 Pontiac Sunfire aluminum rims & 
tires, size 15", 70,000 kms on tires, ask- 


ing $140 obo, Call: 905-697-0836 
Wedding dress size 8, white satin & lace, 
headpiece included $200, Coleman 
Naphtha stove & fuel, excellent condition 
$35. Call: 705-277-1793 

Large African collection international 
dolls, will sell separately, luggage set, 
English bone china, wheeled commode 
chair, bath bench, all negotiable. Call: 
905-723-0182 


REGAL 
CAPITAL 
PLANNERS 
LTD. 


14 ft fiberglass boat with 55 hp Chrysler 
motor, new trailer & interior, runs good 
$1750 obo. Call: 905-668-1978 


Large hauling trailer $4000 obo, satellite 
dish $2000 obo. Call: 905-666-4159 


6 ft aluminum sliding door & screen 
$100, Inglis automatic washer & sud 
saver $125, truck toolbox for 1/2 ton $40. 
Call: 905-655-3876 


1992 GMC Sonoma extended cab, 
alarm, tint, a/c, black, 4.3 litre with 8000 
kms, emissions tested $10,500 certified, 


acoustic guitar $300. Call: 905-922-6478 
Wheelchair, 2 sets trailer mirrors, stand 
up freezer, 16 ft French fry truck, cargo 
van, button accordion, track lights, flea 
market stock. Call: 905-430-6781 


Don Zelisko 


Financial Consultant 


Home Office (905) 725-0453 
Branch Office (416) 510-1565 


e Mutual Funds 
¢ RIFs 
* Income Plans 


_———————— oe 


¢ RSPs 
¢ Savings Plans 
e Tax Planning 


No Charge Consultation for CAW Members 


Frank Lauria Pontiac Buick 
General Motors Employee Lease 


Available for 
immediate 
Delivery 


1966-67 Pontiac Acadian Chevy 11 
assorted parts. Call: 705-878-8258 


Weight bench complete 1000 Ibs, .50 
cents a lb., worth $1100 sell for $500 
obo, Call: 905-655-8079 


Girl's bike $10. Call: 905-434-8407 


Milk bottle, IBM typewriter, clean buster, 
Electro carpet cleaner, antique meat 
grinder, also twin size box spring & mat- 
tress. Call: 905-728-2601 


Electric floor polisher, gold ceiling lamp, 
wall pictures, small radios, 3 tier narrow 
mahogany table, large white & green ele- 
phant. Call: 905-725-6391 


1 hp pump & filter, ladder for 4 ft above 
ground pool $250 firm. Call: 905-723- 
5398 


Pretty pink Sklar Peppler chesterfield & 
chair, excellent condition $120, car 
ramps, heavy duty $15, padded office 
chair $30. Call: 905-725-6819 


Brown Danby bar fridge $100 obo, 4 
swivel rocker chairs $25 ea. Call: 905- 
263-2771 


PWP 4000 Smith Corona word processor 
with monitor $200, Quasar VCR $100, 
Pioneer PL520 turntable with Shure car- 


tridge $100. Call: 905-725-4058 

12 ft aluminum fishing boat, 7.5 hp 
Mercury motor, recently overhauled, gas 
tank, trailer, in good shape asking $1100. 
Call: 905-576-8941 

1992 Pontiac LeMans, 4 door, 127,000 
kms, auto, a/c, good shape, runs well, 
asking $3500. Call: 905-666-8202 

1984 Pontiac Parisienne station wagon, 
loaded, no rust, original paint, many new 
parts $1500. Call: 905-436-0741 


- NEW - USED - CONSIGNMENT 


Scooters Lift Chairs Walkers 


- SALES - SERVICE - RENTALS 


* Scooters ° Lift Chairs * Aquatec Bath Lifts 
¢ Wheelchairs * Walkers * Porch/Stairlifts 
* Wheelchair Lifts * Home/Hospital Beds 

* Bathroom Aids « Aids for Daily Living 


Registered Vendor: 
ADP, WCB, ei and Green Shield 


for people wits matter Be from people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 


2000 Pontiac Grand Prix GT 
Loaded with features, including 
power options, sunroof, AM/FM CD player, 
high polished Torque Star alloys, and more. 


Drive 
30,000 
kms/year 


Drive 
24,000 
kms/year 


Drive 
20,000 
kms/year 


Total Amount Due On 
Delivery Includes First Month's 
payment, Lic., Tax, etc. 


*see dealer for details and eligibility 


152 Peter St. (east end) © Port Hope 905-885-8154 
1-800-361-8154 (from 905 or 705) 
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Rocky mountain bike, coat $900 sell 
$425, Cro-Moly frame, Shimano 21 spd, 
27” wheels, Call: 905-725-3212 


Airtight woodstove, 16” logs, brass & 
glass door, new $600 asking $250. Call: 
905-404-0123 


Utility trailer 40 1/2” wide x 8.5” long, 
5.70-8 tires asking $350 obo. Call: 905- 
434-7803 


Reese Shadow hitch for 1997 Lumina 
Sedan $75, queen size mattress & box 


spring $300 obo. Call: 905-579-3422 
1988 Oldsmobile Cutlas $1500 obo, 
Yamaha RS 100ce, excellent shape $800 
obo, 8 & 5 hp horizontal shaft motors 
$175 ea. Call: 905-668-0801 


Spalding dome tent 9x9, used once $50, 
back packers tent $25, car top racks $25, 
Workmate table $40, dehumidifier $20. 
Call: 905-728-0731 


Seadoos, 1995 HX & 1993 XP, both in 
excellent condition, double trailer includ- 
ed, will sell separately, asking $7800. 
Call: 905-571-4195 


2 1994 Bombardier seadoo’s, XP & SPX, 
covers & double trailer, excellent condi- 
tion, asking $8700 firm. Call: 416-752- 
2623 


Dining suite, Italian Provincial, 8 chairs, 
china cabinet with light, table, like new, 
asking $1900, chesterfield cover with 
flounce $35. Call: 905-728-5518 or 905- 
579-8412 


GMC truck cap off 1998 Sierra short box, 
2 months old, asking $600, also hood 
protector $25. Call: 905-263-4235 
Raleigh men's bike, fenders, black, 
leather seat, looked after, 3 spd $100 
firm. Call: 905-725-9904 

Older 15 ft Sunray Bowrider, 80 hp with 
trailer $2200, 10 hp MF lawn tractor 
$700, 1969 Skidoo Olympic, original 
condition $900 Call: 905-986-5255 

18 hp Wheelhorse riding mower, 48” 
deck, 38” snowblower & chains, excellent 
shape $3500 obo. Call: 705-953-9428 
1985 Sunray in-board with trailer, OMC 
convertible top boat, 17 ft, asking $5000. 
Call: 905-725-9296 


1999 Camplite hardtop tent trailer, 14 ft, 
dining tipout, fridge, furnace awning, 
washroom, etc, used 5 times, sleeps 8, 
double axle. Call: 905-728-6595 


Am/fm stereo, dual cassette, auto belt 
drive, turn table $100, leather recliner, 
Goodyear tire on rim P225/70 R 15 $90. 
Call: 905-725-1409 


Electric trolling motor, bow mount, foot 
pedal, 27 Ib. thrust $300 firm, 16” scroll 
saw $200 obo, new condition, 2 spd. 
Call: 905-725-9266 


12 ft aluminum boat $500, Coleman 
camp stove $25, Weed eater lawn trim- 
mer $20, heavy-duty wheel barrel $50. 
Call: 905-623-4807 


3500 Ib. trailer hitch for Pontiac Montana. 


Call: 705-277-9233 


Natural Solutions 


Elaine McArthur, RMT, RNC, CCIr 
Registered Massage Therapist 


F, 


Registered Nutritional Consultant, 
Certified Clinical Iridologist, Reiki 


Tel. (905) 434-2342 


Gift Certificates Available 


DVA & RCMP “TAPS” approved 


for Massage Therapy 


Franklin woodstove new $75, portable 
dishwasher $65, motorcycle helmet $25, 
Hein Erick motorcycle boots size 8 1/2 
$25. Call: 905-743-0222 


1997 Buick Century 166,000 kms $7500, 
1991 Cavalier, 4 cylinder, 97,000 $4500, 
both well cared for, excellent condition. 
Call: 905-728-1287 


2 gas tanks for fishing boat $10 ea., 


frozen yogurt dispenser, used 1 year, paid 
$7000 sell $3000. Call: 905-725-1897 


M.F. 235 diesel tractor, excellent condi- 
tion, 1600 hrs, asking $9200. Call: 905- 
668-6980 


Evinrude 1991, 40 hp, tilt-trim controls, 
oil tank, asking $2100, class 4 hitch for 
1990 Dodge van $50, 4-235-15 tires 
$100. Call: 905-725-7990 


Air conditioner 10,000 BTU’s $300, 6 ft 
countertop with basin $25, York dumb- 
bells $10, steel door $35, trailer hitch 
$15. Call: 905-728-9834 


1976 GMC RV school bus conversion, 
350 C.I., highway gears, standard trans- 
mission, set up for hauling, $2400. Call: 
905-623-6499 


Dehumidifier, large capacity $175, 
heavy-duty 7 ft commercial wash brush, 
never used $50, electric can opener $5. 
Call: 905-577-1161 


1989 Sunbird, 168,000 kms, air, new 
exhaust, alternator, brakes, rotors, spark 
plugs, head gasket, best offer as is, car- 
dio glider $75. Call: 905-438-9775 
Florida parts to fit 1986 Buick Regal, 2 
doors c/w glass $375, trunk lid $100, 
doors fit Clds Cutlass, mint condition. 
Call: 905-372-0706 


GM EMPLOYEE QUOTE LINE: 


GM Employee Purchase Price Examples of Nationally Advertised Vehicles 


No Money Down! ¢ No Security Deposit! ¢ Only fst payment due on delivery! 


2000 Cavalier Sedan 


A/C, Auto, Remote Keyless, Cass 


x 36 months 
a! GQ SMAATLEASE 


2000 Malibu Sedan 


CD Player, A/C, Auto, 170 HP V6 


$39 3 x 36 months 
SMAATLEASE 
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Ask for the GM Employee 
2000 224 Snorts Coune Representative 


Pw Sunroof, A/C, Tilt, 5 spd, CD Player 
Fog Lamps, 5 spoke Alum Whi, Ground 
Effect Pkge 


FDTD irons 


Please call for 
other GM vehicles 


MAY 2000 


Freight included! ¢ Fuel tax included! ¢ Admin. fee included! 


2000 Venture Van 
185 HP V6, A/C, 7 Passenger, Auto 


$3 7 8 x 36 months 
SMARTLEASE 


2000 Oldsmobile Alero 


A/C, Auto, Titi, Pwr Lks, Pwr Trunk 


$316 ims 


2000 4-Door Tracker 4x4 
A/C, Auto, Loaded, Pwr Win, Pwr Lks, 


Pwr Mir, CD Player, Alloy Whi, 
Remote Keyless 


$339 om 
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Toro snowblower super recycler, 6.0 hp, 
aluminum deck 3 spd, paid $750 asking 
$500, used very little. Call: 905-623-7287 
Large Raptors jacket, 8x10 Oriental rug 
$100, cloth blind 8x8, hot water tank, 
wedding dress with lace coat $90, dish- 
washer. Call: 905-723-1683 

Rocky mountain bike “Biazer’, 24 sped, 
never used $700. Call: 905-571-3053 __ 
1994 Dutchman tent trailer, sleeps 6, 
porta-potti, awning, icebox, in/outdoor 
stove, excellent condition, asking $3800 
obo, Call: 905-725-5823 

1987 Monte Carlo SS, excellent condi- 
tion, white & burgundy, 172,000 kms 
$5500 obo, 1979 1 ton dually cab& chas- 
sis $900 obo. Call: 705-328-1495 

1974 Monte, 350 4 barrel, Holley mild 
cam, low miles, swivel buckets, much 
more $3000, Waterite automatic carbon 
water filter $400. Call: 705-944-5125 
Golf clubs, 2-PW irons, 1,3,5 metal 
woods & bag $375, also Izzo stand bag, 
dual straps, removable pockets $175, 
used twice. Call: 905-373-1649 

1979 Chevy van, original, 80,000 kms, 
never winter driven, conversion $5000 
fir, everything for baby, crib, bouncer, 
playpen, clothes, $250. Call: 905-404- 
0769 

Chaps brown medium Bristol's $325 new 
hardly worn like new asking $175. Call: 
705-277-1258 


Jouroductry Pris 


Metal Roofing... the 
fastest growing re-roofing 
material in the industry 
today. 


MetalWorks Steel Shingles 


Feature: 
* Exclusive “Galva Strength” Steel 
Construction 


* Kynor 580/Hylar 5000 Coating Technology 
* Less Weight... More Protection 

* A Better Solution for the Environment 

* Savings on Energy Costs 

* Lifetime Warranty 

° Installation 12 Months a Year 

* An Investment That Appreciates in Value 

* Manufacturing hy UAW Local 1825 


1999 Chevrolet Silverado LT 271, 6 way 
heated leather seats, extended cab, fully 
loaded, 42,000 kms, extended warranty 
transferable, asking $34,500. Call: 905- 
426-7588 

Bicycles, 1 girls 16" $25, 1 girls 20” $45, 
good condition, also Kenmore dryer 
$100. Call: 905-725-5036 

RCA 26” colour TV, works great $95, 
Call: 905-728-7680 

Carpet 12'x24’, smoky blue, quality low 
pile, was $800 asking $350. Call: 905- 
436-2683 

1983 Jimmy, running condition, as is best 
offer. Call: 905-728-8284 


Foot Specialist 
Registered Chiropodist 


Chiropody (Foot) Clinic 


Michael H. Doherty, D.ch. 


Evening and Saturday Appointments Available 
Dundas West Medical Centre 

220 Dundas Street West, Suite 401, Whitby, Ont. LIN 8M7 

(905) 666-9571 


Men's right hand golf clubs & bag, 
Nicklaus McGregor Muirfields 1-3 wood, 
2 PW & SW. Call: 905-723-0592 


Fisher Price pocl table, balls & cues 
included $25, doll house, wooden hand- 
made furniture included, 46” long x 35” 
wide x 40” high $125. Call: 905-728-9951 
Farmall H tractor 1944, snowmobile dou- 
ble bed trailer, old farm fence rails, 
Brillion grass seeder for tractor. Call: 905- 
623-2646 

1986 Acadian 4 door, auto, as is for 
parts, failed emission’s test, good 
tires/radio, new gas tank, asking $350. 
Call: 905-725-5151 

Imported Italian bedroom set, 7 pc grey 
lacquer, excellent condition, queen size, 
new $5000 sell $2000. Call: 905-571-4623 


Inglis washing machine, white, works well 
$100 obo, white Inglis washing machine, 
works well $100 obo, electric range, 
almond colour $100. Call: 905-571-4623 


Stationary exercise bike hardly used 
$150 obo. Call: 905-723-0544 


1988 Ford full sized van for parts, captain 
seats, new tranny $500, 1986 Acadaian 
for parts, new ball joints $200. Call: 905- 
263-4125 


14 ft aluminum boat with trailer & motor, 
needs work, asking $400. Call: 905-723- 
2059 


Riding lawnmower, Sears 11 hp, 36” cut, 


runs good $450. Call: 905-683-5676 
9.8 hp Mercury outboard motor tank & 
gas line, runs excellent, late 1984 or 
1986 $650 firm. Call: 905-725-8238 


MTD roto tiller, rear mount for garden trac- 


tor, new asking $900. Call: 905-355-2578 
18 1/2 ft Bendix-Citation travel trailer, 3 
burner stove, furnace, 3 way fridge 
$2095, also full size fridge $50. Call: 905- 
725-8250 


Fender jazz bass 5 string active mint with 
case $1150, wooden bunk beds with 
bookcase headboards $300, Coffre- 
Form fire safe $500. Call: 905-697-3539 


10 spd ladies bike $50, 30 ft furnace elec- 
tric cable 90c 300w $40, musical automo- 
bile horn 7 tunes programmable with 
compressor $100. Call: 905-723-7568 


Culvert 16°x10' 8” $90, electric furnace, 
85,000 BTU, 1/3 hp motor $85, straw 
shedder $800. Call: 905-655-4196 
Bathroom sink 21"x17", pots, pans, vari- 
ety dishes, platters, bowls, bathroom 
mats. Call: 905-725-5306 


CAW Local 222 Members 
Plan Ahead & Save 


No payments, No interest for 3 months on approved credit 


FUNERAL MERCHANDISE PACKAGES 
WITH AN ADDITIONAL 


Te seta 


For More Information 


to Local 222 


CAW members 


and their families 
(see editorial from Oshaworker: March 2000, pg. 44 or April 2000, pg. 45) 


® Wood & Metal Caskets 
e Urns 

© Floral Arrangements 
© Stationery 


@ Memory Books 
@ Memorial Lights (cemetery) 


@ Pet Urns @ Pet Caskets 
@ Pet Memorials 


Granite Monuments & Markers, Bronze Markers 


Call 
Ed Pender 


Proudly Serving Durham Region for over 30 years 


440 Hopkins St. 
Whitby 


MetalWorks Lifetime Roofing * Mark-Series Windows « Entrance & Patio Doors ¢ Vinyl Siding & Soffits 


905-666-0018 or 1-800-263-2720 


97 King Street East 
(beside Oshawa Clinic) 


Beautiful Murals Done On Monuments 


(24 hour service) 
576-9199 casketstore@on.aibn.com 
Fax: (905) 576-4745 
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Lennox air care mechanical air cleaner 
5x20x24 1/2, 1994-98 GMC & Chev 
Lund summer screen & KN air filter 5.7 


litre. Call: pager 905-721-5457 

Nascar tickets Daytona Pepsi 400, July 
1, Charlotte UAW-GM Quality 500, Oct 8, 
2 tickets for each race, face value. Call: 
905-263-8599 


12 ft aluminum boat, #8 Mercury motor, 
like new, used 30 hrs, custom built, tarp, 
fishing seat, 2 cushioned seats. Call: 
905-725-8754 


1996 125 Kawasaki dirt bike $2200. Call: 
905-344-7439 


Drapes, new pleated 120°x89", oyster 
shade, new $139.99 sell $70, Barbie 
dolls, Avon collectibles, stamp collection. 
Call: 905-571-5168 


Weider Power Max home gym $250, 
Massey 5 ft finishing mower, 3 pt hitch 
$550, 1988 Chevy bucket seats $50. 
Call: 905-987-5097 


Dirt bikes 1993 Yamaha RT180 & 1988 
Yamaha DT200 Enduro $1500 each. 
Call: 905-986-0769 


1990 17 ft Starcraft bass boat, 90 hp 
Mariner motor, electric motor $4000, 
1989 4x4 Jimmy 4.3, runs good, as is 
$2000. Call: 905-436-3265 


1978 Glaston boat, 18 ft, 150 Mercury 
$3800, 6x12 landscape trailer $1300, full 
size truck camper $50, 1987 Ford pickup 
$4000. Call: 705-277-1003 


1986 Suzuki 230cc Quad Runner, 2 of 
them, good running condition $1800 & 
$1700 or $3250 for both. Call: 905-352- 
2047 


2 1985 Fieros, V6, running, 1978 Lincoln, 
1985 Firebird, 2 ton trailer, 2 Yamaha 
1985 Big Wheels, aluminum fish sled 
box. Call: 905-263-2772 


Canoe 14 ft fiberglass awartha, stylist 
Singer sewing machine plus cabinet. 
Call: 905-725-8943 

Built-in dishwasher 14 months old, 
immaculate, works great, good for starter 
or cottage, asking $200 obo, book 
included. Call; 905-623-2337 


2 pair moccasins size 9, 2 sets dishes. 
Cal: 905-725-2805 


Washer $150, Kenmore ideat for cottage. 
Call: 905-725-5117 


32”x80" left hand exterior door, ther- 
mopane in top half, complete with pull 
handle, panic hardware, door closer, 


lock/key $75. Call: 905-725-9183 
Dolomite walker with brakes & basket 
$75 obo. Call: 905-697-2489 


King Cobra driver oversize Titanium 
deep face, 8.5 loft Graphite fight weight, 
stiff shaft $500 new asking $300. Call: 
905-579-2074 

Ford tractor plow cultivator, good condi- 
tion, 1 owner since 1944. Call: 905-725- 
1097 


STARDUST POOLS & SPAS 


Sales-Service-Installations-Repairs 
Free Quotes-Insurance Claims. 


Monthly CAW Membership Specials 


205-A Bond St. West 
Oshawa, Ontario 
LiJ 2L6 


Jamie Watts Sid Visser 


905-434-7097 
Fax 905-434-6588 


“ We Will Prove To You That We Care ” 


GM EMPLOYEES 
& THEIR FAMILIES 


[bh to us for Srecial CM 


Employee 
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6 hp Overdue outboard motor in fair con- 
dition. Call: 905-576-3338 


1987 Chevrolet Caprice Classic station 
wagon, excellent condition, loaded, seats 
8, not certified $1500. Call: 905-668-2459 
Massage bed, 72"x28” with sliding cup- 
board doors $125. Call: 905-723-2140 


Electric lawnmower $30, Evenfio exer- 
saucer, like new $35, wicker bassinette 
on stand with eyelet cover $30. Call: 905- 
697-0776 


Bicycle child's seats CCM $25, Trowel 
premium seat/rack combo $70, both 
excellent condition, exersaucer $25, high 
chair $50, playpen $40. Call: 905-721- 
0330 


Povian 16” chainsaw $175, Massey 30 
hp tractor 3 pth $2100, 3 Elan skidoos, 1 


for parts, $500 for all. Call: 905-985-7720 
20 ft Forester pontoon boat with live well, 
70 hp motor $7000. Call: 613-339-3240 


Full size truck box liner $75, Teac CD 
player with remote $50, new car ramps 
$20, little Coleman cooler $10. Call: 905- 
372-8657 


Freestyle “Freeagent Airraid” stunt bike, 
brakes front bulldog, rear 990’s, 
front/rear pegs, 4 pe handlebars, Gyro, 
excellent condition $275 obo. Call: 905- 
435-0969 


Starcraft tent trailer, new cables & elec- 
trical cord, sink, icebox, stove, privacy 
curtains, 8 ft rope awning, very clean, 


asking $1600 obo. Call: 905-885-0822 
GM aluminum racing rims new $550 
each sell $150 ea., Damask tub & sink 
$75, waterbed mattress $50, 7 ft Xmas 
tree $50. Call: 905-436-3379 


FACT IS, 


TENS units, for chronic pain, are 
cavered by your Green Shield 


evrended health coverage. 


Durham Medical 
The Caring Professionals 


9? Simcoe St. N., Oshawa, Ontario, L1G 482 


728-1112 


Pain Relief 


Acuhealth TENS 


efor. Natural Relief of Chronic Pain... 


DD 
* sod ih aei 
Ba ati stl 


a highly effective device for the 
treatment of back, neck, shoulder, 
knee and wrist pain 


*minute electrical impulses safely 
detect and stimulate specific 
treatment points on the skin’s 
surface 


esate, effective pain relief 
¢ quickly relax tightened muscles 


*improve range of motion and 
circulation 


®convenient, portable and 
self-operated 


ab 
7 


covered by your 
company benefit plan 


* with doctor's prescription 


te aaaiall 


Pie ae 
“I’ve not taken an arthritis drug 


since purchasing the Acuhealth”. 
-Helen McNaughton 
Manitoba 


“The Acuhealth TENS is a 
wonderful non-invasive acupuncture 
tool for use in our office”. 


-Dr. Rushforth, M.B., B.S. 
Ontario 


Acuhealth TENS is now recognized by 


i x .. . Canadian 
.*e e°. Physiotherapy 
*§ ne. ve Association 


Association 
canadienne 
de physiothérapie 


Acumed 
iii.  _sdieieem 


1-300°5(61-PAIN 


www acumedmedical.com 


OS 
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8 ft tree trimmer, 5 gallon hand sprayer, 
portable bbq, child's lifejacket, wooden 
planter, macramé plant hanger with 


glass, dishes. Call: 905-728-2764 

2 baby bike seats for mountain bike $30 
ea, Call: 905-434-8586 

Devonshire upright piano, good condition 
$800 obo, refinished Canaciana antique 
hutch, good condition $1200. Call: 905- 
668-7203 

650 Maxium 1983 under 10,000 kms, 
must see, certified $2400, mint. Call: 
905-697-2988 

1988 Starcraft hardtop tent trailer, sleeps 
6, infoutdoor stove, attached dining tent, 
much more $3150, Class Il Reese hid- 
den hitch $75. Call: 905-571-1965 

20° CCM mountain bike, 5 spd, practical- 
ly new, used 1 year, paid $200 asking 
$120. Call: 905-579-7382 

DR junior goalie pads, 29°, asking $120. 
Call: 905-342-2772 

Maple table & 4 chairs $200, coffee & 
end tables $150, queen waterbed, new 
line, dressers, headboard, night tables 
$300, Call: 905-721-1942 

Lawn boy lawnmower, roto tiller, Dolmar 
chainsaw, 92cc 4 bars & chains, skidding 
tongs, mini mill saw with chainsaw, black- 
smith square. Call: 905-723-6929 

1987 Chris Craft Scorpion, 18 ft bowrid- 
er, V6, 4.3 Mercury, Alfa outdrive with 
trailer $10,000 obo maybe trade. Call: 
905-623-2564 


OSHAWORKER 


Corner bunks with dresser $200, black 2 pc 
side by side curio china cabinets with glass 
& mirror doors $200. Call: 905-436-6430 


3 wheel bike $75, Briggs & Stratton lawn- 
mower, adjustable wheels, hardly used, 
hand brake $110. Call: 905-728-2024 


Sears electric range, copper tone, good 
condition, man’s 5 spd touring bike, rear 
chrome bumper, fits Chev GMC pickup 
or van. Call: 905-697-0370 


Lawnmower, bbq, chaise lounge, sewing 
machine, glider folding stair stepper, hang- 
ing rattan chair, rattan chair, antique dining 
table with 6 chairs, Call: 905-728-8872 
Fender Strat & Fender amps, asking 
$250 to $725. Call: 905-576-0060 


Bonair tent trailer, sleeps 6, sink, stove, 
icebox, good condition, asking $1500. 
Call: 905-576-1440 

Captains bed, 5 chest drawers, night 
table, desk, wardrobe all maple, gas 
snowblower, electric snow shovel, leaf 
blower/vac, hammock. Call: 905-435-0699 
Health rider exerciser $375 new asking 
$175, Quick Silver Laser Il 23 degree 
pitch prop for l/O Mercury out drive $400. 
Call: 705-799-5164 

Square & round patio slabs $1.50 each, 
large pool pump $75 obo. Call: 905-571- 
4859 


1989 Suburban 5.7 L, 4 spd, auto, air, 
cruise, tilt, rear, pulse wipers, nice shape 
in & out, 200,000 kms, asking $5000 
obo, Call: 905-697-0595 


CAMPING 
FAMILY CAMPING 


Island Park 


CAMPGROUND 


FOR COLOUR BROCHURE & RATES 
CALL 613 395-2522 


Seasonal Sites Available — Minimum Stay 1 Week 


° Sandy Beach 
° Great Fishing 


© Security Gate 
° Sheltered Docking 


° Dances, Bingos, Sports Days, Etc. 
www.campgrounds.org/islandpark 


+ First Choice PETROLEUM INC. 


1735 Bayly Street, Unit 11, Pickering, Ontario L1W 3G7 
Tel: (905) 420-0001 Toll Free 1-888-217-0001 Fax: (905) 420-0111 


Your Durham Region Furnace Oil Dealer 


Have a 


ey 


Cool Summer 


Air Conditioni 


Have a 


Warm Winter 


Special - to May 31/00 


2-Ton Unit — Installed Price - $1,599 +6.s.1. 


Renlacement Oil Furnace Snecial — To Inne 30/00 


Oil Furnace —- Installed Price — #1,899 +¢.5.1. 


Special Offer for New 


Furnace Oil Account Customers 


Call: Oshawa 723-1314 Toll Free: 1-888-217-0001 


Present ad for $100 Discount 
on a Furnace or on an Air Conditioner 


— CAW Local 222 Members 
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Hotpoint 5 cycle washer in excellent con- 
dition, 8 yrs old, asking $200 obo. Call: 
905-435-0111 


Copier Mita 1205 with roller cabinet 
$325, electric typewriter $60, electric 
power sprayer $60, cordless phone 


every option $75 Call: 905-668-8663 
Goalie equipment, Vic Lexxus goalie 
pads 34”, Brian's Thief catcher, Vic block- 
er, brown chest protector, CCM goal 
skates size 11 1/2. Call: 905-987-4029 


Word processor, Panasonic KX-W905 
3.5" floppy disk drive, LCD display, 
63,000 word dictionary, tutorial disk, mint 
condition, best offer. Call: 905-433-2979 


Karcher electric power washer 1250-1500 
psi $175, York Power Flex 220 fitness sys- 
tem, never used $100, 2 bed chesterfields 
$50 each. Call: 905-623-7332 


1997 17 ft invader Bowrider, 4.3 Mercury 
infoutboard, full enclosure, mooring 
cover, stereo, trim, tilt, e-z load trailer, 
$17,000. Call: 705-786-1378 


Massey Ferguson 12 hp heavy-duty lawn 
tractor, great shape, runs excellent $850. 
Call: 905-623-9774 


Air cleaner purifier new $429 sell $250, 
used 1 winter. Call: 905-728-9096 


Wheel barrel 4 cu ft, 2 new rain jackets 
c/o felt yellow lining, 5 ft jack. Call: 905- 
438-1740 


14 ft Springbok carpeted, 15 hp Mercury, 
Wescott boat trailer, Hummingbird fish find- 
er, asking $2100 obo. Call: 905-728-7190 
1990 Kawasaki Eliminator 250 low rider, 
9000 kms, long frame, Ninja engine, red 
& black, lot's of chrome, needs nothing 
$2400 obo. Cail: 905-665-5560 


Clinic Eyewear 


veg 


Lorne Sellick 


Optician 


¢ Glasses fully covered by your plan 


¢ Same day or next day service 


¢ Prescription Safety Glass - no charge to you 


* Eye examinations in the same building 


438-1688 


Located inside the Oshawa Clinic 
117 King Street, East, Oshawa, Ontario L1H 1B9 


Two 8000 BTU window a/c, Beaumark & 
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59 scooter Jawa, needs repair, 60 cabin 
trailer, 15 ft, good shape, new tires, truck 
tire 7235/85 R 16, 4 ft picnic table. Call: 
905-728-9165 


3 man hot tub, teal colour, new cover & 
pump, 4 jets, chemicals, new thermome- 
ter, ¥g cedar, asking $1500 firm. Call: 
905-985-0731 


Kenmore 3 door fridge, excellent condi- 
tion $50, exercise machine $55 obo. Call: 
905-728-9879 


Bass tracker fishing boat, 60 hp, live well, 
fish finder, 24 v trolling moter, power trim, 
trailer & more, 17 1/2 ft $4500. Call: 905- 
404-8377 


1986 Monte Carfo, rebuilt transmission, 
new tires, good running condition $350 
obo. Call: 905-885-4939 


65 gallon aquarium, suitable for small 
pets, wooden cabinet $50, 1981 Ford 
van fenders & doors $200. Cail: 905-623- 
4233 after 8:30 PM 


1977 Pontiac Lemans Sport Coupe, 
96,000 miles, ps/pb, am/fm/cases, ask- 


ing $2800. Call: 416-369-0045 
Almond range hood 30°x18" with fan & 


light $50. Call: 905-723-0369 

1981 Camaro. t-roofs, Centerline rims, 
60's on rear, traction bars, stereo, excel- 
lent shape, needs motor work, asking 
$1500 obo. Call: 905-725-5582 


16 ft Prince craft boat & 20 hp Johnson 
1990 outboard motor with trailer $3000. 
Call: 905-576-1439 


Electrohome, asking $75 ea., electric 
kettle $15, toaster $15, stereo cassette & 


tape deck $20. Call: 905-579-9305 

1986 Yamaha Maxium X 750, mint, 2nd 
owner, well maintained, inline 4 shaft 
drive, new tires, custom seat, asking 
$3500 obo certified. Call: 905-723-5865 
Pentium 1 computer $250, 486DX2 com- 
puter $100, cell phone & leather case 
$80, vinyl computer covers $10, comput- 
er stand $15. Call: 905-436-1899 


Smaller apt size stove, could be antique, 
works great $150 firm, Sega games 
“Wolverine, Golden Axle, Shin obi 3” & 
much more Call: 905-438-0314 


REPAIR AND INSTALLATION 
8 - 8 Mon to Thurs / 8 - 4 Fri / 8 - 12 Sat 


TECHNICIAN - OVER 20 YEARS EXPERIENCE 
SERVING THE DURHAM REGION 


CLIFF MILLS MOTORS 
PHONE 723-8105 


266 King St. W. 


Oshawa 


THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


Before You Buy — Check Our Prices 
Monday to Friday 
7:30 a.m. — 5:30 p.m. 
Saturday 
8:30 a.m. — 1:30 p.m. 


Ey Goodwrench 
Service 7Z4.s 


5 APPLUANCE SERN: 7 


oh 


Recipes Wanted! 


The Standing Committees of CAW Local 222 are publishing 
@ cookbook in an effort to raise money for local charities. If 
you would like to participate, please fonuard your favourite 
recipe(s] ta your Union rep, any standing committee member 
or drop it off at the CAW Union Hall. Please make sure to 
enclose your name, plant and location so it can be published 
along with your favourite dish. Deadline for submission Is 
June 29, 2000. 


Coleman hardtop trailer, sleeps 7, new 
canvas best offer. Call: 905-623-3718 


Aluminum awning 12’x8’ Call: 905-983- 
9703 


GE fridge & stove with microwave over top, 
fridge needs repair, almond colour, parts 
for 1988 Bonneville. Call: 905-571-4471 


Complete propane system for car or 
truck, rocking chair, sofa, assorted sizes 
of track for drapes, 30’stove & fridge. 
Call: 905-725-7249 


Cherry finish crib, change table & mat- 
trass $400, cradle $50, bouncing buggy 
$50, jolly jumper $30, satin wedding 


gown size 8 $150. Call: 905-404-2710 


16 ft canoe, red, 3 paddles, 2 adult 1 
youth lifejackets, $500; window air condi- 
tioner, used 2 months, best offer. Call: 
905-725-1080 


WANTED 


Seeking dog babysitter for a 1 yr old 
boxer, moving to Oshawa in July, very well 
behaved & trained. Call: 905-471-4332 


Moped or scooter, also 4 cylinder car in 
good condition, approximately 10 yrs old, 
certified, low kms. Call: 905-728-1975 


Sounds 


PEE 


’ 
ie or . é 


With experience comes responsibility... and over the 
years we've witnessed a lot of D.J's come and go. 
Today, we can still honestly say, “when you hire us you 
get us." And when you have questions, we'll have 
answers. We consider ourselves professionals when it 
comes to weddings, banquets, and special events. 
And now CAW members receive a discount. 


Contact - Brian or Sharon... (905) 623-9344 
Toll Free: 1-888-877-8889 
e-mail: thenandnowsounds@on.aibn.com. 
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Water ski's suitable for 10-12 year old, 
also good quality tent prefer canvas. Call: 
905-723-5921 


1969 Pontiac GTO hardtop must be in 
excellent condition, factory correct. Call: 
905-433-1929 


1 bedroom furnished or room & board for 
Truck Plant co-op student, May through 


August. Call: 519-674-3961 
Ride wanted from Norland shift #1 Car 
Plant, willing to share driving. Call: 905- 
431-1672 or 905-644-3296 


Wood chipper 5 hp or larger. Call: 705- 
939-6781 


Old Scouting items, badges, uniforms, 
books, pins, buttons, etc., also Girl Guide 
books, pins, badges, no uniforms. Call: 
905-427-9925 


Electric 20" stove for apartment, good 
condition. Call: 905-725-5405 


Bag style cellular phone system with 3 


watt power rating. Call: 905-579-7440 
To buy large size garden shed, reason- 
able price. Call: 905-434-8407 

Used Tandem bike (bicycle built for 2). 
Call: 905-771-8807 

Early 1990's S-10/S-15 extended cab or 
regular cab, good body, running or not, 
willing to pay cash. Call: 705-277-1383 
Used bunk beds in good condition with- 
out mattresses, patio slabs, any size. 
Call: 905-623-1173 


To buy house or rent in Wilmot Creek, 
retirement community, Newcastle or 
Newcastle Two Model preferred. Call: 
905-987-5438 

8 hp to 9.9 hp outboard motor prefer 4 
stroke. Call: 905-771-8807 


Old cameras, lenses & photographic 
equipment, also older Coleman parts, 
accessories, tools, manuals, etc, complete 
lanterns & stoves. Call: 905-697-2304 
Stihl chainsaw. Call: 905-723-6929 
Guitar & amp in good condition. Call: 
905-576-4146 

Free TV tower & small metal outside 
shed. Call: 905-723-3495 


Startac 3000 


Bell Mobility is a registered trademark of Bell Canada used under license. 


12 ft aluminum car top boat. Call: 905- 
435-0111 

Small pickup truck 1988 & up, running or 
not, needs repair, also 1984 big Olds or 
Buick for parts or scrap. Call: 905-725- 
7249 or 905-571-4471 

Gerbil or hamster supplies, also Sega 
sabes for younger child, ex: Frogger, 


isney games, etc. Call: 905-438-0314 
Wood block splitter with hydraulic lift, use 


for heavy blocks. Call: 905-983-9703 
Hot Wheels, Sizzlers, Corgi, dinky, 
Husky toy cars & trucks, also orange 
track & carrying case, singles or collec- 
tions. Call: 905-263-2661 

Pokeman cards, also many doubles to 
trade. Call: 905-438-0314 

Old Mattel Hot Wheels, Sizzlers, 
Rumblers, toy cars & motorcycles, sets, 
1967-74 (date on bottom), cash paid. 
Call: 705-324-3203 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


Tiny as a vitamin pill, our new hearing 


aid is strong on sound. 


It’s revolutionary. 
A hearing aid so small, it fits 
completely in your ear canal. 
So only you know you’re wearing it. Yet it can be 
programmed by our registered, master-level audiologist 
to meet your specific hearing needs — reducing back- 
ground noise and amplifying speech sounds — making 
conversations easier to hear! 


Durham Hearing Serwices 


a} Advanced care....tomorrow’s hearing today 


Ajax 831-8311 * Whitby 666-7726 © Pickering 831-8311 


Samsung 
SCH-2500 


Partnership Plan 
$22.50 per month 


200 Free Minutes 
Free Activation 


Free Message Center 


One Time $100 bill credit (digital only) 


* Some conditions apply 


Norcom Cellular 
595 King Street East, Oshawa, Ontario L1H 1G3 
(905) 432-0088 
Contact: BRENDA CORE (905) 706-6400 
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[ASK AN 


Expert 


From time to time, this column will =, a ng | 
_Gwynne Cafik, CFP — 
Investment Advisor 


| | 
feature commonly asked questions Linda Foston, CFP — 
about personal financial planning, ‘Investment Advisor — 
taxation matters and other related eo” 


topics. Credit union staff who are Linda and Gwynne are full-time Financial Planning Service Representatives of 
Pale deea Risin varinis pro duct Auto Workers Community Credit Union and Investment Advisors with Credential 


= 


; : : Securities Inc. To arrange an appointment to discuss your financial future, please 
and service areas will provide the 


answers. 


| have been offered a retiring 
allowance of $50,000. Should | 
take this offer and, if | do, 
what can | do with this 
money? I still have a $25,000 
mortgage on my house. 
Should I cash the retiring 
allowance in and pay off my 
mortgage, so | will be debt- 
free on retirement? 


To answer your first question, if you 
are financially and emotionally ready, 
it’s probably a good idea to accept the 
retiring allowance offer. It will certainly 
give a boost to your existing RRSPs! 
Besides thinking about what you would 
like to do with your time, here are a 
few things for you to consider in 


contact the Credit Union and ask for Lorraine Nemeth. 
Credential Securities is a member — CIPF 


dealing with the allowance. 


What are the income tax implications if 
you accept the $50,000 retiring 
allowance? The amount of a retiring 
allowance that you can tax shelter is 
determined by Revenue Canada, based 
on certain criteria. For this example, we 
have assumed that the entire $50,000 
can be tax sheltered. 


When you keep the money in a 
registered account — such as an RRSP 
— no tax is taken, so it is tax sheltered. 
However, when you withdraw funds 
(any or all of it), it is taxed and you will 
be adding to your taxable income. 
Depending on the time of year you 
retire, you could end up in the highest 
taxation bracket. For example, if you 
retire later in the year, you will have 
more income than if you retire earlier in 
the year. The idea is to spread your tax 
liability over a period time — in other 
words, if you are able to, defer it to 
another taxation year. 


If you choose to invest the money now 
and then withdraw it in small amounts 
when you’re on pension — and at a 
lower tax rate — that might make more 
sense for you. 


Deciding whether to pay off your 
mortgage with your retiring allowance 
requires a bit of arithmetic and thinking 
about your financial situation. Take a 
look at the interest rate on your 


mortgage. What rate of return could 
you be earning if your money is 
invested? For example, if your 
mortgage is at 5% and an investment 
pays 8%+, your money may be working 
harder for you while it’s invested! 


What are the major 
implications of retiring at age 
55, compared to age 65? 


It’s usually everyone’s dream to retire 
as soon as possible and take the time to 
enjoy everything — sooner than later! 
While you’re 10 years younger at age 
55 (rather than retiring at age 65), it’s 
important to remember that 10 less 
years of working means: 


¢ 10 less years of contributing to the 
Canada Pension Plan — so you’ll 
receive less pension 


* 10 more years of retirement — and 
you'll have to plan for your fianncial 
security during your retirement years 
in a different way. Will you have 
enough income to support your 
lifestyle and needs? 


ee 10 years where you have no earned 
income, so you can’t contribute to an 
RRSP. 


And don’t forget to think about what 
inflation will do to your purchasing 
power in the future. Prepare yourself 
properly for a long retirement! 


Auto Workers Community Credit Union 322 King St. W., Oshawa ON L1H 7L1 
» Tel: 905.728.5187 Toll Free: 1.800.268.8771 


The GENERAL MEMBERSHIP CAW FAMILY AUXILIARY 


meeting is held meetings are held 
the first Thursday the first & third Tuesday 
of every month at 7:30 p.m. of every month at 8:00 p.m. 
except July & August —_ & August 
The GENERAL MOTORS UNIT The RETIREES’ CHAPTER 
meeting is held meeting is held 
the third Thursday the first Monday 
of every month at 7:30 p.m. of every month at 1:00 p.m. 
except July & August except July & August 


ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 HALL - 1425 PHILLIP MURRAY AVENUE. 
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